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TASMANIAN INDUSTRIAL COMMISSION

Industrial Relations Act 1984
s55 application for approval of an industrial agreement

Health Services Union, Tasmania Branch

and

Minister administering the State Service Act 2000
(T14306 of 2015)

AMBULANCE TASMANIA AGREEMENT 2015
	President T J Abey
	HOBART, 4 June 2015


Industrial agreement – application approved – operative from date of registration until 31 July 2017 – forwarded to Registrar for registration

DECISION
[1] On 2 June 2015, the Health Services Union, Tasmania Branch (HSU) and the Minister administering the State Service Act 2000 (MASSA) lodged with the Registrar, pursuant to Section 55(2) of the Industrial Relations Act 1984, an application for filing of the Ambulance Tasmania Agreement 2015.
[2] At the hearing in Hobart on 3 June 2015, Mr Tim Jacobson and Mr Chris Kennedy appeared for the HSU and Ms J Fitton, Mr Kerryl Grey and Ms Sally Grimes appeared for MASSA.
[3] Ms Fitton explained that the proposed agreement effectively implements the Full Bench work value decision in T14020 of 2014
 , albeit with the salary increases phased in over three instalments. The salary increases for classifications other than student ambulance officers, interns and communications officers are:
· 4.5% from 1/7/2015

· 4.6% from 1 July 2016

· 5.0% from 1 July 2017

[4] Ms Fitton said that the registration of this agreement would be the first component of a staged process involving:

· Variation of the Award to include salaries currently applicable under the 2013 Agreement;

· Registration of a separate ‘conditions of employment’ agreement containing provisions not otherwise incorporated in the award or agreement; 
· On-going wage negotiations within a bargaining framework with the likely registration of a further ‘salaries’ agreement, and
· Consolidation of existing agreements and the Award.

[5] Other features of the agreement include ‘Preservation of Existing Entitlements’, ‘Grievance and dispute Settling Procedure’ and ‘No Extra Claims’.
[6] In consenting to the agreement, Mr Jacobson said that this brings to an end the extensive work value process and settles in totality the work value claim.
[7] Mr Jacobson submitted that it was his organisation’s objective to reach the stage whereby industrial instruments are rationalised into one agreement and one award.
[8] Parties advised that the matter currently before the Supreme Court would be discontinued.
[9] I am satisfied that the agreement is consistent with the public interest requirements of the Act, and does not disadvantage the employees concerned.
[10] Pursuant to s55(4) the agreement is approved operative from the beginning of the first full pay period to commence on or after 3 June 2015 and shall remain in force until 31 July 2017. The file will now be referred to the Registrar for registration in accordance with the requirements of Section 56(1) of the Act.
Tim Abey
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