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TASMANIAN INDUSTRIAL COMMISSION

Industrial Relations Act 1984
s23 application for award or variation of award

Tasmanian Chamber of Commerce and Industry Limited
(T8963 of 2000)

Australian Cement Holdings Enterprise Award
Broadcasting and Television Award
Butter and Cheesemakers Award
Civil Construction and Maintenance Award
Clerical and Administrative Employees (Private Sector) Award
Dairy Processing Award
Estate Agents Award
Farming and Fruit Growing Award
Fibreglass and Plastics Award
Fish Aquaculture and Marine Products Award
Fuel Merchants Award
Furnishing Trades Award
Horticulturists Award
Hotels, Resorts, Hospitality and Motels Award
Independent Schools (Non-Teaching Staff) Award
Insurance Award
Licensed Clubs Award
Marine Boards Award
Meat Processing Industry Award
Medical Diagnostic Services (Private Sector) Award
Medical Practitioners (Private Sector) Award
Miscellaneous Workers Award
Nursing Homes Award
Optical Industries Award
Photographic Industry Award
Plant Nurseries Award
Printers Award
Produce Award
Public Accountants Award
Public Vehicles Award
Restaurant Keepers Award
Retail Trades Award
Rubber Trades Award
Shellfish Industry Award
Textile Award
Timber Merchants Award
Totalizator Agency Award
Wholesale Pharmaceutical Award
Wholesale Trades Award
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FULL BENCH:

DEPUTY PRESIDENT R J WATLING
COMMISSIONER T J ABEY
COMMISSIONER A W PEARCE

Award variation - nominated private sector awards - application amended - deletion of
obsolete training provisions - application granted - operative ffpp 7 September 2000

PUBLIC VEHICLES AWARD

ORDER BY CONSENT-

No. 3 of 2000
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THE PUBLIC VEHICLES AWARD IS VARIED IN THE FOLLOWING MANNER:

1. By deleting Clause 3 - ARRANGEMENT, and inserting in lieu thereof:

"3. ARRANGEMENT

Subject Matter Clause No. Page No.

Title
Scope
Arrangement
Date of Operation
Supersession and Savings
Parties and Persons Bound
Definitions
Wage Rates
Division A - Persons Engaged in the Trade of an Omnibus
Proprietor and/or Service Car Proprietor
Division B - Taxi Cab Proprietors
Division C - Clerks
Division D - Supported Wage System

oNOUThh WNBE

CONDITIONS FOR EMPLOYEES IN DIVISION A - PERSONS ENGAGED
IN THE TRADE OF AN OMNIBUS PROPRIETOR AND/OR
SERVICE CAR PROPRIETOR

Annual Leave 9
Award Modernisation 10
Carer's Leave 11
Compassionate Leave 12
Consultative Mechanism 13
Contract of Employment 14
Deductions from Wages 15
Gear and Equipment 16
Grievance Dispute Procedure 17
Holidays with Pay 18
Holiday Work 19
Hours 20
Mixed Functions 21
Overtime 22
Parental Leave 23

Part A - Maternity Leave
Part B - Paternity Leave
Part C - Adoption Leave
Part D - Part-Time Work

Payment of Wages 24
Ratio of Junior Employees to Adult Employees 25
Right of Entry 26
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Rosters 27
Saturday and Sunday Work 28
Sick Leave 29
Superannuation 30
Time and Wages Book 31
Training 32
Travelling Allowances 33

CONDITIONS FOR EMPLOYEES IN DIVISION B -TAXI CAB PROPRIETORS

Annual Leave 34
Casual Employees 35
Contract of Employment 36
General Conditions 37
Hours 38
Mixed Functions 39
Overtime 40
Starting and Finishing Times 41
Uniforms 42

CONDITIONS FOR EMPLOYEES IN DIVISION C - CLERKS

Annualised Salary Agreements 43
Annual Leave 44
Carer's Leave 45
Contract of Employment 46
Estimating Service 47
General Conditions 48
Hours 49
Overtime 50
Payment of Wages 51
Sick Leave 52
Superannuation 53"
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2. By deleting from Clause 7 - DEFINITIONS - ‘For the purposes of Division
A:’ - and inserting in lieu thereof:

“"7. DEFINITIONS

For the purposes of Division A:

'Casual employee’' means an employee who is engaged to work on a casual or irregular
basis.

'Employee’ shall mean any person engaged to perform work in any classification
contained in Division A of this award.

'Loader/freight receiver' shall mean an employee working in a bus depot whose duties
may include loading and unloading goods, baggage and general freight onto or from road
vehicles and including receiving, checking and sorting of such goods, baggage and
general freight and performing clerical duties incidental and associated with such work.

'Long distance express work' shall mean work performed on scheduled passenger
express intercity services.

'Passenger vehicle' shall mean any motor vehicle used for carrying passengers which is
capable of carrying eight or more such passengers or persons in addition to the driver.

'Show Day' means not more than one local show day observed on an employee's
ordinary working day, other than a Saturday or a Sunday, in the city, town or district in
which the employee is employed; or such other day which, in the absence of such a local
show day, is agreed on by the employee and the employer, therefore making a total of
11 paid public holidays per year.

'"Two-driver operation’ shall mean any express, charter or tour operation upon which a
driver is employed with another driver in a two driver team and required to share the
driving and associated duties for the whole or substantial part of that operation (but shall
not include a related feeder or shuttle service driven by another driver).

'Yardman'/cleaner/greaser/refueller’' shall mean an employee employed in a bus
depot whose duties may include general yard and vehicle cleaning, greasing, refuelling,
parking vehicles and performing other duties incidental and associated with such work.
'Year' means the period from the date of commencement of an employee's service to
the anniversary of such date in each subsequent twelve months employment.”

3. By deleting Clause 54- TRAINEESHIPS
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OPERATIVE DATE

These variations shall come into operation from the first full pay period to commence on
or after 7 September 2000.

P C Shelley
COMMISSIONER

29 September 2000
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