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TASMANIAN INDUSTRIAL COMMISSION 
 

Industrial Relations Act 1984 
s.23 application for award or variation of an award 

 
 

Police Association of Tasmania  
(T9640 of 2001) 

 
 
 
 

POLICE AWARD 
 
 
 
 

Award variation - amalgamate and replace existing award and three enterprise 
agreements - consent matter - award consistent with wage fixing principles and public 
interest - application approved - various operative dates 

 
 
 
 
 
 

ORDER BY CONSENT - 
 
 
 
 
 

No. 1 of 2001 
(Consolidated) 

 
 
 
 
 
 
 

NEW CLAUSES 1 TO 26 ARE SUBSTITUTED FOR CLAUSES 1 TO 24, APPENDICES 1 AND 2 
ARE DELETED, AND THE AWARD IS CONSOLIDATED. 
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1. TITLE 
 
This award shall be known as the "Police Award". 
 
 
2. SCOPE 
 
This award shall apply to all members permanently or temporarily appointed under the 
provisions of the Tasmania Police Regulation Act 1898 for whom classifications appear in 
this award other than officers appointed for fixed terms at or above the level of 
Superintendent. 
 
 
3. ARRANGEMENT 
 

SUBJECT CLAUSE NO  
 

Title 
Scope 
Arrangement 
Dates of Operation 
Supersession and Savings 
Parties and Persons Bound 
Definitions 
Salaries 

Salaries 
Calculation and Payment of Salaries 
Accelerated Salary on Appointment 
Performance Assessment 
Annual Salary Increment and Competencies 

Constable 
Sergeant 
Inspector 
Superintendent 

Salary Retention 
Classification Standards 

Recruit Constable 
Constable 
Sergeant 
Inspector 
Superintendent 

Allowances 
Higher Duties Allowance 
In Charge Allowance 
One and Two Member Station Allowance 
Specialist Allowance 
Specialist Squad Allowance 
Sea Going Allowance 
Front Line Competency Allowance 

1 
2 
3 
4 
5 
6 
7 
8 
8.1 
8.2 
8.3 
8.4 
8.5 
8.5.1 
8.5.2 
8.5.3 
8.5.4 
8.6 
8.7 
8.7.1 
8.7.2 
8.7.3 
8.7.4 
8.7.5 
9 
9.1 
9.2 
9.3 
9.4 
9.5 
9.6 
9.7 
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Skippers Allowance 
Recreation Leave Allowance 

Hard to Fill Isolated Positions 
Expense Allowances 

Camping and Sea Victualling Expense Allowance 
Incidental Expenses on Training Courses 
Rental Expenses  
Isolated Area Expense Allowance 
Single Accommodation Expenses at Remote Police 
Stations 
Meal Expense Allowance 
Motor Vehicle Expense Allowance 
Out of Pocket Expense Allowance 
Overnight Expense Allowance 
Plain Clothes Expense Allowance 
Relieving Expense Allowance 
National Common Police Services and National 
Development Programs 

Transfer Expenses 
Definitions 
Property Sale Allowance 
Property Purchase Allowance 
Displacement Allowance 
Depreciation Allowance 
Removal Expenses 
Motor Vehicle Usage Allowance 
Meal and Accommodation Expenses 
Education Assistance Allowance 
General Provisions 

Flexibility In Service 
Hours 

Hours of Duty 
Rostered Meal Breaks 
Availability and Standby 

Overtime 
General Overtime Provisions 
Rest Period after Overtime 
Call Back 

Leave 
Definitions 
Bereavement Leave 
Carer’s Leave 
Defence Service Leave 
Parental Leave 
Maternity Leave 

Definitions 
Application 
Entitlement to Paid Maternity Leave 
Confinement 

9.8 
9.9 
10 
11 
11.1 
11.2 
11.3 
11.4 
 
11.5 
11.6 
11.7 
11.8 
11.9 
11.10 
11.11 
 
11.12 
12 
12.1 
12.2 
12.3 
12.4 
12.5 
12.6 
12.7 
12.8 
12.9 
12.10 
13 
14 
14.1 
14.2 
14.3 
15 
15.1 
15.2 
15.3 
16 
16.1 
16.2 
16.3 
16.4 
16.5 
16.6 
16.6.1 
16.6.2 
16.6.3 
16.6.4 
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Certificate 
Notice Requirements 
Transfer to a Safe Job 
Return to Work after Maternity Leave 
Cancellation of Maternity Leave 
Special Maternity Leave and Sick Leave 
Termination of Service 

Paternity Leave 
Definitions 
Nature of Leave 
Eligibility 
Certification 
Notice Requirements 
Variation of Period of Paternity Leave 
Cancellation of Paternity Leave 
Entitlements 
Effect on Service 
Termination of Service 
Return to Work after Paternity Leave 

Adoption Leave 
Definitions 
Nature of Leave 
Eligibility 
Certification 
Notice Requirements 
Variation of Period of Adoption Leave 
Cancellation of Adoption Leave 
Special Leave 
Other Entitlements 
Effect on Service 
Termination of Service 
Return to Work after Adoption Leave 

Recreation Leave 
Taking of Leave 
Sickness During Recreation Leave 

Special Leave 
Leave for Bass Strait Islands Positions 

Part Time Service 
Entitlement 
Effect of Part-Time Work on Continuous Service 
Transitional Arrangements - Recreation Leave 
Transitional Arrangements - Sick Leave 
Part-Time Work Agreement 
Termination of Service 
Extension of Hours of Work 
Nature of Part-Time Work 
Reversion to Full-Time 
Ordinary Hours and Time Fraction 
Salary 

16.6.5 
16.6.6 
16.6.7 
16.6.8 
16.6.9 
16.6.10 
16.6.11 
16.7 
16.7.1 
16.7.2 
16.7.3 
16.7.4 
16.7.5 
16.7.6 
16.7.7 
16.7.8 
16.7.9 
16.7.10 
16.7.11 
16.8 
16.8.1 
16.8.2 
16.8.3 
16.8.4 
16.8.5 
16.8.6 
16.8.7 
16.8.8 
16.8.9 
16.8.10 
16.8.11 
16.8.12 
16.9 
16.9.1 
16.9.2 
16.10 
16.11 
17 
17.1 
17.2 
17.3 
17.4 
17.5 
17.6 
17.7 
17.8 
17.9 
17.10 
17.11 
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Salary Increments 
Expense Allowances 
Paid Leave 
Overtime 
Shift and Penalty Allowance 

Occupational Health, Safety and Welfare 
Rosters 

Definitions 
Establishment of Rosters 
Maximum Rostered Hours and Display of Rosters 
Emergency Circumstances 
Consultation and Disputes 
Changes in an Individual’s Roster 
Changes to Work Area Rosters 
24 Hour Rotational Shift Workers 
Shift Workers other than 24 Hour Rotational Shift 
Workers 
Hours of Duty and Rosters for Inspectors 
Hours of Duty for Superintendents 

Shift and Penalty Allowance 
Definitions 
Constables and Sergeants 
Inspectors 
Superintendents 
Exemptions from Shift Work 

Physical Surveillance Services and Police Technical 
Support (Surveillance) Services 

Definitions and Authority over other Clauses 
Surveillance Allowance 
Rosters 
Emergency Circumstances 
Consultation and Disputes 
Changes in an Individual’s Roster 
Shift Definitions 
Maximum Hours 
Shift Sequences, Changeovers and Breaks 
Rostered Days Off 
Meals and Incidentals Allowance 
Tenure 
Detective Designation 

Isolated Task Force Operations 
Definitions 
Authority over other Clauses 
Date of Operation 
Declaring a Protest Operation 
Work Periods and Rostered Days Off 
Accommodation 
Meals 
Camping Allowance 

17.12 
17.13 
17.14 
17.15 
17.16 
18 
19 
19.1 
19.2 
19.3 
19.4 
19.5 
19.6 
19.7 
19.8 
 
19.9 
19.10 
19.11 
20 
20.1 
20.2 
20.3 
20.4 
20.5 
 
21 
21.1 
21.2 
21.3 
21.4 
21.5 
21.6 
21.7 
21.8 
21.9 
21.10 
21.11 
21.12 
21.13 
22 
22.1 
22.2 
22.3 
22.4 
22.5 
22.6 
22.7 
22.8 
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Overtime Allowance 
Recall to duty 

Salary Sacrifice 
Public Holidays 
Consultation and Dispute Settlement Procedures 
No Extra Claims 

22.9 
22.10 
23 
24 
25 
26 

 
 
4. DATES OF OPERATION 
 
4.1 The operative date of the first stage of the salary increase consisting of a 3 per cent 

increase to base salary, which is set out in Column A at subclause 8.1 - Salaries, 
will be the first full pay period commencing on or after 1 February 2001. 

 
4.2 The operative date of the implementation of the Specialist Squad Allowance at 

subclause 9.5; Hard to Fill Isolated Positions at Clause 10; increases to the Transfer 
Expenses at Clause 12; and increases to the One Member Station Allowance at 
subclause 9.3, will be the first full pay period on or after 1 July 2001. 

 
4.3 The operative date of the second stage of the salary increase consisting of a 2.5 per 

cent increase to base salary, which is set out in Column B at subclause 8.1 - 
Salaries, will be the first full pay period commencing on or after 1 December 2001. 

 
4.4 The operative date of the introduction of the Two Member Station Allowance at 

subclause 9.3; and increased rate of Availability and Standby at subclause 14.3, 
will be the first full pay period commencing on or after 1 July 2002. 

 
4.5 The operative date of the third stage of the salary increase consisting of a 2 per 

cent increase to base salary, which is set out in Column C at subclause 8.1 - 
Salaries, will be effective from the first full pay period to commence on or after 1 
September 2002 and will include the introduction of the Front Line Competency 
Allowance at subclause 9.7, and will include the increase to the Shift and Penalty 
Allowance at paragraph 20.2.4, for Constables and Sergeants on 24 hour rotational 
rosters, to 25.75 per cent of normal salary. 

 
4.6 The fourth stage of the salary increase consisting of a 2.5 per cent increase to base 

salary, which is set out in Column D at subclause 8.1 - Salaries, will be effective 
from the first full pay period to commence on or after 1 July 2003. 

 
4.7 The fifth stage of the salary increase consisting of a 2 per cent increase to base 

salary, which is set out in Column E at subclause 8.1 - Salaries, will be effective 
from the first full pay period to commence on or after 1 January 2004 and will 
include the increase to the Shift and Penalty Allowance at paragraph 20.2.4, for 
Constables and Sergeants on 24 hour rotational rosters, to 26.25 per cent of 
normal salary. 

 
4.8 The operative date for increases to expense related allowances at Clause 11 - 

Expense Allowances, and other matters not specified by this clause will be the first 
full pay period to commence on or after 1 July 2001. 
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4.9 The operative date for parental leave at subclause 16.5, maternity leave at 

subclause 16.6, paternity leave at subclause 16.7 and adoption leave at subclause 
16.8 will be 1 February 2001. 

 
 
5. SUPERSESSION AND SAVINGS 

 
5.1 This award incorporates and supersedes the Police Award No 1 of 1997 

(Consolidated). 
 
5.2 This award does not remove or otherwise alter any right or obligation incurred or 

accrued under the award it supersedes. 
 
5.3 A provision of this award does not apply to the extent it deals with a matter which 

is dealt with in the Police Regulation Act 1898. 
 
 
6. PARTIES AND PERSONS BOUND 

 
6.1 This award shall apply to, and be binding upon: 

 
(a) all members (whether members of a Registered Organisation or not) for 

whom classifications appear in this award, other than officers appointed on 
fixed terms at the level of Superintendent or above; 

 
(b) The Police Association of Tasmania and its officers, and members of the Police 

Association of Tasmania for whom classifications appear in this award but 
does not include officers appointed on fixed terms at the level of 
Superintendent or above; 

 
(c) the Controlling Authority having an interest in this award is the Commissioner 

of Police in relation to all members. 
 
 
7. DEFINITIONS 
 
7.1 Award Definitions 

 
In this award unless the contrary intention appears: 
 
'Award' means the Police Award. 
 
'Classification' means assignment of a specified level or range of salary or status 
on a scale ascribing to a position in the Tasmania Police Service. 
 
'Controlling Authority' means the Commissioner of Police. 
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'Day' means a calendar day, commencing at 12.01am and concluding at 12.00 
midnight. 
 
'Detective' means a member appointed as a detective as determined by the 
Controlling Authority. 
 
'Expert' means any member who has had at least five years experience in the 
appropriate field of fingerprint, photography, ballistic or handwriting work, or who 
has qualifications and experience which, in the opinion of the Controlling 
Authority, are equivalent thereto, and who is recognised as an expert by the 
Controlling Authority and is employed as such. 

 
'Member' means a person permanently or temporarily appointed under the 
provisions of the Police Regulation Act 1898 in the Tasmania Police Service 
appointed to a rank covered by this award, other than Officers appointed on fixed 
terms at or above the level of Superintendent. 
 
