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TASMANIAN INDUSTRIAL COMMISSION 
 

Industrial Relations Act 1984 
s23 application for an award or variation of an award 

 
Tasmanian Trades and Labor Council 

(T10230 of 2002) 
Private Sector Awards 

 
[T10288 of 2002] 

Private Sector Awards 
 

[T10289 of 2002] 
Private and Public Sector Awards 

 
 
FULL BENCH: 
PRESIDENT P L LEARY 
DEPUTY PRESIDENT R J WATLING 
COMMISSIONER T J ABEY 
 
 
Wage Rates - State Wage Case July 2002 - applications to vary private sector 
awards in a manner consistent with the Australian Industrial Relations 
Commission decision in Print PR002002 - Safety Net Review 2002 - Award rates 
increased by - $18 per week – Wage related allowances increased by 3.55% – Meal 
allowances increased to $11.90 - Supported Wage increased to $56 per week – 
Operation ffpp 1 August 2002 – State Minimum Wage determined at $431.40 – 
s.35(1)(b) 
 
 
 
 
ORDER BY CONSENT - 
 
 
 
 

LEATHER, CANVAS AND SHEET PLASTIC FABRICATION AWARD 
 
 

No. 1 of 2002 
 

P156 - 1 - 
 



This document is translated from the original order, issued on 27 August 2002, and is not 
in itself a legal document. No responsibility is taken for any discrepancy that may have 
arisen between this document and the order that is printed and published by, and 
available for purchase from, the Printing Authority of Tasmania. 

 

AMEND THE LEATHER, CANVAS & SHEET PLASTIC FABRICATION AWARD IN 
THE FOLLOWING MANNER: 
 
 
By deleting Clause 15 - Meal Interval and Meal Allowance, and inserting in lieu 
thereof the following: 
 
"15. MEAL INTERVAL AND MEAL ALLOWANCE 
 
(a) No employee shall be required to work more than 5 hours without an interval 

for a meal break for a minimum period of half an hour to a maximum period of 
one hour. 

 
(b) Any employee required to work overtime for more than one and a half hours 

immediately following his ordinary working hours, without being notified the 
previous day by the employer that he will be so required to work, shall be 
supplied with an adequate meal by the employer or be paid a meal allowance 
of $11.90. 

 
(c) Any dispute as to what constitutes an adequate meal shall be referred to the 

Tasmanian Industrial Commission for determination. 
 
(d) The payment prescribed in subclause (b) of this clause shall be made on the 

day on which the overtime is worked." 
 
 
Operative Date 
 
This variation shall come into operation from the first full pay period to commence 
on or after 1 August 2002. 
 
 
 
 
 
 
 
 
 
 
Tim Abey 
COMMISSIONER 
 
27 August 2002 
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