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1.

TITLE

1.1

This agreement shall be known as the Teachers Agreement 2017

(No 2).

2. APPLICATION

2.1  This Agreement is between the Minister administering the State
Service Act 2000 and the Australian Education Union, Tasmanian
Branch and is to apply to all persons employed under the State
Service Act 2000 in classifications contained in the Teaching
Service (Tasmanian Public Sector) Award.

3. RELATIONSHIP TO THE RELEVANT AWARD

3.1  This Agreement is fo be read and applied in conjunction with the
Teaching Service (Tasmanian Public Sector) Award (S197) as
varied from time to time and provided that where there is any
inconsistency, the provisions of this Agreement shall prevail. This
Agreement supersedes all other Agreements, however described,
dealing with matters within this Agreement.

4. DATE OF EFFECT AND DURATION

4.1 This Agreement cancels and replaces the Teachers Agreement
2017 which was registered on 16 June 2017.

4.2 This Agreement will fake effect from the date of registration and
will remain in force until 31 December 2018.

4.2  Negotiations for a new agreement shall commence no later than

30 April 2018.
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5. ARRANGEMENT
Clause Title Page Number
1 Title 1
2 Application |
3 Relationship with the Relevant Award 1
4 Date of Effect and Duration ]
5 Arrangement 2
6 Definitions 2
/ Workloads o
8 Salaries 3
9 Consultation and Change 4
10 Planning, Preparation and Assessment 6
11 Family Friendly and Flexible Workplace 6
Arrangements
12 Beginning Teacher Time Release 7
(BeTTR) Program
13 Incentive Payments — Isolated Schools 8
14 Workplace Union Delegates 8
15 Professional Activity Days 11
16 Fractional Teaching Load - 11
Kindergarten Teachers
17 Non-approval of Discretionary Leave 11
18 Salary Sacrifice 12
19 Industrial Relations Principles 12
20 Minimum Hours of Work 13
21 Grievances and Dispute Settling 13
Procedure
22 Adjustment of Wage Related 13
Allowances
23 No Extra Claims 14
24 Sighatures 15
Schedule 1 | Incentive Payments for Employees in 16
Designated Schools
Schedule 2 | Salaries 18
Schedule 3 | Specialist VET Teacher Classification 20
Scale
6.  DEFINITIONS
6.1 For the purposes of this Agreement:
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6.1.1 “The Award” means the Teaching Service (Tasmanian
Public Sector) Award.

6.1.2 “Department” means the Department of Education,
Tasmania.

6.1.3 “Employee(s)” means a person employed by the
Department under the provisions of the State Service Act
2000 in a classification contained under the Award.

WORKLOADS

7.2

7.3

7.4

The employer will ensure that supervisors and managers are aware
that the tasks allocated to employees must not exceed what can
reasonably be performed in the hours for which they are
employed.

The employer will ensure that supervisors and managers implement
procedures to monitor the hours worked of the employees they
supervise and where employees regularly work hours in excess of
the hours for which they are employed to perform their jobs,
changes (technology, responsibility, exitra resources) will be
implemented.

In most circumstances substantive vacant positions will be filled
prior to the start of the next school year. Ifit appears likely that will
not be the case, supervisors and/or managers will consult affected
employees within three months of the position becoming vacant,
giving the reasons why the position will not be filled and advising
how the workloads will be managed having regard to subclauses
7.1 and 7.2 above.

In most circumstances temporary vacancies will be filled as they
arise. Where a position is not to be filled, supervisors and managers
will consult affected employees, giving the reasons why the position
will not be filled and advising how the workload will be managed
having regard to subclauses 7.1 and 7.2 above.

SALARIES

Salary increases under this Agreement are as follows:

8.1.1 2% increase from the first full pay period to commence on
or after 1 March 2017.

8.1.2 2% increase from the first full pay period to commence on
or after 1 March 2018.
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8.1.3 A new Band 1 Level 13 salary point has been created.
Teachers and dual qualified school psychologists are
eligible to progress to this new salary point from the first full
pay period on or after 1 March 2017 provided the individual
has been at Band 1 Level 12 for 12 months or more and has
full teacher registration as certified by the Teachers
Registration Board (TRB). For those teachers and dual
qualified school psychologists who do not meet the
aforementioned progression criteria as at the first full pay
period on or after 1 March 2017, progression may occur
from the date of certification by the TRB of full teacher
registration provided the individual has been at Band 1
Level 12 for 12 months or more.