'Normal salary' means the salary at subclause 8.1 of Clause 8 - Salaries, and 
inclusive of the allowance at subclause 9.2 - In Charge Allowance of Clause 9 - 
Allowances, and subclause 9.7 - Front Line Competency Allowance of Clause 9 - 
Allowances, where applicable, but excluding shift and penalty allowance at Clause 
20 - Shift and Penalty Allowance. 
 
'Officer' means a member who holds a Commission and has been appointed to 
the rank covered by this award of Inspector and Superintendent. 
 
'Shift Worker' means a member who is required to undertake shiftwork. 
 
‘Tasmania Police Service’ means the Tasmania Police Force as defined in the 
Police Regulation Act 1898. 
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8. SALARIES 
 
8.1 Salaries 
 
8.1.1 A member shall, subject to satisfying the requirements of this award, be paid: 
 

 Column A Column B Column C Column D Column E 
 1/2/01 1/12/01 1/9/02 1/7/03 1/1/04 

Constable      
Recruit $26,795 $27,465 $28,014 $28,714 $29,288 
Level 1 $29,774 $30,518 $31,128 $31,906 $32,544 
Level 2 $30,768 $31,537 $32,168 $32,972 $33,631 
Level 3 $31,760 $32,554 $33,205 $34,035 $34,716 
Level 4 $32,752 $33,571 $34,242 $35,098 $35,800 
Level 5 $33,745 $34,589 $35,281 $36,163 $36,886 
Level 6 $34,739 $35,607 $36,319 $37,227 $37,972 
Level 7 $35,731 $36,624 $37,356 $38,290 $39,056 
Level 8 $36,723 $37,641 $38,394 $39,354 $40,141 
Level 9 $37,722 $38,665 $39,438 $40,424 $41,232 
Level 10 $38,707 $39,675 $40,469 $41,481 $42,311 
Level 11 $39,698 $40,690 $41,504 $42,542 $43,393 
Level 12 $40,692 $41,709 $42,543 $43,607 $44,479 
Sergeant      
Level 1 $43,072 $44,149 $45,032 $46,158 $47,081 
Level 2 $44,114 $45,217 $46,121 $47,274 $48,219 
Level 3 $45,157 $46,286 $47,212 $48,392 $49,360 
Level 4 $46,200 $47,355 $48,302 $49,510 $50,500 
Level 5 $47,242 $48,423 $49,391 $50,626 $51,639 
Level 6 $48,285 $49,492 $50,482 $51,744 $52,779 
Inspector      
Level 1 $57,701 $59,143 $60,917 $62,440 $63,689 
Level 2 $59,104 $60,582 $62,399 $63,959 $65,239 
Level 3 $60,508 $62,021 $63,882 $65,479 $66,789 
Superintendent      
Level 1 $72,282 $74,089 $76,312 $78,220 $79,784 

 
8.1.2 Increases shall be paid by instalments in accordance with paragraph 8.1.1. 
 
8.1.3 All increases shall be payable on the first full pay period on or after the date 

prescribed within paragraph 8.1.1. 
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8.2 Calculation and Payment of Salaries 
 
8.2.1 All salary and wages shall be paid by direct deposit into the member's nominated 

financial institution. 
 
8.2.2 Where a member is able to establish genuine hardship caused by direct deposit 

the member may apply for another non-cash means of payment. 
 
8.2.3 Salaries and wages shall be paid to members on the same day of each fortnight 

except where such day falls on a public holiday in which case payment shall 
normally be made on the previous working day but no later than the day after the 
normal pay day. 

 
8.2.4 A member shall be given details of gross and net pay due, together with details of 

hours, allowances, overtime, penalties, superannuation and any deductions made 
by the Controlling Authority. 

 
8.2.5 A member proceeding on a period of paid leave for a minimum of five days 

duration, shall give 30 days' written notice to the Controlling Authority in order to 
receive advance payment. If 30 days' notice is not provided every effort will be 
made to effect advance payment or ensure payment be made as soon as possible 
after the leave is commenced. 

 
8.2.6 Where a member is required by the Controlling Authority to take leave and 30 

days' notice is not available he or she shall receive advance payment where 
requested. 

 
8.2.7 If a member is short paid in relation to salary and allowances the required 

payment shall be made within 48 hours or as agreed with the member, except 
where the relevant claim has not been submitted within the required time. 

 
8.2.8 Salary payments shall be averaged so that each fortnight a member is paid a 

minimum of 76 hours' salary. 
 
8.3 Accelerated Salary on Appointment 
 
8.3.1 The Controlling Authority may appoint a person who is suitably qualified and 

experienced in policing in another police service or who was formerly a member of 
Tasmania Police Service to the rank of Constable within the Constable range 
subject to: 

 
(a) the Controlling Authority being satisfied that the person's qualifications and 

experience are suitable to the position and salary proposed; and 
 
(b) the person's subsequent progression and promotion to higher ranks is on the 

same basis as progression and promotion of other members of the Tasmania 
Police Service. 
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8.3.2 The Controlling Authority may pay a Recruit Constable at a salary in the 
Constable's salary scale if necessary to attract a suitable applicant. 

 
8.3.3 The Controlling Authority may review and vary a member's commencing salary set 

pursuant to paragraph 8.3.1 and paragraph 8.3.2 hereof within the first six 
months. 

 
8.4 Performance Assessment 
 
8.4.1 All members shall be subject to an annual performance assessment and/or 

review/confirmation of competency based salary increments in accordance with 
subparagraph 8.5.1(d) 12 months following commencement of duty, including the 
period of training, in a relevant area.   

 
8.4.2 Members shall be subject to a further annual performance assessment every 12 

months following the initial assessment as provided in paragraph 8.4.1. 
 
8.4.3 Where a member's classification has salary levels, the member's entitlement to his 

or her next level shall be subject to his or her performance being of at least a 
satisfactory standard. The review shall take into account whether a member is or 
has during the period of assessment been adversely affected by illness or injury. 

 
8.4.4 Where a Constable has completed 12 months, including the period of training, in 

an area listed in subparagraph 8.5.1(e) sub-subparagraphs (i) to (xv), he or she 
shall be entitled to confirmation of that competency subject to his or her 
performance in the relevant area being of at least a satisfactory standard. 

 
8.4.5 Where a member does not meet the requirements in the paragraph 8.4.3, the 

Controlling Authority may, depending on the extent to which the member's 
performance does not meet the standard: 

 
(a) withhold or delay advancement to the next level; 
 
(b) remove or suspend a salary increment; or 

 
(c) reduce that member in rank. 

 
8.4.6 Where a member does not meet the requirements in paragraph 8.4.4, the 

Controlling Authority may: 
 

(a) withhold or delay confirmation; and/or 
 
(b) remove the salary level attained in accordance with the Competency Based 

Salary Increment at paragraph 8.5.1 - Constable subparagraph (d). 
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8.4.7 A member may request the Controlling Authority to review his or her performance 
assessment or competency review and resultant action and if the matter is not 
resolved as a result of this review, the member may appeal the matter to a panel 
comprising a nominee of the Controlling Authority, a nominee of the Police 
Association of Tasmania and an independent chairperson mutually agreed upon 
between the Controlling Authority and the Police Association of Tasmania. 

 
 A member shall not be represented by another person in performance assessment 

appeals. 
 
8.4.8 Performance Assessment Appeals must be lodged within 14 days of a member 

being notified of his or her performance assessment or resultant action otherwise 
a member forfeits his or her appeal rights. 
 

8.4.9 An appeal determination shall be applied as follows: 
 

(a) where it disadvantages the member - from the date of determination, and 
 
(b) where it advantages the member - from the date the appeal was lodged. 

 
8.5 Annual Salary Increment and Competencies  

 
8.5.1 Constable 

 
(a) A member shall commence on the minimum point in the Constable salary 

range after completion of the graduate recruit course, except for cases 
referred to in subclause 8.3 - Accelerated Salary on Appointment.  

 
(b) Advancement to the next salary point (2nd) will occur after 12 months subject 

to successful completion of a probationary period and satisfactory completion 
of the performance assessment in accordance with subclause 8.4 - 
Performance Assessment. 

 
(c) Advancement to the 3rd, 4th, 5th, 6th, 7th, 8th and 9th salary levels will be 

on the subsequent anniversary dates, subject to the review in accordance 
with subclause 8.4 - Performance Assessment. 

 
(d) A member who has been trained and commenced in one or more of the areas 

or gained one of the competencies in subparagraph 8.5.1(e) sub-
subparagraphs (i) to (xviii) shall have accelerated advancement by one salary 
level in the Constable range for each competency. 

 
(e) Advancement to the Level 10 salary shall be on satisfying one of the following 

competencies: 
 

(i) Search and Rescue 
 

Has successfully completed training as required by that Squad and is or 
has been a member of a Search and Rescue Squad. 
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(ii) Special Operations Group 

 
Has successfully completed training as required by that group, and is or 
has been a member of the Special Operations Group. 

 
(iii) Bomb Response Group 

 
Has successfully completed training as required by that group and is or 
has been a member of the Bomb Response Group. 

 
(iv) Negotiator Unit 

 
Has successfully completed training as required by that Unit and is or 
has been a member of the Negotiator Unit. 

 
(v) Crime Scene Examiner 

 
Has successfully completed Crime Scene Examination training required 
by that area and is or has been required to utilise these skills on a full 
time basis. Crime Scene Examiner includes Fire Scene Examiner and 
Photogrammetrist. 

 
(vi) Expert 

 
Has been or is an expert in Fingerprints, Ballistics, Photography, or 
handwriting and utilises or has utilised the skill on a full time basis. 

 
(vii) Detective 

 
Has successfully completed Detective training and is or has been 
required to use the skill as part of their duties. 

 
(viii) One Member Station 

 
Has been or is appointed to a one member station or has been seconded 
to a one member station for an aggregate of a minimum of 12 months. 

 
(ix) Accident Investigation 

 
Has successfully completed Accident Investigation training required by 
that area and is utilising or has utilised those skills as part of their 
duties. 

 
(x) Boat Handling Certification 

 
Has a Master V Certificate and/or Unrestricted Coxswains Certificate and 
is utilising or has utilised these skills as part of their duties. 
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(xi) Prosecution 
 

Has successfully undertaken training as required by Prosecution Services 
and is undertaking or has undertaken duties as a Prosecutor in that 
Section. 

 
(xii) Academy Instructor 

 
Has successfully undertaken training required for an Academy Instructor 
and is utilising or has utilised the skill on a full-time basis at the 
Academy. 

 
(xiii) Firearms and Operational Competency Instructor 

 
Has successfully undertaken training required for a Firearms and 
Operational Competency Instructor and is utilising or has utilised the 
skill as part of their duties. 

 
(xiv) Crime Management Unit Member 

 
Has successfully undertaken training required of a member of a Crime 
Management Unit and is utilising or has utilised the skill as part of their 
duties. 

 
(xv) Radio Dispatch Officer 

 
Has successfully undertaken training required of a Radio Dispatch Officer 
and is utilising or has utilised the skill as part of their duties. 

 
(xvi) Qualifications 

 
Has attained one of the following qualifications: 

 
(1) Associate Diploma of Social Science (Police Studies) 
 
(2) Batchelor of Social Science (Police Studies) 
 
(3) Such other qualifications considered relevant by the Controlling 

Authority. 
 

(xvii) Sergeants Pre-Selection Examinations 
 

Has successfully completed pre selection examinations for Sergeants 
level. 

 
(xviii) Sergeants Examinations and Qualifying Course 

 
Has successfully completed examinations and qualifying course for 
promotion to Sergeant; or 
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(xix) Other Qualifications 

 
Has other skills and qualifications approved by the Controlling 
Authority in consultation with the Police Association of Tasmania. 

 
(f) Permanent advancement to Level 10 shall be on the basis of having one of 

the competencies listed in sub-subparagraphs (i) to (xviii) of subparagraph 
8.5.1(e) hereof confirmed in accordance with subclause 8.4 - Performance 
Assessment, 12 months after commencing duty, including the period of 
training in the relevant area. 

 
(g) Competencies in sub-subparagraphs (xv) to (xviii) of subparagraph 8.5.1(e) 

do not require confirmation and a member is deemed to have one of these 
competencies on successfully completing the course or qualification. 

 
(h) Advancement to the 11th and 12th salary levels will be on the subsequent 

anniversary dates, subject to the review at subclause 8.4 - Performance 
Assessment hereof. 

 
8.5.2 Sergeant 

 
(a) On promotion to the rank of Sergeant, a member shall commence on the 

minimum salary level unless otherwise approved by the Controlling Authority 
and will advance to the next salary points on each anniversary date of that 
appointment, subject to the review outlined in subclause 8.4 - Performance 
Assessment. 

 
(b) A member relieving on higher duties allowance at the rank of Sergeant shall 

be paid at the minimum salary level of Sergeant as prescribed at subclause 
8.1 - Salaries. 

 
8.5.3 Inspector 

 
On promotion to the rank of Inspector, a member will commence on the minimum 
salary level and will advance to the next salary points on each anniversary date of 
that appointment, subject to the review outlined in subclause 8.4 - Performance 
Assessment. 

