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TASMANIAN INDUSTRIAL COMMISSION

Industrial Relations Act 1984
s.23 application for awards and variation of awards

The AWU-FIME Amalgamated Union, Tasmania Branch
(T 5612 of 1995

FULL BENCH:
COMMISSIONER R K GOZZI
COMMISSIONER R J WATLING
COMMISSIONER P A IMLACH

Award variation - second $8 safety net adjustment

SHELLFISH INDUSTRY AWARD

ORDER BY CONSENT
No. 1 of 1995
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AMEND THE SHELLFISH INDUSTRY AWARD IN THE FOLLOWING MANNER:

1.

\\8.

Delete Clause 8 - WAGE RATES, and insert in lieu thereof the following:

WAGE RATES

(a)

1. WAGES - ADULTS

Adult employees in a classification level undermentioned shall be paid the weekly
wage rate appearing opposite that classification.

Classification Level Base Rate Base Safety Net  Weekly
Relativity Rate Adjustment  Wage
Rate
$ $ $
Shellfish Farm Attendant
(as defined) Level 1 76% 317.10 16.00 333.10
Shellfish Farm Attendant
(as defined) Level 2 80% 333.80 16.00 349.80
Shellfish Farm Attendant
(as defined) Level 3 93% 388.00 16.00 404.00
Shellfish Farm Attendant
(as defined Level 4 100% 417.20 16.00 433.20
2. JUNIORS

A junior employee (as defined) shall be paid the undermentioned percentage of the
weekly wage rate for a Shellfish Farm Attendant Level 1 (as defined).

2.
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Weekly
Wage Rate
% $
Under 17 years of age 65% 216.50
Over 17 years of age but
under 18 years of age 75% 249.80"

Delete from subclause (b) of Clause 14 - FIRST AID, the amount of “$1.75"
appearing therein and insert in lieu thereof “$1.80".
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OPERATIVE DATE

The foregoing variations shall come into effect from the beginning of the first full pay
period commencing on or after 26 July 1995.

F D Westwood
PRESIDENT

4 August 1995
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