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TASMANIAN INDUSTRIAL COMMISSION

Industrial Relations Act 1984
s.23 application for award or variation of award

Australian Liquor, Hospitality and Miscellaneous Workers Union -
Tasmanian Branch
(T.5552 of 1995)

LAUNDRY AND DRY CLEANING AWARD

COMMISSIONER P A IMLACH HOBART, 25 August 1995

Award variation - second $8 safety net adjustment - consent matter - award varied
operative from ffpp 26 July 1995

ORDER BY CONSENT -

No. 1 of 1995

AMEND THE LAUNDRY AND DRY CLEANING AWARD IN THE FOLLOWING MANNER:
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Delete Clause 8 - WAGE RATES, and insert in lieu thereof the following:

"8. WAGE RATES
DIVISION A
LAUNDRY & DRY CLEANING EMPLOYEES
1. WAGE RATES
(a) Adult employees of a classification hereinafter mentioned shall be paid the wage
rates assigned to that classification.
Base Safety Net Weekly
Rate Adjustment Wage Rate
$ $ $
Laundry and Dry Cleaning Employee
Grade 1 333.80 16.00 349.80
Laundry and Dry Cleaning Employee
Grade 2 354.60 16.00 370.60
Laundry and Dry Cleaning Employee
Grade 3 379.70 16.00 395.70
Laundry and Dry Cleaning Employee
Grade 4 396.30 16.00 412.30
(b) Leading Hands
(i) If in charge of not less than 3 and not more than 10 employees - $16.20 per
week extra.
(ii) If in charge of more than 10 and not more than 20 employees - $24.00 per
week extra.
(iii) If in charge of more than 20 employees - $30.90 per week extra.
DIVISION B
LAUNDRY & DRY CLEANING EMPLOYEES - JUNIORS
(a) The minimum weekly wage rates that shall be paid to juniors shall be the
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undermentioned percentages of the weekly wage rate prescribed in Division A (a),
for the classification Laundry and Dry Cleaning Employee Grade 2:

%
Under 17 years of age 50
17 years and under 18 years 65
18 years and under 19 75
19 years and under 20 90
20 years of age 100
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(b) The percentage of wages herein set out shall be calculated in multiples of 10 cents,
amounts less than 5 cents being taken to the lower multiple and amounts of 5
cents or more being taken to the higher multiple.

(c) Juniors Employed in a Receiving Depot

Notwithstanding anything hereinbefore contained, any junior working on his/her
own and responsible for cash transactions and/or in charge of a depot shall be paid
not less than the weekly wage rate prescribed for 19 years and under 20 years plus
an amount per week of $9.40.

DIVISION C
CARTERS AND DRIVERS

Adult employees of a classification hereunder shall be paid the wage rate opposite that
classification:
Base Safety Net Weekly
Rate Adjustment Wage Rate

$ $ $

(a) Employee driving motor vehicle having

maker's capacity of -

1.2 tonnes or less 355.20 16.00 371.20

over 1.2 tonnes but under 3 tonnes 359.20 16.00 375.20

over 3 tonnes but under 6 tonnes 364.00 16.00 380.00
(b) An additional amount for an employee

driver collecting money per week:

$

For any amount handled up to $20 .60

Over $20 but not exceeding $200 1.10

Over $200 but not exceeding $600 2.20

Over $600 but not exceeding $1000 3.30

Over $1000 4.30

(c) Juniors

The minimum weekly wage rate which may be paid to junior drivers shall be the
undermentioned percentages of the appropriate adult rate:

%
18 years of age and under 19 years 70
19 years of age and under 20 years 80
20 years of age and thereafter Adult Rate"
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OPERATIVE DATE

The foregoing variation shall come into effect from the first full pay period commencing
on or after 26 July 1995.

P A Imlach
COMMISSIONER

25 August 1995
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