 
8.5.4 Superintendent 

 
On promotion to the rank of Superintendent, a member will commence on the 
single salary level indicated at subclause 8.1 - Salaries. 
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8.6 Salary Retention 
 

8.6.1 On attaining a salary level within a rank this level will be retained, except in cases 
referred to in paragraph 8.4.3 - Performance Assessment, subclause 9.4 - 
Specialist Allowance where the member no longer continues to undertake duties in 
the Specialist area and subclause 9.1 - Higher Duties Allowance, where the 
member no longer receives this allowance. 

 
8.7 Classification Standards 
 

The following classification standards are to be used when the classification level 
for a position is being determined: 

 
8.7.1 Recruit Constable 

 
(a) A Recruit Constable is a member who is undertaking a Recruit Training 

Program established by the Controlling Authority. 
 
(b) A Recruit Constable is required to satisfy: 

 
(i) physical; 
 
(ii) educational; and  
 
(iii) other criteria and standards prescribed by the Controlling Authority. 

 
(c) A Recruit Constable may be required to undertake routine Constable functions 

under direct supervision prior to and/or as part of the Recruit Training 
Program. 

 
(d) Consultation shall occur between the Controlling Authority and the Police 

Association of Tasmania on the appropriate utilisation of Recruit Constables. 
 
8.7.2 Constable 

 
(a) A Constable is a member who has successfully graduated from a Recruit 

Training Program established by the Controlling Authority or who, having 
satisfied selection criteria as determined by the Controlling Authority, has 
taken the Constable's oath. 

 
(b) A member at this level is required to: 
 

(i) work under general supervision while on probation and develop to a 
stage of working under limited supervision within the directional 
framework provided by the Controlling Authority; 

 
(ii) resolve situations in accordance with training, instruction and 

experience; 
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(iii) exercise statutory powers and responsibilities conferred on Constables; 
 
(iv) develop to a stage of being capable of assisting a Sergeant in the 

supervision of the work of other Constables and Recruit Constables; 
 
(v) exercise effective communication and apply sound theoretical and 

practical knowledge of  relevant legislation; 
 
(vi) undertake basic investigations and apply basic knowledge of police 

operations that develop with experience. 
 
8.7.3 Sergeant 
 

(a) A Sergeant position, determined by the Controlling Authority to be vacant, is 
open to a member who has successfully completed the Sergeant qualifying 
examination and course. 

 
(b) A member at this level is required to: 

 
(i) work under limited supervision within the directional framework 

provided by the Controlling Authority; 
 
(ii) make decisions on own initiative; 
 
(iii) exercise statutory powers and responsibilities conferred on all ranks up 

to and including Sergeant; 
 
(iv) undertake a supervisory role and leadership role and management of 

resources; 
 
(v) assume command of incidents and operations generally within the area 

of expertise and level of responsibility; 
 
(vi) research, prepare, develop and implement policy and/or training 

programs; 
 
(vii) undertake high level investigation and apply theoretical knowledge of 

legislation; 
 
(viii) exercise sound communication and interpersonal skills in dealings with 

stakeholders. 
 

8.7.4 Inspector 
 
(a) An Inspector position, determined by the Controlling Authority to be vacant, is 

open to a member who has successfully completed the qualifying examination 
and course for promotion to the rank of Inspector. 
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(b) A promotion to this rank is accompanied by a Commission pursuant to the 
Police Regulation Act 1898. 

 
(c) A member at this level is required to: 
 

(i) exercise a significant degree of independence in day to day activities, 
but be responsible to a Superintendent in meeting overall objectives; 

 
(ii) manage large or multiple squads, sections or a division; 
 
(iii) undertake a key role in planning, developing and implementing policing 

initiatives and programs; 
 
(iv) co-ordinate major research, investigations and reviews; 
 
(v) assume command of major incidents and operations within the level of 

responsibility; 
 
(vi) research, prepare, develop and implement policy and training programs; 
 
(vii) exercise statutory powers and responsibilities conferred on all ranks up 

to and including Inspector; 
 
(viii) undertake high level investigations and manage large scale police 

operations; 
 
(ix) exercise high level communication and interpersonal skills in dealing 

with stakeholders. 
 
8.7.5 Superintendent 

 
(a) A Superintendent position determined by the Controlling Authority to be 

vacant, is open to a member who holds a Commission pursuant to the Police 
Regulation Act 1898. 

 
(b) A member at this level is required to: 
 

(i) be responsible to the Commissioner(s) in meeting corporate objectives; 
 
(ii) exercise a significant degree of independence in managing and leading a 

geographical, major operational or support Command; 
 
(iii) plan, develop and implement Command policy consistent with corporate 

objectives; 
 
(iv) provide strategic and tactical command of major incidents and 

operations within a District or area; 
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(v) be accountable for the proper exercise of statutory powers and 
responsibilities by themselves and all personnel under his/her 
command; 

 
(vi) exercise high level communication and interpersonal skills in dealing 

with community and government representatives and key stakeholders. 
 
 
9. ALLOWANCES 
 
9.1 Higher Duties Allowance 

 
9.1.1 Where a member is required to perform the full duties of a position of higher rank 

for a period of 76 working hours or more, that member shall be paid for the whole 
period an allowance equal to the difference between the member's own salary and 
allowances and the salary and allowances the member would have been paid had 
he or she been appointed to the higher rank. 

 
9.1.2 Where a member receiving an allowance under this clause, proceeds on approved 

leave, sick leave or leave in lieu of overtime, the member will continue to receive 
this allowance provided that the duties continue after the period of such leave. 
 

9.1.3 This clause shall not apply in situations where an entitlement may arise because 
of a member's absence due to accrued days off relative to the 38-hour week. 

 
9.1.4 For the purpose of this clause 'rank' means a promotable position. 
 
9.2 In Charge Allowance 

 
9.2.1 A member being a Constable or Sergeant in charge of a station, not being a 

designated one member station, branch or section so determined by the 
Controlling Authority for the purpose of this clause, shall be paid an In Charge 
Allowance for unpaid:  

 
(a) overtime; 
 
(b) standby; 
 
(c) disturbance of leisure and/or extra responsibility. 

 
9.2.2 If the member is in charge of a station, not being a designated one member 

station, branch or section that the Controlling Authority determines as being a 
full-time capacity an In Charge Allowance shall be paid that is equivalent to 2.5 
per cent of normal salary. 

 
9.2.3 If the member is in charge of a station, not being a designated one member 

station, branch or section that the Controlling Authority determines as being a 
part-time capacity an In Charge Allowance shall be paid that is equivalent to 1.25 
per cent of normal salary. 
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9.3 One and Two Member Station Allowance 

 
9.3.1 A member being a Constable or Sergeant appointed to a designated one or two 

member station, excluding stations on King and Flinders Islands, shall be paid an 
allowance equivalent to 35 per cent of the member's normal salary in lieu of 
payment otherwise payable pursuant to the following: 

 
(a) Availability/Standby; 
 
(b) Call Back; 
 
(c) Overtime; 
 
(d) Shift and Penalty Allowance; and/or 
 
(e) Disturbance of leisure. 

 
9.3.2 This operative date for the implementation of this allowance for all members of 

designated one member stations shall be from the first full pay period 
commencing on or after 1 July 2001, and shall be implemented for members of 
designated two member stations from the first full pay period commencing on or 
after 1 July 2002. 

 
9.3.3 The One and Two Member Station Allowance shall be regarded as part of salary 

for the period of appointment to the designated one or two member station only 
and will be payable for all approved leave taken or upon resignation or 
termination from the service, whilst appointed to the designated one or two 
member station.  

 
9.3.4 Members in designated one or two member stations will be entitled to receive the 

allowance of 35 per cent of normal salary subject to the following obligations: 
 

(a) The member resides within the geographic boundary of their station; 
 
(b) The member resides in a departmental residence where provided unless 

approved to reside elsewhere within the geographic boundary of the station; 
 
(c) The member has responsibility for all activity within the geographic boundary 

of the station requiring police intervention and/or attention; 
 
(d) The member accepts the nature of the position requires flexibility in being 

available and attending incidents.  The member accepts hours of duty will be 
subject to change depending on the demands of the community; 

 
(e) The rostering provisions occurring elsewhere in the award do not apply 

although members will be able to organise available coverage, and reasonable 
time off within the cluster; 
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(f) Members are rostered off for an average of two days per seven day period 
excluding Accrued Days Off.  Alternative arrangements will be put in place to 
minimise disturbance on the Rostered Days Off and Accrued Days Off. 

 
9.3.5 A member being a Constable or Sergeant appointed to a designated one or two 

member station when required by the Controlling Authority to perform work 
outside the area serviced by the member’s station, other than a designated one or 
two member station in the identified cluster of stations during the member's 
normal hours of work shall be paid the greater of: 

 
(a) the 35 per cent allowance; or 
 
(b) such payments as otherwise would be applicable. 

 
9.3.6 A Constable appointed to a designated one or two member station will be paid a 

minimum salary level of Constable Level 6 whilst stationed at the designated one 
or two member station, with subsequent increments for the duration of the 
appointment. 

 
9.3.7 A member of a designated one member station is not entitled to claim an In 

Charge Allowance, however, it may apply to a member of a designated two 
member station required by the Controlling Authority to undertake In Charge 
responsibilities. 

 
9.3.8 A joint review between the Controlling Authority and the Police Association of 

Tasmania is to be undertaken by 1 June 2002 prior to implementation of this 
allowance for designated two member stations, that will evaluate and determine 
issues relating to the designated one and two member stations in relation to the 
following: 

 
(a) adequate relief arrangements; 
 
(b) appropriate clustering of stations in relation to proximity; 
 
(c) work levels, disturbance and flexible hours compared to the conditions 

package.  
 
9.4 Specialist Allowance 

 
9.4.1 A Constable employed in a full-time capacity as a Detective, as a Prosecutor in the 

Prosecutions Branch, as an expert in the Scientific Branch, or another specialist 
area as approved by the Controlling Authority, who is trained and continues to 
work in the foregoing specialist area for a period totalling five years, which 
includes a probationary period of 12 months leading to designation as a Detective, 
and who has reached the maximum salary level (Level 12), shall be paid an 
allowance in accordance with the following: 
 

50 per cent of the difference between the top of the Constables scale (Level 
12) and the commencement of the Sergeant scale. 
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9.5 Specialist Squad Allowance  
 
9.5.1 Members (Constables, Sergeants and Inspectors) in identified specialist squads 

shall be paid an allowance, whilst appointed to a specialist squad in a secondary 
role, which recognises the skills and responsibilities required of a member in 
addition to the member's primary role. 

 
9.5.2 For the purpose of this clause the allowance applies to members in a secondary 

role in the following specialist squads: 
 

(a) Special Operations Group; 
 
(b) Negotiators;  
 
(c) Bomb Disposal; or 
 
(d) Search and Rescue (including divers). 

 
9.5.3 The allowance is payable as indicated in the following categories whilst the 

member remains in the specialist squad and maintains the described levels of skill 
and participation: 

 
 

Category 
 

 
Amount 

 
Description 

Level 1 4 per cent of 
normal 
salary 

Members identified as undertaking a key 
management and/or team leadership role 
approved by the Controlling Authority within the 
squad, including planning, coordination of 
training and exercise and equipment programs. 

Level 2 2 per cent of 
normal 
salary 

Members accredited nationally and/or accredited 
to a national standard approved by the 
Controlling Authority. 

Level 3 1 per cent of 
normal 
salary 

Other members of the specialist squads. 

 
9.5.4 For members in more than one specialist squad this allowance is only payable 

once. 
 
9.5.5 Members must meet the standards established for the specialist squad including: 

 
(a) required fitness; 
 
(b) operational readiness; 
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(c) competency: and 
 
(d) training levels and attendance at required training. 
 

9.5.6 The Specialist Squad Allowance is recognised for all purposes whilst the member 
remains with the specialist squad in a secondary role. 

 
9.5.7 This allowance may be applied to members appointed or seconded to other 

specialist squads identified and approved by the Controlling Authority. 
 
9.6 Sea Going Allowance 

 
9.6.1 A member who is required to perform sea going duties who is away from his or 

her normal place of residence overnight shall, in compensation for extra hours 
worked and other disabilities relating to such duties, be paid an allowance 
equivalent to 50 per cent of normal salary.   
 
PROVIDED that this allowance shall be payable in addition to the provisions of 
subclause 11.1 - Camping and Sea Victualling Expense Allowance and Clause 20 - 
Shift and Penalty Allowance. 

 
9.7 Front Line Competency Allowance 
 
9.7.1 A Front Line Competency Allowance shall be payable to members at the rank of 

Constable and Sergeant who  obtain and remain validated in Oleoresin Capsicum 
Spray, baton, firearm, ballistics vest and handcuffs.  These members must also be 
able to perform duties in a front line operational policing role as directed by the 
Controlling Authority. 

 
9.7.2 The Front Line Competency Allowance shall be: 
 

(a) 1 per cent of base salary with effect from the first full pay period on or after 1 
September 2002; and 

 
(b) will be recognised for all purposes.  

