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TASMANIAN INDUSTRIAL COMMISSION

Industrial Relations Act 1984
s55(2) application for approval of an industrial agreement

Minister administering the State Service Act 2000
and
The Community and Public Sector Union (State Public Sector Federation Tasmania) Inc
and

Health Services Union, Tasmania Branch
(T14404 of 2016)
TASMANIAN HEALTH SERVICE – SOUTHERN REGION MICROBIOLOGY LABORATORY AGREEMENT 2016
	ACTING President N WELLS
	HOBART, 26 APRIL 2016


Industrial agreement – application approved – operative from date of registration – forwarded to Registrar for registration

DECISION
[1] On 11 April 2016, the Minister administering the State Service Act 2000 (MASSA) lodged with the Registrar, pursuant to Section 55(2) of the Industrial Relations Act 1984 (the Act), the Tasmanian Health Service – Southern Region Microbiology Laboratory Agreement 2016 (the Agreement).
[2] At the hearing in Hobart on 26 April 2016, Mr K Grey appeared for MASSA.  Mr T Lynch appeared for the Community and Public Sector (State Public Sector Federation Tasmania) Inc (CPSU).  The Health Services Union, Tasmania Branch did not enter an appearance but provided the Commission with correspondence commending the agreement to the Commission for approval.
[3] The Agreement covers only those scientific and technical employees employed in the Microbiology Unit at the Royal Hobart Hospital under the Health and Human Services (Tasmanian State Service) Award (the Award).
[4] Mr Grey submitted that the Agreement mirrors a number of entitlements established in the Award and also captures the current working hours arrangements for the Microbiology Laboratory in the most cost efficient and industrially efficient way.
[5] Mr Grey submitted that clause 9 established an entitlement for the employees covered by the Agreement to access an additional week of recreation leave, in recognition of the 7 day a week service provided by the laboratory and that it also established a pro-rata entitlement for part-time employees.
[6] Mr Lynch advised that the CPSU endorsed the submissions of Mr Grey and stated that clause 6 of the agreement provided a detailed explanation of the hours of work for the employees of the Microbiology Laboratory which included day work, afternoon work and rostered work for weekends and paid holidays.

[7] Both parties provided submissions relating to clause 8 of the agreement stating that the entitlement for availability and recall work was as provided in the Award.  Further, the parties stated that clause 10 of the agreement provided for car parking for those employees required to undertake work of an on-call or recall nature, and was provided for the purposes of safety.
[8] Both parties submitted that it was in the public interest that the agreement be approved and that employees would not be disadvantaged through the approval of the agreement.
[9] I am satisfied that the agreement is consistent with the public interest requirements of the Act, does not disadvantage the employees concerned, and the term of the agreement does not exceed 5 years.
[10] Pursuant to s55(4) the agreement is approved with an operative date from the date of registration and shall remain in force until 30 June 2018.  The file will now be referred to the Registrar for registration of the Agreement in accordance with the requirements of s56(1) of the Act.
N M Wells

ACTING PRESIDENT
Appearances:
Mr K Grey, for MASSA
Mr T Lynch, for CPSU

Date and place of hearing:
2016
26 April
Hobart