8.1.4 The graduate entry level for four (4) and five (5) year trained
teachers will be Band 1 Level 5 from the first full pay period
on or after 1 March 2017. Following appointment, 4 and 5
year trained teachers will progress through the salary scale
as per the existing Award provisions. This provision will apply
to all new graduates commencing from the beginning of
the 2017 school year.

8.1.5 The salary increases for all Bands are detailed in Schedule 2.

CONSULTATION AND CHANGE

241

9.2

For the purposes of this clause, consultation is not simply advice on
what is about fo happen, neither is it negotiation or making
decisions by consensus. Consultation is providing the employee(s),
union(s) or other relevant persons, with genuine opportunity fo
influence the decision or decision-maker. Consultation is not joint
decision making or a barrier to the prerogative of management to
make decisions. The employee(s), union(s), or other relevant
persons must be given a reasonable opportunity to suggest
alternative proposals in a fimely manner. The employer is to give
proper considerafion to any alternative proposals, and
communicate these considerations to the proposer(s).

General

9.2.1 Where the Department is planning the infroduction of major
changes in work arrangements and practices that are likely
to have significant effects on employees, the Department
shall notify the employees who may be affected by the
proposed changes and the Australian Education Union,
Tasmanian Branch (the Union) prior to the ftrialling or
implementation of such changes.
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2.3

922

2.23

The Department shall consult with the employees affected
and the Union and discuss the infroduction of the changes
referred to above, the effects the changes are likely to have
on employees, measures taken to avoid or lessen the
adverse effects of such changes on employees, and shall
give prompt consideration to matters raised by the
employees and/or the Union in relafion to the changes.
These discussions shall commence as early as practicable
after the Department believes that change may be
necessary.

For the purposes of such discussion, the Department shall
provide in writing to the employees concerned and the
Union all relevant information about the changes, including
the nature of the changes proposed, the expected effects
of the changes on employees and any other matters likely
to affect employees.

School-Based Consultation

2.3.1

9.3.2

As the employef‘s representative, the principal, has ultimate
responsibility for decisions at the school level.

Appropriate workplace consultative arrangements exist in
many work places. They are established to ensure that the
principal’s responsibility to make school-based decisions, as
the Employer's representative, is carried out in a framework
that enables employees to have input into the decisions
that affect their working life.

9.3.3 The consultative arrangements must allow for either the

9.3.4

8.9

?.3.6

direct input of staff at the school or representation by
elected representatives.

There is to be consultation where changes in work
arrangements and practices that are likely to have
significant effects on employees are being planned or
proposed.

As part of the consultative arrangements the principal, as
the Employer’s representative, will ensure that information is
available to staff to allow informed consultation to occur.

The nature, purpose and intent of the consultation will be
clearly described prior to commencement. This will include
a description of the origins including responding to a
Department of Education policy and/or guideline or
addressing a local school need.
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10.

PLANNING, PREPARATION AND ASSESSMENT

10.1

In formulating a school’s timetable of activities, fime for teachers to
plan, prepare and assess students work should be made available
within the 70 hours of attendance each fortnight.

Provided that 2.5 hours per week or 5 hours per fortnight (non-
cumulative) shall be allowed for primary teachers for planning,
preparation and assessment within the 35 hours per week or 70
hours per fortnight.

11.

FAMILY FRIENDLY AND FLEXIBLE WORKPLACE
ARRANGEMENTS
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11.2

Flexible Working Arrangements

11.1.1 Flexible working arrangements assist employe‘es to
balance work and family commitments. The adoption or
extension of family-friendly arrangements may require
innovation in respect of supervision, scheduling of
meetings, training opportunities, hours of work, and how,
where and when work is performed.

11.1.2 Without limiting the kind of arrangements that may be
suitable in  any individual instance, family-friendly
arrangements could include non-standard and variable
starting and/or finishing times, part-time work, and job
sharing.

11.1.3 In considering an employee’s request for flexible work
arrangements, the employer will take into account the
employee's family and other, relevant, commitments.

11.1.4 Such requests will also have to be considered in light of the
operational needs of the employer but wil not be
unreasonably refused. Employees will be given the reasons
if requests for flexible working arrangements are not
approved.

Reimbursement of Child Care Costs

Where employees are directed to work outside their normal hours,
or work patterns, and as a result incur additional commercial child
care costs, such costs will be reimbursed by the employer.

Lactation Breaks/Facilities
In order that employees can better combine the demands of work
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and parental responsibilities, an employee is to have reasonable
time and access to suitable facilities in the workplace for the
purpose of expressing milk, breastfeeding, or any other activity
necessary for breastfeeding and expressing in the workplace.