 
9.7.3 Members will be given the opportunity to be trained and validated in Oleoresin 

Capsicum Spray, baton, firearm, ballistics vest and handcuffs prior to the 
introduction of this allowance.  Members will be given the opportunity to be 
assessed in terms of their ability to perform duties in a front line operational 
policing role. 

 
9.7.4 The Controlling Authority will develop strategies, in consultation with the member 

which enables the member to satisfy the requirements to receive this allowance. 
 
9.7.5 Any member on long term sick leave and/or workers' compensation, may retain 

this allowance until the member is no longer validated. 
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9.7.6 Where a member’s validation is withdrawn or expires for whatever reason, or the 
member is not assessed as capable of performing a front line policing role, the 
allowance will be suspended until the member is able to re-validate and is re-
assessed as being able to perform duties in a front line operational policing role.  

 
9.7.7 In these circumstances the Controlling Authority will develop strategies in 

consultation with the member with the objective of enabling the member to 
satisfy the requirements for this allowance. 

 
9.8 Skippers Allowance 
 
9.8.1 A Constable who occupies a position requiring that member to hold the minimum 

qualification of Master Class 5 with an EDG 2 and has responsibilities as Skipper of 
a vessel over 15 metres in length will be eligible to receive a Skippers Allowance. 

  

9.8.2 The Skippers Allowance will be an allowance that is equivalent to a Sergeant Level 
1 provided the member has been at Constable Level 12 for a period of at least 12 
months.  There is an entitlement to increments on the anniversary date of 
receiving this allowance within the Sergeant salary levels. 

 
9.8.3 This allowance will be counted for all purposes and will be payable for all shift and 

penalty allowance, overtime, seagoing allowance, and all approved leave. 

 

9.8.4 A member who is qualified and relieves as skipper of a vessel over 15 metres in 
length will receive this allowance on each occasion they undertake skipper 
responsibilities, subject to a qualifying period of one rostered shift.   

 

9.8.5 A member who is in receipt of the allowance under this clause is not eligible to 
receive the Specialist Allowance at subclause 9.4. 

 
9.9 Recreation Leave Allowance 
 
9.9.1 During a period of recreation leave a day worker, as defined, shall be paid an 

allowance of 17.5 per cent of normal salary calculated on 1 January in the year 
the leave was credited. 

 
9.9.2 The allowance shall be calculated on a maximum period of four weeks and capped 

at the rate applicable to Sergeant Level 2 as at 1 January in the year the leave 
was credited. 

 
9.9.3 The allowance is not cumulative and any amount outstanding one year from the 

date of it being credited shall be paid as soon as practicable. 
 
9.9.4 This allowance shall not be paid on proportionate recreation leave accrued by a 

member in the leave year the member terminates. 
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10. HARD TO FILL ISOLATED POSITIONS 
 
10.1 Positions that are identified as hard to fill isolated shall be advertised as such in 

the Tasmanian Police Gazette. 
 
10.2 A member shall be notified that the terms and conditions for appointment to an 

identified hard to fill isolated position shall involve a negotiable conditions package 
for the duration the position is occupied by the member. 

 
10.3 Hard to fill isolated positions will be open for Constables and Sergeants to apply.  

The minimum salary to be applied will be equivalent to the level and rank of the 
officer appointed to the position.   

 
10.4 The conditions that will be considered for negotiation will include, but not be 

restricted to the following: 
 

(a) tenure (with options for renewal); 
 
(b) salary level; 
 
(c) qualifying training; 
 
(d) education and training support; 
 
(e) return visit expenses; 
 
(f) housing rent; 
 
(g) maintenance funds to be expended on the police residence during tenure; 
 
(h) transfer expenses, including return to preferred location; 
 
(i) placement preference on tenure being completed;  
 
(j) spouse allowance; 
 
(k) isolated area expense allowance; 
 
(l) leave expenses. 

 
10.5 A contract on agreed conditions will be established between the member and the 

Controlling Authority.  The obligations for the member and the Controlling 
Authority whilst stationed in this locality will be confirmed as part of the transfer 
contract. 

 
10.6 These arrangements will be applied to a member presently appointed to an 

identified hard to fill isolated position.  A formal contract will be negotiated. 
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10.7 Where a member is appointed to a hard to fill isolated position immediately prior 
to their retirement, age or invalidity, the Property Purchase Allowance at 
subclause 12.3 - Transfer Expenses, is payable on return to their former locality. 
This is subject to the Property Sale Allowance at subclause 12.2 - Transfer 
Expenses, being paid on transfer to the hard to fill isolated position. 

 
 
11. EXPENSE ALLOWANCES 
 
11.1 Camping and Sea Victualling Expense Allowance 

 
11.1.1 Where, in the performance of duties, a member is either required to camp, and 

tents or other means of accommodation are provided, or if the member is 
required to proceed to sea, and is away from the member's normal place of 
residence overnight, the member shall be paid a camp or sea victualling 
allowance, as the case may be, in accordance with the following rates for each 24 
hour period of absence: 

 
Where a cook is provided: $21.85  
Where a cook is not provided: $40.70 

 
11.1.2 For a period of absence overnight involving less than a 24 hour period a minimum 

allowance of the following shall apply: 
 

Where a cook is provided:  $17.50 
Where a cook is not provided:  $32.55 

 
11.1.3 The provisions of this clause shall not apply to any members engaged in a recruit 

course, in-service training course or other activity deemed by the Superintendent, 
Human Resources to be a training activity and who are supplied with meals, either 
cooked or uncooked, by the Controlling Authority. 

 
11.2 Incidental Expenses on Training Courses 

 
11.2.1 A member, except recruits undergoing recruit training, required or authorised to 

attend a training course, conference or similar function where full board and 
accommodation is provided at no cost to the member and the member stays 
overnight, shall be paid incidental expenses at the rate of $13.30 within Tasmania 
and $18.50 outside Tasmania for each overnight stay. 

 
11.3 Rental Expenses  
 
11.3.1 Alonnah, Currie, Lady Barron and Whitemark 

 
A member at Alonnah, Currie, Lady Barron and Whitemark police stations and 
residing in accommodation provided by the Controlling Authority, shall pay a 
rental for such premises not exceeding $15.00 per week. 
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11.3.2 Queenstown, Rosebery, Strahan, Tarraleah, Waratah and Zeehan 
 
A member at Queenstown, Rosebery, Strahan, Tarraleah, Waratah and Zeehan 
police stations, and residing in accommodation provided by the Controlling 
Authority, not being single hostel accommodation in accordance with subclause 
11.5 herein, shall pay a rental for such premises not exceeding $20.00 per week. 

 
11.4 Isolated Area Expense Allowance 

 
11.4.1 The purpose of this allowance is to compensate for excess costs necessarily 

incurred by a member living in an isolated area and without limiting the foregoing 
includes partial reimbursement for STD phone calls, freight, fuel and depreciation 
costs. 
 

11.4.2 Where a member is stationed permanently at one of the following stations he or 
she shall, on the determination of the Controlling Authority, be paid an allowance 
in accordance with the following rates: 
 
(a) Alonnah, Currie, Lady Barron and Whitemark 

 
A member with dependent relatives 
residing with him or her: 
 

$2594 per annum; 

Other (no dependants):  $1294 per annum. 
 

(b) Queenstown, Rosebery, Strahan, Tarraleah, Waratah and Zeehan 
 

A member with dependent relatives 
residing with him or her:  
 

$1294 per annum 

Other (no dependants):  $649 per annum. 
 

(c) Gladstone 
 

A member with dependent relatives 
residing with him or her:  
 

$649 per annum 

Other (no dependants):  $329 per annum 
 
11.5 Single Accommodation Expenses at Remote Police Stations 

 
11.5.1 A member at a police station identified at subclauses 11.3 and 11.4, residing in 

single hostel accommodation, shall pay a rental of no more than $10.00 per week. 
In addition, members residing in such accommodation shall be entitled to receive 
a light and power subsidy of not more than $500 in any one financial year. 
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11.6 Meal Expense Allowance 
 

11.6.1 Where the duties of a member, not being an officer is, required to travel from his 
or her usual station on authorised duty and the member is more than 60 
kilometres therefrom between the fourth and sixth hours of the member's shift, 
the member shall be paid a meal allowance of $7.80. 

 
11.6.2 Where an officer is required to travel in the performance of duties and this officer 

is more than 60 kilometres from his or her usual headquarters station during a 
meal break of a shift the officer shall be reimbursed for reasonable actual 
expenses for a meal, provided the payment of this allowance is dependant on less 
than 24 hours' notice and expenses are actually incurred. 
 

11.6.3 When a member, being a Constable or Sergeant, continues authorised duty for a 
period in excess of two hours' duration immediately following the member's 
rostered duty or two hours in excess of normal hours on a rostered day off, the 
member shall be paid a meal allowance of $7.80. 

 
11.6.4 The exception to this is where the excess work detailed above is performed over 

the full dinner period from 6.00pm to 7.30pm. In such cases the payment will be 
$14.85. 

 
11.6.5 Where an officer continues duty in excess of two hours' duration immediately 

following, or where an officer is required to commence duty two hours prior to 
rostered duty, or two hours in excess of normal hours on a rostered day off, the 
officer shall be reimbursed for reasonable actual expenses for a meal.  Payment of 
this allowance is dependant on un-programmed and/or additional work and actual 
expenses being incurred. 

 
PROVIDED that the officer is not entitled to a meal allowance or meal expense 
when the officer continues to work on programmed and/or normal work. 
 

11.6.6 Where a member works a further period of authorised continuous overtime duty 
beyond that outlined in paragraph 11.6.4 above, he or she shall be paid a meal 
allowance of $7.80 for each additional five hours' overtime worked. 
 

11.6.7 Where a member commences authorised duty in excess of two hours before the 
commencement time of his or her normal rostered duty, he or she shall be paid a 
meal allowance of $7.80. 
 

11.6.8 Meal expenses in excess of or at variance with the rates set out in this clause may 
be paid if, on the determination of the Controlling Authority, special circumstances 
exist which justify the excess or variation. 

 
11.6.9 This clause does not apply to members receiving an allowance under subclause 

11.1 - Camping and Sea Victualling Expense Allowance and subclause 11.9 - 
Overnight Expense Allowance. 
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11.7 Motor Vehicle Expense Allowance 
 

11.7.1 A member: 
 

(a) authorised or directed by a duly authorised senior officer to use; or 
 
(b) on approved leave in an area which in the opinion of the Controlling Authority 

is distant from his or her usual place of residence and is directed to interrupt 
such leave for purposes associated with the member's service and is 
authorised to return to use his or her private motor vehicle in the 
performance of the member's police duties, or to the member's home centre 
in the member's private motor vehicle,  

 
shall be paid an allowance for use of the member's private motor vehicle in 
accordance with the following rates: 
 
Annual Rate A Rate B 
Kilometreage 2.00 Litres Less Than 
Travelled on Duty or more 2.00 Litres 
   
 Cents per km Cents per km 
First 10,000 km 40.24 34.61 
Any additional kms 21.33 18.51 

 
11.7.2 This clause is to operate in respect of kilometreage travelled in any one financial 

year. 
 

11.7.3 These rates shall be adjusted in accordance with the kilometreage rates contained 
in the General Conditions of Employment Award of the Tasmanian Industrial 
Commission. 

 
11.8 Out of Pocket Expense Allowance 

 
11.8.1 A detective or a member performing duties within the CIB and Licensing Squad, or 

any other member approved by the Controlling Authority, shall be paid $1350 per 
annum for out-of-pocket expenses that are regularly incurred as part of the 
requirements of the duties performed. 

 
11.8.2 Notwithstanding paragraph 11.8.1, a member may be reimbursed additional out-

of-pocket expenses at the discretion of the Controlling Authority. 
 
11.9 Overnight Expense Allowance 
 
11.9.1 Members travelling on duty who are required to remain away from their normal 

place of residence overnight shall be paid an allowance calculated in accordance 
with the following components: 
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Component 

 
Within Tasmania 

 
Outside Tasmania 

 
Sydney 

 
Overnight Absence 
from Normal Place of 
Residence 
 

$75.50 $105.55 $123.25 

Breakfast (preceding 
or following an 
overnight absence) 
applicable hours 
7.00am - 8.30am 
 

$12.30 $12.30 $12.30 

Lunch (preceding or 
following an overnight 
absence) applicable 
hours 12.30pm - 
2.00pm  
 

$11.00 $11.00 $11.00 

Dinner (preceding or 
following an overnight 
absence) applicable 
hours 6.00pm - 
7.30pm 

$23.40 $23.40 $23.40 

 
PROVIDED that if the member so wishes, he or she shall be allowed advance 
payment of the estimated allowance payable for the period of travel in question. 
 

11.9.2 In addition to the allowance available in accordance with paragraph 11.9.1 and 
provided the Controlling Authority is satisfied that the member did incur the 
expense claimed, a member shall be entitled to reimbursement of reasonable 
expenses incurred, as a result of his or her absence from the normal place of 
residence, for the following purposes: 

 
(a) a reasonable length telephone call to the member's spouse and children each 

24 hours; 
 
(b) dry cleaning or laundry required as the result of an extended absence. 

