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TASMANIAN INDUSTRIAL COMMISSION

Industrial Relations Act 1984
s55 application for approval of an industrial agreement


Minister administering the State Service Act 2000

and

The Community and Public Sector Union (State Public Sector Federation Tasmania) Inc
(T14173 of 2014)


PORT ARTHUR HISTORIC SITE MANAGEMENT AUTHORITY STAFF AGREEMENT 2014


ACTING President N WELLS
HOBART, 11 February 2014


Industrial agreement – application approved – operative from 3 December 2013 until 30 June 2016 – forwarded to Registrar for registration


DECISION

On 31 January 2014, the Minister administering the State Service Act 2000 (MASSA) lodged with the Registrar, pursuant to Section 55(2) of the Industrial Relations Act 1984 (the Act), the Port Arthur Historic Site Management Authority Staff Agreement 2014.

At the hearing in Hobart on 5 February 2014, Mr K Grey and Ms E Jago appeared for MASSA.  Mr T Lynch appeared for the Community and Public Sector (State Public Sector Federation Tasmania) Inc (CPSU).

Mr Grey submitted that the changes to this agreement mirrored the arrangements in the Public Sector Union Wages Agreement 2013 (PSUWA) and indicated the following clauses had been affected:

	Clause 4 – Period of Operation
	Clause 7 – Job Security – provides that for the duration of the agreement that Employer will, to the extent that it is lawful to do so, not terminate the employment of a permanent employee pursuant to s44(3)(b) of the State Service Act 2000
	Clause 11 – Cashing Out of Recreation Leave
	Clause 14 – Leave Reserve Matter – relating to Trainees


Mr Grey submitted that MASSA had made a separate application to the Registrar to retire from the previous agreement.

Mr Lynch advised that the CPSU endorsed the submissions of Mr Grey and stated that the intention of this agreement was to achieve the same outcomes as those achieved in the PSUWA and that the parties were also seeking to vary the relevant Award to align it with the Tasmanian State Service Award.

Mr Lynch also submitted that the job security clause at clause 7 of this Agreement was identical to the job security clause found in the Ministerial Drivers Industrial Agreement 2014 and approved in T14168 of 2014.  He also stated that the Leave Reserve Matter at Clause 14 related to an agreement reached that Trainees in the public sector will, in future, be employed under the Tasmanian State Service National Training Wage Award, in effect, direct employment.

Both parties submitted that it was in the public interest that the agreement be approved and that employees would not be disadvantaged through the approval of the agreement.

The agreement provides that negotiations for a replacement agreement will commence no later than 30 April 2016.

I am satisfied that the agreement is consistent with the public interest requirements of the Act, does not disadvantage the employees concerned, and the term of the agreement does not exceed 5 years.

Pursuant to s55(4) the agreement is approved with an operative date from 3 December 2013 and shall remain in force until 30 June 2016.  The file will now be referred to the Registrar for registration in accordance with the requirements of s56(1) of the Act.








N Wells
ACTING PRESIDENT


Appearances:
Mr K Grey for MASSA
Ms E Jago for MASSA
Mr T Lynch for CPSU

Date and place of hearing:
2014
5 February
Hobart