Ability to Vary Load

11.4.1 Where an employee, in accordance with the Parental
Leave Test Case decision, seeks to vary their workload that
person can nominate the length of time they wish the
variation to continue up to a maximum period of five years,
before reverting to her/his previous load.

11.4.2 An employee who seeks to vary their workload will place
that request in writing and give it to their supervisor.

11.4.3 The variation of load, if agreed to, must be confirmed in
writing and:
i. Outline the variation;
i. Clearly state the period of time; and

ii. Be signed by the employee and a representative of
the employer.

11.4.4 Unless the employee seeks to vary that arangement in
writing, and provides 12 weeks' nofice, the employee wiill
be offered reversion to the previous employment level at
the fime nominated.

12.

BEGINNING TEACHER TIME RELEASE (BeTTR)
PROGRAM

REGISTRAR

12.1

12.2

12.3

The BeTTR Program applies to beginning feachers who are in their
first year of employment since graduation and are employed on
a permanent or fixed-term basis for at least one school term at 0.5
full-time equivalent or more.

Under the BeTTR program, full-time beginning teachers are eligible
to access a minimum “instructional load” time release of four
hours per fortnight. Part-time teachers 0.5 full-time equivalent and
above can access the fime release on a pro rata basis.

The purpose of the BeTTR program will vary according fo the needs
of each beginning teacher, but may include time release for:

12.3.1 Induction programs relating to school, district and the
Department

12.3.2 Ongoing "feedback” meetings with senior staff and/or
other experienced teachers
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12.3.3 Attendance at specific professional development
programs

12.3.4 Observation of experienced teachers in the classroom
12.3.5 Additional “time out” for lesson preparation

12.3.6 Visiting other schools/colleges - discussions with
experienced teachers

12.3.7 Visit to a Learning Services

12.3.8 Meetings with relevant Learning Services curriculum
officers

12.3.9 Attendance at “awareness” meetings with Learning
Services support staff

12.3.10 Collaboration, including atfendance at meetings with
other beginning teachers within the Learning Services.

12.4 Time release under the BeTTIR program should not be a substitute
for individual, school or Learning Services professional learning
programs — it is designed to supplement, not replace other
learning programs.

12.5 In consultafion and agreement with the school or college
principal, time release for a beginning teacher may be “banked”
up to a maximum of the equivalent of six hours to accommodate
a “block” release for the beginning teacher to attend or
participate in a one-day professional development program or
activity.

13. INCENTIVE PAYMENTS - ISOLATED SCHOOLS

13.1 Schedule 1 of this Agreement contains additional annual
payments to teachers in schools listed in Clause 1.1.2 of the
Schedule.

14. WORKPLACE UNION DELEGATES

14.1  Workplace union delegates will have recognition by the employer
through:

14.1.1 The right fo be freated fairly and to perform the role as
workplace union delegates without any discrimination in
employment, and the right to be treated with respect and
without victimisation by management representatives.




14.2

14.1.2

14.1.3

14.1.4
14.1.5

14.1.6

14.1.7

The right to formal recognition by the employer that
endorsed workplace union delegates speak on behalf of
union members in their workplaces and that issues raised
by workplace union delegates will be dealt with promptly
and appropriately.

The right to have workplace union structures, such as
workplace union delegates and worksite committees,
recognised and respected.

The right to represent members on workplace issues.

The right to representation on consultative committees,
genuine consultation and reasonable access to information
about the workplace.

The right to reasonable paid time:
o torepresent the interests of members to the employer;

o« 1o represent the interests of members in industrial
tribunals;

e 1o consult with union members;
o 1o participate in the operation of the union;

o to research and prepare prior to all negofiations with
management;

e an opportunity to explain the benefits of union
membership to employees including hew employees at
the time they enter info employment.

The right to call meetings of members and non-members to
discuss union business.

Workplace union delegates shall have access to facilities,

including: _

14.2.1  Where practicable, access to a private room to meet
with individual members and perform union business.

14.2.2 Reasonable access to telephone, facsimile, post,
photocopying, internet and email facilities for the purpose
of carrying out work as a delegate and consulting with
workplace colleagues and the union.

14.2.3 The right to place union information on an appropriate
notice board in a prominent location in the workplace.

14.2.4 Access to informatfion relevant to the workplace and/or

workplace issues, including appropriate awards,
agreements, statements of duty, departmental and
governmental policies and, where available, staff lists.