 
11.9.3 Notwithstanding paragraph 11.9.1 where the Controlling Authority is satisfied that 

no reasonable alternative accommodation is available, the member may be 
reimbursed for actual expenses incurred. 
 

11.9.4 Where a member travels with a Judge or a Minister or in a representative capacity 
for the State, or on special duties as determined by the Controlling Authority, and 
thereby incurs additional expense, the member may be paid such travelling 
allowance as may be determined by the Controlling Authority. 
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11.9.5 A travelling allowance in excess of or at variance with the rates set out above may 
be paid if, on the determination of the Controlling Authority, special circumstances 
exist which justify such excess or variation. 
 

11.9.6 A member required to travel in the performance of his or her duties: 
 

(a) within Australia or Papua New Guinea or New Zealand - by ship, aircraft, 
railway train, or other means of conveyance, where he or she is provided with 
meals and sleeping quarters, that member, while so travelling, shall be paid a 
travelling allowance at the rate of: 

 
Rates per Day  
  
(i)   Within Tasmania  
 

$13.30 

(ii)  Outside Tasmania  $18.50 
 
(b) outside Australia, Papua New Guinea or New Zealand - that member, while so 

travelling, shall be paid a travelling allowance at such rate as the Controlling 
Authority has approved. 

 
11.9.7 The allowance prescribed in this clause shall not be paid beyond three weeks 

unless the Controlling Authority is satisfied that the member did in fact incur the 
expenses claimed. 
 

11.9.8 The rates in this clause will be adjusted in accordance with the travelling 
allowance rates contained in the relevant clause of the General Conditions of 
Employment Award of the Tasmanian Industrial Commission. 

 
11.10 Plain Clothes Expense Allowance 

 
11.10.1 A member required by the Controlling Authority to perform duties necessitating 

the wearing of Plain Clothes, including members who are pregnant and the 
Controlling Authority approves wearing of plain clothes, shall be paid as 
prescribed in the following categories: 

 
(a) Members, as the Controlling Authority determines, who are regularly 

required to wear plain clothes due to the nature of their duties will be paid 
$1558 per annum. 

 
(b) Members who are provided with protective clothing will be paid $993 per 

annum. 
 
(c) Members on permanent transfer to plain clothes duty in category (a) above 

may be paid an initial advance payment of $779. 
 
(d) Members required by the Controlling Authority to wear plain clothes on an 

occasional basis will be paid $6.05 per day. 
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11.11 Relieving Expense Allowance 
 

11.11.1 A member absent from his or her usual station, and required to reside away 
from his or her normal place of residence for a period in excess of seven days 
relieving or assisting another member, shall be entitled to the following: 

 
Where full board and lodgings are provided by the Controlling Authority: 

 
(a) Rate per day for the first six weeks of duty: $13.30 
 
(b) Thereafter such rate as the Controlling Authority may determine. 
 
Where only accommodation is provided by the Controlling Authority: 

 
(a) Rate per day for the first six weeks of duty: $42.55 
 
(b) Thereafter such rate as the Controlling Authority may determine. 

 
PROVIDED that Relieving Expenses at variance with the above rate may be paid 
if, on the determination of the Controlling Authority, special circumstances exist 
which justify such variation. 
 
PROVIDED FURTHER that if while relieving or assisting at another station, a 
member is required to pay a retention fee for the accommodation the member 
rents while attending his or her usual station, the amount of that retention fee 
shall be paid in addition to any amount otherwise payable pursuant to this 
clause. Provided that the cost of such retention has been certified by the officer-
in-charge at the member's usual station. 

 
11.12 National Common Police Services and National Development PROGRAMS 

 
11.12.1 National Common Police Services 

 
A member required to perform duty outside Tasmania as a seconded member of 
a national common police service may be entitled to one return economy fare 
each year to his or her station. This applies to the member and dependants of 
the member travelling with that member. 

 
11.12.2 This entitlement is not cumulative, each year shall stand alone. 

 
11.12.3 A member shall be eligible to receive payment for the return economy fares as 

prescribed in paragraph 11.12.1 provided that member has completed three 
months' continuous service with the National Common Police Service. 

 
11.12.4 A member required to perform duty outside Tasmania as a seconded member of 

the Australian Bureau of Criminal Intelligence or the National Crime Authority 
shall be charged rental of not more than $20.00 per week while occupying 
accommodation of a standard approved by the Controlling Authority. 
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11.12.5 A member required to perform duty outside Tasmania as a seconded member of 
a National Common Police Service shall be paid at a minimum of Constable Level 
11 as provided at subclause 8.1 - Salaries, or the member's substantive rank, 
which ever is greater, for the period of the seconded duty, and shall be subject 
to the allowances normally received. 

 
11.12.6 National Development Programs 

 
Where a member attends an interstate development program, approved by the 
Controlling Authority, of at least seven weeks' duration, that member will be 
reimbursed one economy return air fare for the purpose of a reunion visit within 
the duration of the program. 

 
 
12. TRANSFER EXPENSES 
 
12.1 Definitions 
 

'Ministerial Determination' means determinations under State Service 
Regulations 2000 made by the Minister for the Tasmanian State Service. 

 
'New locality' means the locality to which the member is transferred. 
 
'Old locality' means the locality from which the member is transferred. 
 
'Property' means all conventional permanent types of accommodation including 
flats, home units and land on which to erect a dwelling, but shall not include any 
type of temporary accommodation such as a caravan, holiday home, house boat 
or similar. 
 
'Property Purchase Allowance' includes: 

 
(a) Professional costs and disbursements paid to a solicitor, land broker or 

conveyancer. 
 
(b) Expenses relating to the execution or discharge of a mortgage. Where the 

property is subject to more than one mortgage, the costs involved with one 
mortgage only shall be admissible. 

 
(c) Stamp duty and other statutory charges paid to register or transfer titles 

and/or mortgages. 
 
(d) All other expenses necessarily incurred in the purchase of a property which 

are approved by the Controlling Authority. 
 
but does not include: 
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(a) Mortgage insurance costs. 
 
(b) Charges incurred in arranging bridging finance. 
 
(c) Council or Corporation rates, water, sewerage, garbage, electricity or similar 

charges. 
 
'Property Sale Allowance' includes: 
 
(a) Commission and related expenses paid to a real estate agent or other agent 

for fees paid to an auctioneer where the property is sold at auction. 
 
(b) Professional costs and disbursements paid to a solicitor, land broker or 

conveyancer. 
 
(c) Expenses relating to the execution or discharge of a mortgage.  Where the 

property is subject to more than one mortgage, the costs involved with one 
mortgage only shall be admissible. 

 
(d) Advertising expenses, not exceeding $500.00 relating to the sale of the 

property where an agent was not engaged to sell the property. 
 
(e) Stamp duty and other statutory charges paid to register or transfer titles 

and/or mortgages. 
 
(f) Other expenses necessarily incurred in the sale of a property which are 

approved by the Controlling Authority. 
 
but does not include: 
 
(a) Charges incurred in arranging bridging finance. 
 
(b) Auctioneers fees in respect of an unsuccessful auction. 
 
(c) Council or Corporation rates, water, sewerage, garbage, electricity or similar 

charges. 
 
'Spouse' means husband, wife or defacto spouse of the member and former 
husband, wife or defacto spouse of the member. 
 
'Transfer' or 'transferred' means a permanent transfer resulting from an 
advertised vacancy or application for promotion, or a compulsory transfer.  It does 
not include a voluntary request by a member, a posting upon graduation from the 
Police Academy or a transfer as a result of misconduct. 
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12.2 Property Sale Allowance 
 
12.2.1 A member transferred from one location to another requiring a change in 

residence shall be entitled to a property sale allowance for the sale of a property 
in their old locality provided that: 

 
(a) the property is owned and occupied by the member; or 
 
(b) the property was being purchased under a contract of sale providing for 

vacant possession; or 
 
(c) the property was being constructed for the member’s own occupation on 

completion of construction; 
 
(d) at the date of sale the transfer of the member was approved and signed; and 
 
(e) the allowance shall not exceed $5345 or shall not exceed such proportion 

which reflects the member's equity in the property owned jointly or in 
common with a person other than the member’s spouse or dependent 
relative; and 

 
(f) the allowance shall be reimbursement for reasonable expenses approved by 

the Controlling Authority incurred in the sale of the property owned or part-
owned by the member. 

 
12.3 Property Purchase Allowance 
 
12.3.1 A member who transfers to another locality and receives the property sale 

allowance is entitled to a property purchase allowance for the purchase of a 
property in the new locality, provided that: 

 

(a) the allowance shall be up to and not exceed $5524; 

 

(b) the allowance shall be for reasonable expenses approved by the Controlling 
Authority incurred in the purchase of a property; and 

 

(c) the member occupies the purchased property or intends to occupy the 
property upon completion of construction. 

 
12.3.2 The Controlling Authority may approve payment of the property purchase 

allowance for the purchase of a property in the new locality, to a member who 
does not sell a property in connection with transferring to another locality, if the 
Controlling Authority is satisfied the transfer necessitated the member to purchase 
a property in the new locality. 
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12.3.3 In addition to paragraph 12.3.2, a member who was required to reside in 
departmental accommodation at their old locality is entitled to claim the property 
purchase allowance for the purchase of a property at their new locality, provided 
the member was entitled to and claimed the property sale allowance when the 
member transferred to the old locality. 

 
12.3.4 (a) A member is not entitled to claim the property sale allowance or the property 

purchase allowance in respect of a sale or purchase of a property, which is 
effected more than two years after the date on which the member takes up 
duty in the new locality; or 

 
(b) After the date on which the transfer appears in the Police Gazette as the 

member’s transfer date back to the previous locality if less than two years. 
 
12.3.5 The Controlling Authority may approve both the property sale and property 

purchase allowance outside the two year time frame in special circumstances upon 
application by the member. 

 
12.3.6 The Property Sale Allowance or the Property Purchase Allowance may be approved 

at the discretion of the Controlling Authority for a member who is transferred to a 
new locality as a result of misconduct. 

 
12.3.7 Where a member's spouse is also a member of the Police Service only one claim 

may be made in respect to the property sale allowance for the sale of a property 
that they own jointly or in common with their spouse and the property purchase 
allowance for the purchase of a property that they own or intend to own jointly or 
in common with their spouse. 

 
12.3.8 An application for the property sale allowance and/or the property purchase 

allowance shall be accompanied by the written documentary evidence of the 
payment by the member of the allowable expenses, being evidence that is 
satisfactory to the Controlling Authority. 

 
12.4 Displacement Allowance 
 
12.4.1 Where a member has been: 
 

(a) compulsorily transferred and retires by reason of having reached retirement 
age; or 

 
(b) compulsorily transferred and as a result of death or the early retirement of 

that member due to ill-health, or the redundancy of that member, there has 
developed a hardship that can only be alleviated if the member or surviving 
spouse of that member changes address; or 

 
(c) transferred as a result of promotion or advertised vacancy to a new locality, is 

required to live in a dwelling owned by the Controlling Authority in that new 
locality, and retires by reason of having reached retirement age; or 
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(d) transferred as a result of promotion or advertised vacancy to a new locality 
and as a result of the death or early retirement on the grounds of ill-health or 
redundancy of that member there has developed a hardship that can only be 
alleviated if that member or the surviving spouse of that member changes 
address, 

 
the member or the surviving spouse of that member, as the case may be, shall be 
entitled to a Displacement Allowance.  The Controlling Authority may determine a 
person’s entitlement to the Displacement Allowance where the member or 
surviving spouse cites hardship as a reason for making application for the 
Displacement Allowance. 

 
12.4.2 The Displacement Allowance shall be a sum not exceeding $2000, and shall be for 

reimbursement of reasonable removal and storage of furniture and personal 
effects of the member and of the member's spouse and/or dependent relatives of 
the member, and the costs of temporary accommodation that may be required 
during relocation that is subject of a Displacement Allowance. 

 
12.4.3 A member or member’s spouse may, subject to the discretion of the Controlling 

Authority, be required to vacate the dwelling within 30 days of the member’s 
death, retirement, resignation or redundancy, as the case may be, in order to be 
eligible to claim the Displacement Allowance. 

 
12.5 Depreciation Allowance 
 
12.5.1 A member shall be paid a Depreciation Allowance as compensation for accelerated 

depreciation and extra wear and tear on furniture and effects, the replacement 
and alteration of floor coverings, curtains, blinds and household goods resulting 
from a transfer or a requirement by the Controlling Authority to change residence. 

 
12.5.2 The Depreciation Allowance shall have direct relevance to furniture, effects, floor 

coverings, curtain, blinds and household goods, and be in accordance with the 
following amounts: 

 
(a) Value between $1 and $3999 - amount claimable is $200. 
 
(b) Value between $4000 and $20000 - amount claimable is $400. 
 
(c) Value $20001 and above - amount of 2 per cent of the insured value of goods 

with a maximum of $715. 
 

12.6 Removal Expenses 
 
12.6.1 A member transferred from one station to another that requires a move from one 

locality to another will be paid reasonable expenses incurred in the transport of 
the member’s furniture and personal effects, and for the costs involved in 
transporting the member, their spouse and dependant relatives. 

