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THE MEDICAL DIAGNOSTIC SERVICES (PRIVATE SECTOR) AWARD IS VARIED IN
THE FOLLOWING MANNER:

By deleting Clause 8 — WAGE RATES and inserting in lieu thereof the following:

“8. WAGE RATES

1. ADULT EMPLOYEES

An employee shall be classified on commencement in one of the classifications contained
in this award and shall be paid not less than the weekly wage rate assigned to the
relevant grade provided hereunder. The classification structure listed here shall be read
in conjunction with the definitions set out in Clause 7 - Definitions of this award.

Base Rate Base Safety Net Weekly
Relativity Rate Adjustment Wage Rate
% $ $ $
(a) Administrative Employee
Grade 1 78 325.40 142.00 467.40
Grade 2 82 342.10 142.00 484.10
Grade 3 87.4 364.60 142.00 506.60
Grade 4 92.4 385.50 142.00 527.50
Grade 5 100 417.20 144.00 561.20
Grade 6 105 438.10 144.00 582.10
Grade 7 110 458.90 144.00 602.90
Grade 8 115 479.80 142.00 621.80
Grade 9 125 521.50 142.00 663.50
(b) Operational Employee
Grade 1 78 325.40 142.00 467.40
Grade 2 82 342.10 142.00 484.10
Grade 3 87.4 364.60 142.00 506.60
Grade 4 92.4 385.50 142.00 527.50
Grade 5 100 417.20 144.00 561.20
Grade 6 105 438.10 144.00 582.10
(c) Technical Employee
Grade 1 78 325.40 142.00 467.40
Grade 2 82 342.10 142.00 484.10
Grade 3 87.4 364.60 142.00 506.60
Grade 4 92.4 385.50 142.00 527.50
Grade 5 100 417.20 144.00 561.20
Grade 6 105 438.10 144.00 582.10
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Grade 7 110 458.90 144.00 602.90
Grade 8 115 479.80 142.00 621.80
Grade 9 125 521.50 142.00 663.50
Grade 10 130 542.40 142.00 684.40
Grade 11 135 563.20 142.00 705.20
Grade 12 145 604.90 142.00 746.90

(d) Professional Employee

Graduate Trainee 115 479.80 142.00 621.80
Grade 1.1 125 521.50 142.00 663.50
Grade 1.2 130 542.40 142.00 684.40
Grade 1.3 135 563.20 142.00 705.20
Grade 1.4 145 604.90 142.00 746.90
Grade 1.5 150 625.80 142.00 767.80
Grade 1.6 160 667.50 138.00 805.50
Grade 1.7 170 709.20 138.00 847.20
Grade 2 180 751.00 138.00 889.00
Grade 3 210 876.10 138.00 1014.10

2. JUNIOR EMPLOYEES
(a) Operational Employee

The minimum weekly wage rate to be paid to junior employees shall be the
undermentioned percentages of the weekly wage rate prescribed for Operational
Employee Grade 1.

PROVIDED that when determining the amount payable to an employee attaining
the age of 21 years, who has been employed under this award, as a junior,
experience obtained after reaching the age of 18 years shall be counted as adult

experience.
%
Under 17 years of age 50
17 years of age 60
18 years of age 70
19 Years of age 80
20 years of age 90

(b) Technical Employee and Administrative Employee
The minimum weekly wage rate to be paid to junior employees shall be the

undermentioned percentages of the weekly wage rate prescribed for Administrative
Employee Grade 3.
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PROVIDED that when determining the amount payable to an employee attaining
the age of 21 years, who has been employed under this award, as a junior,
experience obtained after reaching the age of 18 years shall be counted as adult

experience.
%
Under 17 years of age 50
17 years of age 60
18 years of age 70
19 Years of age 80
20 years of age 90"

OPERATIVE DATE

This variation shall come into operation from the first full pay period to commence on or
after 1 August 2004.

Tim Abey
COMMISSIONER

6 September 2004
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