14.3 Workplace union delegates shall have:

14.4

14.3.1

14.3.2

14.3.3

An entitlement to five days paid training leave in any one
calendar year to attend union-endorsed union courses
and attendance at union conferences.

Recognition that the time associated with travel for
country representatives may require additional time to (i)
above.

Recognition by management of any identified skills
acquired by a delegate in that role for the purposes of
progression through any skills-based progression system
operating in that workplace wherever those identified skills
are also required by the substantive position occupied by
that delegate. Workplace union delegates must notify the
employer of the intention fo use the skills for progression.

Workplace union delegates’ roles may extend beyond the
workplace and the workplace union delegates shall have access
to reasonable time:

14.4.1

14.4.2

14.4.3

- 14.4.4

To promote union issues, for participation on committees,
and to assist workplace union delegate development,
including paid work in the union office negotiated
between the union and the employer on a case by case
basis;

To participate in internal union forums and committees
(e.g. branch or national conferences). Generally,
members are elected to these roles under the registered
union rules;

In dispersed or remote workplaces the workplace union
delegate structure may require co-ordinating workplace
union delegates and that these workplace union
delegates may require a greater amount of time to
perform their duties.

Workplace union delegates will have access to leave
without pay for the purposes of working for a union. Any
such period of leave will be considered as service for salary
increment purposes and shall not constitute a break in
service for other purposes. Prior to taking up such positions
with the union, employees will not be required to relinquish
their substantive positions.
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15.

PROFESSIONAL ACTIVITY DAYS

. Notwithstanding the provisions of the award, the parties are

agreed to the following:

15.1.2 The award requires teaching staff in schools and colleges
to be in attendance for the equivalent of an additional five
(5) days per year. The timing and purpose of these
additional days should be determined at the school level
in consultation with staff.

15.1.3 As stated in the award, these additional days may be
utilized for such purposes as professional development,
curriculum development, school planning or for such other
purposes as determined by the employer. This may include
activities such as report writing; parent teacher meetings;
presentation evenings; activities that require teacher
supervision of students.

15.1.4 This does not preclude teaching staff from undertaking
these types of activities as part of their normal duties.

15.1.5 A plan for the use of professional activity days should be
established annually by the principal in consultation with
staff.

15.1.6 From the beginning of the 2018 school year, three (3) of the
five (5) days will be aligned to the National Professional
Standards for Teachers (AITSL Standards).

16.

FRACTIONAL TEACHING LOAD - KINDERGARTEN
TEACHERS

16.1

Teachers who teach one class of kindergarten students (15 hours
per week) will have that time recognised as 0.7 of a full-fime
teaching load.

NON-APPROVAL OF DISCRETIONARY LEAVE

Where discretionary leave, such as special leave or leave without
pay is sought by an employee and not approved by the
employer, the refusal to approve such leave shall be
accompanied by written reasons for such refusal.

Teachers Agreement 2017 (No 2)

11




18.

SALARY SACRIFICE

18.1

18.2

18.3

18.4

18.5

An employee covered by this Agreement may elect to sacrifice a
proportion of their salary to:

18.1.1 a complying superannuation scheme of their choice, as
defined in the Public Sector Superannuation Reform Act
1999, subject to compliance with any Tasmanian or
Commonwealth Government directive and legislation;
and

18.1.2 work-related computer software.
Employees may also elect to salary sacrifice for the following:
18.2.1 Novated lease of a motor vehicle;

18.2.2 Remote area housing rental, housing loan interest or the
costs of purchasing or building a property.

18.2.3 Remote area is as defined by the Australian Taxation
Office.

Any salary sacrifice arrangements relating to 18.2 are to be
administered by MAXXIA or another organisation nominated by
the employer.

Any fringe benefits tax, other tax liabilities or direct administrative
costs incurred from a salary sacrifice arrangement under this
Clause shall be the responsibility of the employee and shall not
create any liability for the employer.

Salary for all purposes, including superannuation for employees
entering intfo a salary sacrifice agreement, will be determined as
if a salary sacrifice agreement did not exist.

An employee may amend or withdraw a salary sacrifice
arrangement at any time.

INDUSTRIAL RELATIONS PRINCIPLES

The parties commit to the following industrial relations principles:

19.1.1 Co-operative and consultative relationships between
management, employees and the union.

19.1.2 Management, employee and union relationships based
on mutual respect, frust and preparedness to consider
alternative viewpoints.
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19.1.3 Negotiations involving a mutual problem solving approach
focusing on long-term gains for all parties.