 
12.6.2 The maximum amount of removal expenses shall be $1550. 
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12.6.3 The maximum removal expenses to or from King Island and Flinders Island 

$6000. 
 
12.6.4 Graduate Recruits 
 

(a) Where a Graduate Recruit is appointed to a position requiring the member to 
move from his or her normal residential location, he or she shall be paid for 
reasonable expenses incurred in the transportation of furniture and personal 
effects.  

 
(b) The total amount claimable by the Graduate Recruit is $1550. 
 
(c) A Graduate Recruit shall not be eligible to claim the property sale allowance, 

the property purchase allowance, displacement allowance, education 
assistance allowance or depreciation allowance on the first appointment 
following graduation. 

 
12.6.5 Where a member, including a Graduate Recruit, is appointed to a position in a new 

locality, shall prior to undertaking a removal, obtain quotations from at least three 
carriers if required, in respect of the removal and shall submit the quotations to 
the Controlling Authority for determination. 

 
12.6.6 Where a member, including a Graduate Recruit, is appointed to a position in a new 

locality, that involves a move from one property to another, the Controlling 
Authority shall approve up to three paid working days at the time of the transfer 
for the purpose of packing, cleaning the property being vacated, travelling to the 
new locality, unpacking and settling into the new property. 

 
12.7 Motor Vehicle Usage Allowance 
 
12.7.1 Where a member, including a Graduate Recruit on his or her initial appointment, 

uses a private motor vehicle to transport themselves and their family to their new 
locality, the member shall be paid a motor vehicle usage allowance for a 
maximum of two motor vehicles in accordance with the rates at subclause 11.7 -  
Motor Vehicle Expense Allowance. 

 
12.8 Meal and Accommodation Expenses 
 
12.8.1 Where a member, including a Graduate Recruit on his or her initial appointment, 

incurs reasonable expenses for necessary meals and accommodation for 
themselves and their spouse and dependant relatives on the day prior to 
departure for the new locality, the day or days travelling and the day after arrival 
at the new locality, the member shall be refunded such expenses actually paid as 
the Controlling Authority deems reasonable. 
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12.9 Education Assistance Allowance 
 
12.9.1 A member transferred from one station to another that requires a move from one 

locality to another and has a dependant child or dependant children who resides 
with the member and who attend school, shall be reimbursed for actual costs 
associated with the cost of transferring that child or children from one school to 
another, up to the limit of $500 per child to assist with the expenses of 
transferring the child or children. 

 
12.9.2 The education assistance allowance is restricted to the following: 

 
(a) uniform purchase; 
 
(b) school levies; 
 
(c) replacement prescribed text books; 
 
(d) other expenses as approved by the Controlling Authority. 

 
12.10 General Provisions 
 
12.10.1 Notwithstanding the clauses relating to Transfer Expenses, the Controlling 

Authority may approve claims for all allowances in Clause 12 in exceptional 
circumstances. 

 
12.10.2 The Controlling Authority will review and adjust from time to time, the limits of 

the allowances in this clause in accordance with Ministerial Determinations. 
 
 
13. FLEXIBILITY IN SERVICE  

 
13.1 The Controlling Authority may direct a member to carry out such duties as are 

within the member's skill, competence and training provided that: 
 

(a) A Higher Duties Allowance is paid if appropriate in accordance with this award; 
or 

 
(b) The member's salary and allowances are not reduced except if the member is 

permanently transferred, subject to subclause 13.2. 
 
13.2 Where a member is entitled to a shift and penalty allowance as prescribed at 

Clause 20 - Shift and Penalty Allowance, in his or her normal position which the 
member occupied prior to a secondment or temporary transfer shall continue to 
receive this allowance under the following circumstances: 
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(a) for a maximum of 10 weeks where the secondment is a voluntary one or as a 
result of disciplinary action; or 

 
(b) for the duration of the secondment or temporary transfer where it resulted 

from a compulsory direction without agreement by the member and a financial 
disadvantage is demonstrated for the period of secondment or temporary 
transfer. 

 
 
14. HOURS 
 
14.1 Hours of Duty 

 
14.1.1 The standard hours shall average 38 hours per week over the roster cycle. 

 
14.1.2 The standard hours shall be: 

 
(a) 7.6 hours per shift; 
 
(b) eight, 10 and 12 hours per shift; or 
 
(c) a combination of eight, 10 and 12 hours per shift over a shift cycle. 
 
Any other hours per shift shall be agreed between the Controlling Authority and 
the majority of members in the affected work area. 

 
14.1.3 Twelve hour shifts shall not occur on the Hobart, Launceston or Burnie Watch 

unless agreed with members affected. In other cases where 12 hour shifts are 
being considered consultation shall occur with the Police Association of Tasmania. 
 

14.1.4 Generally accrued days during a roster cycle will be factored into or taken during 
that roster cycle. In special circumstances and when approved by the Controlling 
Authority up to five accrued days may be accumulated and may be taken on 
application by the member with the approval of the Controlling Authority. 

 
14.2 Rostered Meal Breaks 

 
14.2.1 Members shall be entitled to meal breaks according to roster for their work areas 

as follows: 
 

(a) An eight hour shift shall have a 20 minute paid break or an unpaid break not 
exceeding one hour in addition to the rostered hours. 

 
(b) A 10 hour shift shall have a 30 minute paid meal break or an unpaid break not 

exceeding one hour in addition to the rostered hours. 
 
(c) A 12 hour shift shall have two 20 minute paid meal breaks.   
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14.2.2 A meal break shall be taken by the member within five hours of the 
commencement of the shift or as soon as practicable after the fifth hour of 
commencing duty. 
 

14.2.3 Where the work location has eight and 10 hour shifts, the type of break will be 
decided having regard to the operational requirements of the Controlling Authority 
and in consultation with the membership in that location. The unpaid break will 
only occur in exceptional circumstances, particularly afternoon and night shifts, as 
determined by the Controlling Authority in consultation with the Police Association 
of Tasmania. 
 

14.2.4 A member required to work overtime after completing a shift shall be entitled to a 
20 minute unpaid break during the overtime where practicable, provided the 
member is required to work after the break. In addition, where practicable, the 
member shall also be entitled to an additional 20 minute unpaid break at the 
conclusion of each additional five hours of overtime worked, provided the member 
is required to work overtime after the additional break. 
 

14.2.5 Paid meal breaks shall be at the salary rate applicable at the time. 
 

14.2.6 A member shall be available for work during his or her paid break. 
 

14.2.7 Where a member is recalled for duty to attend court: 
 

(a) The member shall not be paid his or her normal rostered meal break during 
the Court's recess; and 

 
(b) The member shall be paid overtime for the excess period of the Court's recess 

beyond the member's normal rostered break. 
 
14.3 Availability and Standby 
 
14.3.1 The following definitions are relevant to this clause: 
 

'Availability' means where a member is rostered or directed to be available to 
resume duty at any time and is to remain contactable within the time limits or 
obligations imposed by the Controlling Authority.  The member is not required to 
remain within his or her home or at the station.  
 
'Standby' means where a member is directed to be prepared to resume duty 
immediately when advised and within the time limits or obligations imposed by 
the Controlling Authority.  The member may be directed to remain at home or 
some other agreed location. 

 
14.3.2 From 1 July 2002, where a member, other than an officer or a member stationed 

at a designated one or two member station, is required to remain on Availability 
as defined shall be entitled to payment of: 

 

S109 



This document is translated from the original order and is not in itself a legal document. 
No responsibility is taken for any discrepancy that may arise between this document and 
the order that was printed and published by the Printing Authority of Tasmania. 

$1.00 per hour for each hour required to be available after the conclusion of 
duty one day and the commencement of duty on the next day with a 
minimum payment of $6.50. 

 
14.3.3 Up to and including 30 June 2002, the rate of Availability able to be claimed by a 

member under this clause shall be 82.56 cents per hour for each hour he or she is 
required to be so available, with a minimum payment of $5.31. 

 
14.3.4 From 1 July 2002, where a member, other than an officer or a member stationed 

at a designated one or two member station, is required to remain on Standby 
shall be entitled to payment of: 

 
$2.00 per hour for each hour required to be on Standby after the conclusion 
of duty one day and the commencement of duty on the next day with a 
minimum payment of $16.00. 

 
14.3.5 Up to and including 30 June 2002, the rate of Standby able to be claimed by a 

member under this clause shall be $13.20 for the first eight hours or less plus 
82.56 cents per hour for each additional hour he or she is required to be on 
standby. 

 
14.3.6 As from 1 July 2002, where a member is on Availability or Standby, and is 

required to return to work and expense is incurred in returning to work or the 
member's private vehicle is used, actual expenses up to $5.00 shall be paid.   

 
14.3.7 These allowances under this clause shall not be subject to premiums or penalty 

additions. 
 
 
15. OVERTIME 
 
15.1 General Overtime Provisions 
 
15.1.1 The Controlling Authority may require a member to work overtime. 

 
15.1.2 No overtime shall be worked without the approval of the Controlling Authority. 

Where practicable, prior approval shall be obtained. 
 

15.1.3 Overtime shall be all time worked: 
 
(a) on a rostered or accrued day off; 
 
(b) before the rostered commencing time and after the rostered finishing time on 

a rostered day; 
 
(c) in excess of 96 hours in a fortnight pay period; and 
 
(d) in excess of 38 hours per week in a complete roster cycle. 
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15.1.4 Overtime does not include: 
 

(a) unpaid meal breaks; and 
 
(b) travelling time from a member's residence to his or her place of work for 

overtime and return to his or her residence, except as provided in subclause 
15.3 - Call Back. 

 
15.1.5 Members shall, for overtime performed, be paid at all times at the rate of double 

his or her normal salary rate; 
 

15.1.6 Where the Controlling Authority and the member concerned agree to have time off 
in lieu of overtime payment, the member shall be compensated on an hour for 
hour basis. 
 

15.1.7 Payment for overtime is inclusive of, and not cumulative upon, all other penalty 
payments. 
 

15.1.8 The following members shall not be eligible for payment for overtime or time off in 
lieu of overtime under this clause: 

 
(a) officers; 
 
(b) a member in receipt of a designated One or Two Member Station Allowance 

unless provided for in accordance with paragraph 9.3.5; 
 
(c) a member required to perform sea going duties who is away from his or her 

place of residence overnight; 
 
(d) a sergeant required to perform the duties of an officer, and who, while so 

doing, is paid higher duties allowance; and 
 
(e) a member other than an approved member of the instructional staff, who is 

accommodated at the Police Academy and/or catered for with meals during 
the period of a recruit course, in-service course or other activity deemed by 
the Superintendent, Human Resources, to be a training activity. 

 
15.2 Rest Period After Overtime 

 
15.2.1 When overtime is necessary it shall, whenever reasonably practicable, be so 

arranged that members have at least eight consecutive hours off duty between 
the work of successive days. 
 

15.2.2 A member who works so much overtime between the termination of ordinary work 
on one day and the commencement of ordinary work on the next day that he or 
she has not had at least eight consecutive hours off duty between those times 
shall be released after completion of such overtime until he or she has had eight 
consecutive hours off duty without loss of pay for ordinary working time occurring 
during such absence. 
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15.2.3 A member directed to resume duty, other than court duty beyond the control of 

the officer-in-charge other than members in receipt of a designated One or Two 
Member Station Allowance unless provided for in accordance with paragraph 
9.3.5, before a period of eight consecutive hours has elapsed from the time of 
ceasing overtime work on one day and commencing ordinary work on the next 
shall be paid for ordinary hours worked, double time until he or she has had eight 
consecutive hours off duty without loss of pay for ordinary working time during 
such absence. 
 
PROVIDED that this clause shall not apply to a member performing supervisory 
duties at the Police Academy. 

 
15.3 Call Back 

 
15.3.1 A member other than a member not eligible for overtime prescribed in paragraph 

15.1.8 recalled to work overtime after finishing work (whether notified before or 
after leaving work) shall be paid for all time worked with a minimum of four hours 
at the overtime rate. 
 

15.3.2 In respect of subsequent call backs occurring during the four hour period for which 
a minimum time payment has been attracted, no extra payment shall accrue until 
expiration of four hours from the commencement of the first call back. 
 

15.3.3 The Controlling Authority may, where reasonably practicable, require the member 
to undertake duties not associated with the cause for the return to work. 
 

15.3.4 Time reasonably spent in travelling to and from work in connection with a call 
back shall be regarded as time worked. 

 
 
16. LEAVE 
 
16.1 Definitions  

 
'Child' includes a natural child, adopted child, stepchild, foster child or an ex-
nuptial child. 
 
'Continuous service' means service under an unbroken contract of service and 
includes: 
 
(a) any period of leave taken in accordance with this clause; 
 
(b) any period of part-time service worked in accordance with this clause; or 
 
(c) any period of leave or absence authorised by the Controlling Authority or by 

this award. 
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'De Facto spouse' means a person who lives with a member of the opposite sex 
as the spouse of that member although not legally married to that other person. 
 
'Dependant relative' means a relative or other person who is primarily 
dependant on the member for support. 
 
'Family responsibilities' means responsibilities to care for or support: 
 
(a) a child who is wholly or substantially dependent; or 
 
(b) any other immediate family member who is in need of care or support. 
 
'Former position' means the position held by a member immediately before 
proceeding on leave or part-time work under this part whichever first occurs or, if 
such position no longer exists but there are other positions available for which the 
member is qualified and the duties of which he or she is capable of performing, a 
position as nearly comparable in status and pay to that of the position first 
mentioned in this definition. 
 
'Immediate family member' in relation to a member, includes: 
 
(a) a spouse of the member; and 
 
(b) an adult offspring, child, parent, grandparent, grandchild or sibling of the 

member. 
 
'Parent' includes mother or father, step-parent, adoptive parent and foster 
parent or legal guardian. 

 
'Primary care-giver' means a member who assumes the principal role of 
providing care and attention to a child. 
 
'Spouse' means husband, wife or defacto spouse of the member and former 
husband, wife or defacto spouse of the member. 

 
16.2 Bereavement Leave 

 
16.2.1 In the event of the death of a spouse, child, brother, sister, father, mother, 

father-in-law, mother-in-law, grandfather, grandmother or grandchildren, a 
member may be granted bereavement leave (including the day of the funeral) 
without loss of pay or entitlements to continuous service for a period not 
exceeding three working days, or such additional leave as approved by the 
Controlling Authority. 
 

16.2.2 The Controlling Authority may request evidence of death in the form of a death 
notice. 
 

16.2.2 This clause has no application where it coincides with any other entitlement to 
another period of paid leave. 
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16.3 Carer's Leave 

 
16.3.1 Paid Carer's Leave 

 
(a) In accordance with this clause, a member is entitled to use up to a maximum 

of five days per annum of any current or accrued sick leave entitlement 
provided for in the Police Regulations 1974 for absences to provide care and 
support for members of their immediate family or household who need their 
care and support when they are ill. 

 
Leave may be taken for part of a single day. 

 
(b) If required the member must establish, either by production of a medical 

certificate or statutory declaration, the illness of the person concerned and 
that the illness is such as to require care by the member. 

 
(c) A member using leave in accordance with subparagraph (a) may provide care 

and support for a dependant child or children when the primary care-giver of 
the said child or children is not available due to unforeseen circumstances, 
and no other reasonable care is available for the said child or children. Use of 
this leave will be subject to the day to day approval by the Controlling 
Authority. 

 
(d) The entitlement to use sick leave in accordance with this clause is subject to 

the person being either: 
 

(i) a member of the member's immediate family, or 
 

(ii) a member of the member's household. 
 

(e) Where practicable the member must give the Controlling Authority notice 
prior to the absence of the intention to take leave, the name of the person 
requiring care and the person's relationship to the member, the reasons for 
taking such leave and the estimated length of absence. If it is not practicable 
to give prior notice of absence, the member shall notify the Controlling 
Authority by telephone of such absence at the first opportunity on the day of 
absence. 

 
(f) In normal circumstances a member must not take carer's leave under this 

clause where another person has taken leave to care for the same person. 
 

16.3.2 Unpaid Carer’s Leave 
 
A member may elect, with the approval of the Controlling Authority, to take 
unpaid leave for the purpose of providing care to a family or household member 
who is ill. 
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16.4 Defence Service Leave 
 

16.4.1 A member who is appointed to, or voluntarily enlists in, the Defence Force: 
 

(a) is entitled to leave of absence for a period of not more than 14 days in any 
one calendar year for the purpose of enabling him or her to attend at any 
training camp at which the member is required to attend in his or her capacity 
as a member of the Defence Force; and 

 
(b) shall be paid, in respect of his or her attendance thereat, an amount equal to 

normal salary for the period of that leave. 
 

16.4.2 A member may, with the approval of the Controlling Authority, be granted leave of 
absence for a period of not more than 16 days in the aggregate in any one year 
(in addition to any leave granted in that year pursuant to subparagraph 16.4.1(a) 
for the purpose of enabling him or her to attend at any drill, parade, military 
school, or class or course of instruction at which he or she is required or is eligible 
to attend as a member of the Defence Force and shall be paid, in respect of 
attendance thereat, an amount equal to normal salary for the period of leave, less 
any naval, military, or air force pay or allowance received by him or her in respect 
of that period. 
 

16.4.3 In respect of leave under this clause, a member shall submit with an application 
for leave the prescribed certificate evidencing the necessity of his or her 
attendance, or, as the case may be, eligibility to attend at the drill, parade, 
military school, or class or course of instruction, and, at the conclusion thereof, 
shall produce the prescribed certificate of his or her attendance thereat. 
 

16.5 Parental Leave 
 

16.5.1 Subject to the terms of this clause members are entitled to maternity, paternity 
and adoption leave and to work part-time in connection with the birth or adoption 
of a child. A member shall not take leave under this clause concurrently with leave 
by the member's spouse under the same clause except in the case of leave taken 
under paragraph 16.7.3 and paragraph 16.8.3.  

 
16.5.2 Return to Former Position Following Parental Leave 

 
(a) A member who has had at least 12 months' continuous service in the 

Tasmania Police Service immediately before commencing part-time work 
following a period of parental leave, has at the expiration of a period of part-
time work of no longer than a 12 month period, the right to return to his or 
her former position. 

 
(b) Nothing in subparagraph 16.5.2(a) shall prevent the Controlling Authority 

from permitting the member to return to his or her former position after a 
second or subsequent period of part-time work providing that any second or 
subsequent period of part-time work does not exceed 12 months in duration.  
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PROVIDED that, the second or subsequent period of part-time work is exercised 
by the member in connection with the care of a child. 

 
16.6 Maternity Leave 

 
16.6.1 Definitions 
 

For the purpose of this clause the following definition is relevant: 
 

'Child' means a child of the member or the member’s spouse under the age of 
one year. 

 
16.6.2 Application 

 
(a) Maternity leave applies to female members covered by this award. 
 
(b) A female member is entitled to a maximum of 52 weeks' leave of absence 

(including the period of paid maternity leave and public holidays) for each 
confinement providing that the period of leave does not extend the term of 
appointment of the member. 

 
16.6.3 Entitlement to Paid Maternity Leave 

 
(a) An eligible female member will be entitled to up to 12 weeks' paid maternity 

leave where the female member commences maternity leave on or after 1 
February 2001. 

 
(b) The rate of pay for the period, as prescribed in subparagraph 16.6.3(a), of 

paid leave will be calculated as for sick leave on full pay at the rate payable 
for that member immediately prior to proceeding on paid maternity leave. 

 
(c) To be eligible to receive paid maternity leave, a female member must have 

had 12 months' continuous service at the time of commencing maternity 
leave. 

 
(d) To be eligible for paid maternity leave the member must be entitled, as a 

condition of her appointment, to paid sick leave. 
 
(e) Where a female member on maternity leave applies for recreation leave or 

long service leave at any time after the expiration of the leave taken under 
this clause, and is eligible for that leave, the application will be granted. 

 
(f) A female member who is pregnant is required to be absent from duty six 

weeks before the expected date of confinement until six weeks after the 
actual date of birth of the child, unless the member provides a registered 
medical practitioners certificate declaring that the member is fit to either 
continue or return to duty and is authorised by the Controlling Authority. 
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(g) In cases where a female member is confined earlier than six weeks before the 
expected date of birth the required absence commences on the date of birth 
and continues for six weeks with the 52 week period of maternity leave 
absence commencing from the date of confinement. 

 
(h) Periods of paid maternity leave will count as service for all purposes.  Periods 

of unpaid maternity leave will be regarded as leave without pay and will not 
count as service for any purpose but does not break the member's continuity 
of service. 

 
(i) A female member will not be entitled to paid sick leave either in the paid or 

unpaid period of maternity leave except when taken in accordance with 
paragraph 16.6.10 - Special Maternity Leave and Sick Leave, and other than 
during a period of annual leave or long service leave. 

 
16.6.4 Confinement 

 
(a) For the purpose of the clause confinement is defined in relation to a female 

member who has become pregnant, as the birth of a child, or other 
termination of the pregnancy, that occurs not earlier than 20 weeks before 
the expected date of birth of the child. 

 
(b) A female member may apply to the Controlling Authority to alter the dates 

and/or the duration of an absence at any time provided the conditions in 
subparagraphs 16.6.6(a) and 16.6.8(a) are observed and the maximum of 52 
weeks is not exceeded. 

 
16.6.5 Certificate 
 

(a) At the time specified in subparagraph 16.6.6(a) the female member must 
produce to the Controlling Authority: 

 
(i) a certificate from a registered medical practitioner stating that she is 

pregnant and the expected date of confinement; and 
 
(ii) a statutory declaration stating particulars of any period of paternity leave 

sought or taken by her spouse during the period of proposed paternity 
leave. 

 
16.6.6 Notice Requirements 

 
(a) A female member shall, not less that 10 weeks prior to the presumed date of 

confinement, produce to the Controlling Authority the certificate referred to in 
subparagraph 16.6.5(a) hereof. 
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(b) A female member shall give no less than four weeks' notice in writing to the 
Controlling Authority of the date upon which she proposes to commence 
maternity leave stating the period of leave to be taken and shall, at the same 
time, produce to the Controlling Authority a statutory declaration stating 
particulars of any period of parental leave sought under subparagraphs 
16.6.6(a) and 16.6.8(a). 

 
16.6.7 Transfer to a Safe Job 

 
(a) Where, in the opinion of a registered medical practitioner, illness or risks arise 

out of the pregnancy or hazards connected with the work assigned to the 
member make it inadvisable for the member to continue at her present work, 
the member shall, if the Controlling Authority deems it practicable, be placed in 
a safe job at the rate and on the conditions attaching to that job until the 
commencement of maternity leave. 

 
(b) If the transfer to a safe job is not practicable, the member may, or the 

Controlling Authority may require the member to, take leave for such period 
as is certified necessary by a registered medical practitioner. Such leave shall 
be treated as maternity leave as prescribed by this clause. 

 
16.6.8 Return to Work after Maternity Leave 

 
(a) A female member shall confirm her intention of returning to work by notice in 

writing to the Controlling Authority giving not less than four weeks prior 
notice to the expiration of her period of maternity leave. 

 
(b) A member, upon returning to work after maternity leave or the expiration of 

the notice required by subparagraph (a) hereof, shall be entitled to the 
position which she held immediately before proceeding on maternity leave or, 
in the case of a member who was placed in a safe job pursuant to paragraph 
16.6.7 hereof, to the position which she held immediately before such 
placement or in relation to a member who has worked part-time during and 
as a result of the pregnancy the position she held immediately before 
commencing such part-time work.  

 
(c) Where such position no longer exists but there are other positions available 

for which the member is qualified and the duties of which she is capable of 
performing, she shall be entitled to a position as nearly comparable in status 
and pay to that of her former position. 

 
16.6.9 Cancellation of Maternity Leave 

 
(a) Maternity leave, applied for but not commenced, shall be cancelled when the 

pregnancy of a member terminates other than by the birth of a living child. 
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(b) Where the pregnancy of a member then on maternity leave terminates other 
than by the birth of a living child, it shall be the right of the member to resume 
work at a time nominated by the Controlling Authority which shall not exceed 
four weeks from the date of notice in writing by the member to the Controlling 
Authority that she desires to resume work. 

 
16.6.10 Special Maternity Leave and Sick Leave 

 
(a) Where the pregnancy of a member not yet on maternity leave terminates after 

28 weeks other than by the birth of a living child then: 
 

(i) she shall be entitled to such period of unpaid leave (to be known as 
special maternity leave) as a registered medical practitioner certifies as 
necessary before her return to work; or 

 
(ii) for illness other than the normal consequences of confinement she shall 

be entitled, either in lieu of or in addition to special maternity leave, to 
such paid sick leave as to which she is then entitled and which a 
registered medical practitioner certifies as necessary before her return 
to work. 

 
(b) A member returning to work after the completion of a period of leave taken 

pursuant to this clause shall be entitled to the position which she held 
immediately before proceeding on such leave or, in the case of a member who 
was placed in a safe job pursuant to paragraph 16.6.7 hereof, to the position 
she held immediately before such transfer. 

 
(c) Where such position no longer exists but there are other positions available, 

which the member is qualified for and the duties of which she is capable of 
performing, she shall be entitled to a position as nearly comparable in status 
and pay to that of her former position. 

 
(d) Where a member not then on maternity leave suffers illness related to her 

pregnancy, she may take such paid sick leave as to which she is then entitled 
and such further unpaid leave (to be known as special maternity leave) as a 
registered medical practitioner certifies as necessary before her return to 
work, provided that the aggregate of paid sick leave, special maternity leave 
and maternity leave shall not exceed the period to which the member is 
entitled under subparagraph 16.6.2(b) hereof. 

 
(e) For the purposes of this clause hereof, maternity leave shall include special 

maternity leave. 
 
16.6.11 Termination of Service 

 
(a) A member on maternity leave may terminate her service at any time during 

the period of leave by notice given in accordance with this award. 
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(b) The Controlling Authority shall not terminate the service of a member on the 
ground of her pregnancy or of her absence on maternity leave, but 
otherwise the rights of a Controlling Authority in relation to termination of 
service are not hereby affected. 