19.1.4 To work within a progressive industrial relations culture to
create a system of highly effective schools with effective
workplace practices.

19.1.5 Recognition of an appropriate role for workplace union
delegates.

20.

MINIMUM HOURS OF WORK

20.1

The minimum hours of work for any one day shall be two
continuous hours unless there is mutual agreement in writing
between the employer and the employee for a period of less than
two hours.

21.

GRIEVANCES AND DISPUTE SETTLING PROCEDURE

21.1

In the first instance, grievances and disputes will usually be dealt
with at the workplace by appropriate employer and employee
representatives. In circumstances where discussions at that level
fail to resolve the grievance or dispute, the issue will be referred to
appropriate union and management representatives. I still
unresolved, the matter will be referred to the Tasmanian Industrial
Commission. Where a grievance or dispute is being dealt with
under this process, normal work will continue.

This grievance and dispute procedure does not take away an
employee's rights o seek redress of a grievance either under the
State Service Act 2000 or the Industrial Relations Act 1984, or any
other relevant legislation.

22,

ADJUSTMENT OF WAGE RELATED
ALLOWANCES

22.1

Unless specified separately in this Agreement, all monetary
allowances in this agreement will be automatically adjusted
upward from 1 July each year by the same percentage as the
salary rate for Band 1 Level 5 increases between 1 July in the
preceding year and 30 June of that year.
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23. NO EXTRA CLAIMS

23.1 The parties undertake that for the life of this Agreement, they wiill
not initiate any additional claims regarding salaries or conditions
of employment or any other matter covered by this Agreement.
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24. SIGNATURES

Signed for and on behalf of the Minister administering the State Service
Act 2000

Signed for and on behalf of the Australian Education Union, Tasmanian
Branch

Signature Signature
L Shede Moworge v | BraNeH. . PRESIDEN T

Position
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SCHEDULE 1

Incentive Payments for Employees in Designated Schools

DEFINITIONS |

For the purposes of this Schedule:

1.1.1 “Eligible employee” means:
¢ A permanent employee in a designated school; and
o A fixed-term employee who is employed for at least one

school year in a designated school.

Provided that this does not include an employee who has
worked confinuously in one of designated schools for more
than six years or any employee classified as a principal.

1.1.2 “Designated school” means:

Cape Barren Island School, Flinders Island District High
School, King Island District High School, Mountain Heights
School, Redpa Primary School, Rosebery District High
School, Strahan Primary School, and Zeehan Primary School.

INCENTIVE PAYMENTS |

2.1

Full-time eligible teachers shall be paid the following additional
salary at the fime specified whilst working in one of the
designated schools:

2.1.1 $2,597 upon commencement

2.1.2 $2,597 upon completing 3 years continuous employment
2.1.3 $5,199 upon completing 4 years continuous employment
2.1.4 $5,199 upon completing 5 years continuous employment
2.1.5 $5,199 upon completing 6 years continuous employment

2.1.6 In respect of 2.1.1, a fixed-term employee will not receive
payment of the additional salary until the completion of the
year.

2.1.7 The additional salary for part-time employees will be paid
on a pro rata basis according to the employee’s dllocated _ .
workload.
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2.1.8 An employee who completes their third, fourth, or fifth year,
not at the end of a school year and is transferred to another
location at the end of the school year, shall receive 2.5% of
the annual payment for each school week worked from the
time the last payment was received until transferred.
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Schedule 2

SALARIES
Effective Effective Effective from
from FFPP on | from FFPP on FFPP on or
CLASSIFICATION or after 1 or after 1 after 1 March
March 2016 March 2017 2018

Salary Salary Salary
Band 1, Level 1 56944 58083 59245
Band 1, Level 2 58732 59907 61105
Band 1, Level 3 60526 61737 62972
Band 1, Level 4 62310 63556 64827
Band 1, Level 5 65513 66823 68159
Band 1, Level 6 68888 70266 71671
Band 1, Level 7 72433 73882 75360
Band 1, Level 8 76172 77695 79249
Bﬁnd 1, Level ¢ 80092 81694 83328
Band 1, Level 10 84169 85852 87569
Band 1, Level 11 88075 89837 91634
Band 1, Level 12 92496 94346 96233
Band 1, Level 13 N/A 95846 97763
Band 2 98701 100675 102689
Band 3 -Assistant 110465 112674 114927
Principal
Band 3 Principals
Former
Classification
‘Methodology
Band 3, Level 1 110465 112674 114927
Band 3, Level 2 116557 118888 121266
Band 3, Level 3 122616 125068 127569
Band 3, Level 4 131732 134367 137054
Band 3, Level 5 139841 142638 145491
Band 3, Level 6 144966 147865 150822
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Band 3, Level 7 149720 152714 155768
Band 3, Level 8 155462 158571 161742
Band 3 Principals

New

Classification

Methodology

Band 3, Level 1 117089 119431 121820
Band 3, Level 2 124829 127326 129873
Band 3, Level 3 132566 135217 137921
Band 3, Level 4 140307 143113 145975
Band 3, Level 5 148047 151008 154028
Band 3, Level 6 155787 158903 162081
Band 3 - Non

School Based

Principals

Band 3, Level 1 98701 100675 102689
Band 3, Level 2 105006 107106 109248
Band 3, Level 3 110465 112674 114927
Band 3, Level 4 118678 121052 123473
Band 3, Level 5 125982 128502 131072
Band 3, Level 6 130600 133212 135876
Band 3, Level 7 134883 137581 140333
Band 3, Level 8 140056 142857 145714
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1.1

2

2.1

2.2

2.3

REGISTRAR |

Schedule 3
Specialist VET Teacher Classification Scale

Teachers delivering VET subjects in school and colleges who hold
Specialist VET Teacher Registration with the Teachers Registration
Board but do not possess teaching qualifications are classified in
accordance with the following scale;

Classification Salary Progression

Band 1 Level 1 61105 Initial appointment
Band 1 Level 2 62972 Increment annually
Band 1 Level 3 64827 Increment annually
Band 1 Level 4 68159 Increment annually
Band 1 Level 5 71671 Increment annually
Band 1 Level 6 75360 Maximum increment

level without
progress towards a
higher teaching
qualification

Band 1 Level 7 79249 Increment annually
Band 1 Level 8 83328 Increment annually
Band 1 Level 9 87569 Increment annually
Band 1 Level 10 91634 Increment annually
Band 1 Level 11 96233 Maximum level for

Specialist VET Teachers

Salary Progression

Progression for Specialist VET Teachers is in accordance with Part
lll, Clause 2 — Salary Progression of the Award, subject to the
particular requirements detailed in this Schedule.

Progression from Band 1 Level 1 to Band 1 Level 6 is not subject to
any teaching qualification requirements other than the
quadlifications required to deliver the VET subjects, including
Certificate IV in Workplace Assessment and Training and a
qualification in the specialisation being delivered.

To progress to Band 1 Level 7 and above, Specialist VET Teachers
are required to demonstrate progress towards obtaining a
teaching qualification. Progress is enrolment and partial
completion of a Batchelor of Education (Applied Learning) or a
relevant equivalent qualification aligned to the Teacher's duties.
Salary progression from Level 7 to Level 11 is via annual
increments, provided the Specialist VET Teacher continues to
progress fowards obtaining a teaching qualification. As a

i o hers Agreement 2017 (No 2)
& Y 20
&3 "~ \%O
AN







minimum, this requires the Specialist VET Teacher to successfully
complete four (4) units per annum, as evidenced by an
academic transcript.

2.5 If continued progression towards a feaching qualification is not
demonstrated, the Specialist VET Teacher will not progress
beyond their current level.

2.6  The employer may also determine, in consultation with the
Specialist VET Teacher, a reasonable timeframe for the Specialist
VET Teacher to complete their higher teaching qualification.

3 Completion of the Batchelor of Education (Applied Learning)

3.1  On successful completion of a Batchelor of Education (Applied
Learning), a Specialist VET Teacher will be classified as a Band 1
Teacher in accordance with Schedule 2 of this Agreement.

4 New Appointments

4.1 Except where otherwise determined by the employer new
appointments are be at Band 1 Level 1, provided that the
employer may determine that a Specialist VET Teacher’s previous
competency, industry or delivery experience, qualifications or
work responsibilities justify a higher initial appointment level. In
these cases the maximum initial appointment level is Band 1
Level 6. This determination will be made in accordance with a
Panel Assessment.

5 Panel Assessment

5.1 A Panel comprising representatives from the school/college
appointing the employee, Vocational Learning and Career
Education and Human Resources will determine whether a
higher appointment level above Band 1 Level 1 is justified based
on the Specialist VET Teacher's;

° Previous competency, industry or delivery experience;
o Qualifications;
o Work responsibilities
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