 
16.7 Paternity Leave 
 
16.7.1 Definitions 
 

For the purpose of this clause the following definition is relevant: 
 
'Child' means a child of the member or the member’s spouse under the age of 
one year. 

 
16.7.2 Nature of Leave 

 
Paternity leave is unpaid leave. 

 
16.7.3 Eligibility  

 
(a) A male member, upon production to the Controlling Authority of the certificate 

required by paragraph 16.7.4 - Certification, shall be entitled to up to two 
periods of paternity leave, the total of which shall not exceed 52 weeks, in the 
following circumstances: 

 
(i) an unbroken period of up to one week at the time of confinement of the 

member's spouse; and 
 
(ii) a further unbroken period of up to 51 weeks in order to be the primary 

care-giver of a child provided that such leave shall not extend beyond 
the child's first birthday. This entitlement shall be reduced by any period 
of maternity leave taken by the member's spouse and shall not be taken 
concurrently with that maternity leave. 

 
(b) The member must have had at least 12 months' continuous service with the 

Tasmania Police Service before becoming eligible for either period of leave. 
 
16.7.4 Certification 

 
(a) At the time specified in paragraph 16.7.5 the member must produce to the 

Controlling Authority a certificate from a registered medical practitioner which 
names the member's spouse, states that she is pregnant and the expected 
date of confinement or states the date of which the birth took place; 

 
(b) in relation to any period to be taken under paragraph 16.7.3 hereof, a 

statutory declaration stating: 
 

(i) he will take that period of paternity leave to become the primary care-
giver of the child; 

S109 



This document is translated from the original order and is not in itself a legal document. 
No responsibility is taken for any discrepancy that may arise between this document and 
the order that was printed and published by the Printing Authority of Tasmania. 

 
(ii) particulars of any period of maternity leave sought or taken by his 

spouse; and 
 
(iii) for the period of paternity leave he will not engage in any conduct 

inconsistent with his appointment. 
 

16.7.5 Notice Requirements 
 
(a) A member shall, not less than 10 weeks prior to each proposed period of 

leave, provide the Controlling Authority notice in writing stating the dates on 
which he proposes to start and finish the period or periods of leave and 
produce the certificate and statutory declaration required in paragraph 16.7.4 
hereof. 

 
(b) The member shall not be in breach of this clause as a consequence of failure 

to give the notice required in subparagraph 16.7.4(a) hereof if such failure is 
due to: 

 
(i) the birth occurring earlier than the expected date; or 
 
(ii) the death of the mother or the child; or 
 
(iii) other compelling circumstances. 

 
(c) The member shall immediately notify the Controlling Authority of any change 

in the information provided pursuant to paragraph 16.7.4 hereof. 
 
16.7.6 Variation of Period of Paternity Leave 

 
(a) Provided the maximum period of paternity leave does not exceed the period 

to which the member is entitled under paragraph 16.7.3 hereof: 
 

(i) the period of paternity leave provided by sub-subparagraph 16.7.3(a)(ii) 
may be lengthened once only by the member giving not less than 14 
days' notice in writing stating the period by which the leave is to be 
lengthened; 

 
(ii) the period may be further lengthened by agreement between the 

Controlling Authority and the member. 
 
(b) The period of paternity leave taken under sub-subparagraph 16.7.3(a)(ii) 

hereof may, with the consent of the Controlling Authority, be shortened by 
the member giving not less than 14 days' notice in writing stating the period 
by which the leave is to be shortened. 
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16.7.7 Cancellation of Paternity Leave 
 

Paternity leave, applied for under sub-subparagraph 16.7.3(a)(ii) hereof but not 
commenced, shall be cancelled when the pregnancy of the member's spouse 
terminates other than by the birth of a living child. 

 
16.7.8 Entitlements 

 
(a) Provided the aggregate of any leave, including leave taken under this part, 

does not exceed the period to which the member is entitled under paragraph 
16.7.3 hereof, a member may, in lieu of or in conjunction with paternity 
leave, take any annual leave or long service leave or any part thereof to 
which he is entitled. 

 
(b) Paid sick leave or other paid authorised award absences (excluding annual 

leave or long service leave) shall not be available to a member during his 
absence on paternity leave. 

 
16.7.9 Effect on Service 

 
Subject to this part, notwithstanding any award or other provision to the contrary, 
absence on paternity leave shall not break the continuity of service of a member 
but shall not be taken into account in calculating the period of service for any 
purpose of any relevant award or agreement. 

 
16.7.10 Termination of Service 

 
(a) A member on paternity leave may terminate his service at any time during 

the period of leave by notice given in accordance with this award. 
 
(b) The Controlling Authority shall not terminate the service of a member on the 

ground of his absence on paternity leave, but otherwise the rights of the 
Controlling Authority in relation to termination of service are not hereby 
affected. 

 
16.7.11 Return to Work after Paternity Leave 

 
(a) A member shall confirm his intention of returning to work by notice in writing 

to the Controlling Authority given not less than four weeks prior to the 
expiration of the period of paternity leave provided by sub-subparagraph 
16.7.3)(a)(ii) hereof. 

 
(b) A member, upon returning to work after paternity leave or the expiration of 

the notice required by subparagraph 16.7.5(a) hereof, shall be entitled to the 
position which he held immediately before proceeding on paternity leave, or in 
relation to a member who has worked part-time under this clause to the 
position he held immediately before commencing such part-time work. 

 

S109 



This document is translated from the original order and is not in itself a legal document. 
No responsibility is taken for any discrepancy that may arise between this document and 
the order that was printed and published by the Printing Authority of Tasmania. 

(c) Where such position no longer exists but there are other positions available 
which the member is qualified for and is capable of performing, he shall be 
entitled to a position as nearly comparable in status and pay to that of his 
former position. 

 
16.8 Adoption Leave 
 
16.8.1 Definitions 

 
For the purpose of this clause the following definitions are relevant: 
 
'Child' means a person under the age of five years who is placed with the 
member for the purposes of adoption, other than a child or stepchild of the 
member or of the spouse of the member or a child who has previously lived 
continuously with the member for a period of six months or more. 
 
'Relative adoption' occurs where a child is adopted by a grandparent, brother, 
sister, aunt or uncle (whether of the whole blood or half blood or by marriage). 

 
16.8.2 Nature of Leave 

 
Adoption leave is unpaid leave. 

 
16.8.3 Eligibility 

 
(a) A member, upon production to the Controlling Authority of the documentation 

required by paragraph 16.8.4 hereof shall be entitled to one or two periods of 
adoption leave, the total of which shall not exceed 52 weeks, in the following 
circumstances: 

 
(i) an unbroken period of up to three weeks at the time of the placement of 

the child; 
 
(ii) an unbroken period of up to 52 weeks from the time of the child's 

placement in order to be the primary care-giver of the child. This leave 
shall not extend beyond one year after the placement of the child and 
shall not be taken concurrently with adoption leave taken by the 
member's spouse in relation to the same child.  

 
(b) This entitlement of up to 52 weeks shall be reduced by: 

 
(i) any period of leave taken pursuant to subparagraph (a) hereof; and 
 
(ii) the aggregate of any periods of adoption leave taken or to be taken by 

the member's spouse; 
 

(c) The member must have had at least 12 months' continuous service with the 
Tasmania Police Service before becoming eligible. 
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16.8.4 Certification 
 
(a) Before taking adoption leave the member must produce to the Controlling 

Authority: 
 

(i) a statement from an adoption agency or other appropriate body of the 
presumed date of placement of the child with the member for adoption 
purposes; or 

 
(ii) a statement from the appropriate government authority confirming that 

the member is to have custody of the child pending application for an 
adoption order. 

 
(b) In relation to any period to be taken under sub-subparagraph 16.8.3(a)(ii) 

hereof, a statutory declaration stating: 
 

(i) the member is seeking adoption leave to become the primary care-giver 
of the child; 

 
(ii) particulars of any period of adoption leave sought or taken by the 

member's spouse; and 
 
(iii) for the period of adoption leave the member will not engage in any 

conduct inconsistent with his or her contract of service. 
 
16.8.5 Notice Requirements 

 
(a) Upon receiving notice of approval for adoption purposes, a member shall 

notify the Controlling Authority of such approval and within two months of 
such approval, shall further notify the Controlling Authority of the period or 
periods of adoption leave the member proposes to take. In the case of a 
relative adoption the member shall notify as aforesaid upon deciding to take a 
child into custody pending an application for an adoption order. 

 
(b) A member who commences service with the Controlling Authority after the 

date of approval for adoption purposes shall notify the Controlling Authority 
thereof upon commencing service and of the period or periods of adoption 
leave which the member proposes to take. Provided that such member shall 
not be entitled to adoption leave unless the member has not less than 12 
months' continuous service with Tasmania Police Service immediately 
preceding the date upon which he or she proceeds upon such leave. 

 
(c) A member shall, as soon as the member is aware of the presumed date of 

placement of a child for adoption purposes but no later than 14 days before 
such placement, give notice in writing to the Controlling Authority of such 
date, and of the date of the commencement of any period of leave to be 
taken under subparagraph (a) hereof. 
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(d) A member shall, 10 weeks before the proposed date of commencing any leave 
to be taken under subparagraph 16.8.4(b) hereof give notice in writing to the 
Controlling Authority of the date of commencing leave and the period of leave 
to be taken. 

 
(e) A member shall not be in breach of this part as a consequence of failure to 

give the stipulated period of notice in accordance with subparagraphs (b) and 
(d) hereof if such failure is occasioned by the requirement of an adoption 
agency to accept earlier or later placement of a child, the death of the spouse 
or other compelling circumstances. 

 
16.8.6 Variation of Period of Adoption Leave 

 
(a) Provided the maximum period of adoption leave does not exceed the period to 

which the member is entitled under paragraph 16.8.4 hereof: 
 

(i) the period of leave taken under sub-subparagraph 16.8.3(a)(ii) hereof 
may be lengthened once only by the member giving not less than 14 
days' notice in writing stating the period by which the leave is to be 
lengthened; 

 
(ii) the period may be further lengthened by agreement between the 

Controlling Authority and member. 
 
(b) The period of adoption leave taken under sub-subparagraph 16.8.3(a)(ii) 

hereof may, with the consent of the Controlling Authority, be shortened by 
the member giving not less than 14 days' notice in writing stating the period 
by which the leave is to be shortened. 

 
16.8.7 Cancellation of Adoption Leave 

 
(a) Adoption leave, applied for but not commenced, shall be cancelled should the 

placement of the child not proceed. 
 
(b) Where the placement of a child for adoption purposes with a member then on 

adoption leave does not proceed or continue, the member shall notify the 
Controlling Authority forthwith and the Controlling Authority shall nominate a 
time not exceeding four weeks from receipt of notification for the member's 
resumption of work. 

 
16.8.8 Special Leave 

 
The Controlling Authority shall grant to any member who is seeking to adopt a 
child, such unpaid leave not exceeding two days, as is required by the member to 
attend any compulsory interviews or examinations as are necessary as part of the 
adoption procedure. Where paid leave is available to the member the Controlling 
Authority may require the member to take such leave in lieu of special leave 
under this clause. 
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16.8.9 Other Entitlements 
 
(a) Provided the aggregate of any leave, including leave taken under this part, 

does not exceed the period to which the member is entitled under paragraph 
16.8.3 hereof, a member may, in lieu of or in conjunction with any adoption 
leave, take any annual leave or long service leave or any part thereof to 
which he or she is entitled. 

 
(b) Paid sick leave or other paid authorised award absences (excluding annual 

leave or long service leave), shall not be available to a member during the 
member's absence on adoption leave. 

 
16.8.10 Effect on Service 

 
Subject to this part, notwithstanding any award or other provision to the contrary, 
absence on adoption leave shall not break the continuity of service of a member 
but shall not be taken into account in calculating the period of service for any 
purpose of any relevant award or agreement. 
 

16.8.11 Termination of Service 
 
(a) A member on adoption leave may terminate his or her service at any time 

during the period of leave by notice given in accordance with this award. 
 
(b) The Controlling Authority shall not terminate the service of a member on the 

ground of the member's application to adopt a child or absence on adoption 
leave, but otherwise the rights of the Controlling Authority in relation to 
termination of service are not hereby affected. 

 
16.8.12 Return to Work After Adoption Leave 

 
(a) A member shall confirm the intention of returning to work by notice in writing 

to the Controlling Authority given not less than four weeks prior to the 
expiration of the period of adoption leave provided by sub-subparagraph 
16.8.3(a)(ii) hereof. 

 
(b) A member, upon returning to work after adoption leave, shall be entitled to 

the position held immediately before proceeding on such leave or in relation 
to a member who has worked part-time under this clause the position held 
immediately before commencing such part-time work. 

 
(c) Where such position no longer exists but there are other positions available 

which the member is qualified for and is capable of performing, the member 
shall be entitled to a position as nearly comparable in status and pay to that 
of the member's former position. 
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16.9 Recreation Leave 
 

16.9.1 Taking of Leave 
 

(a) The total number of days leave that may be accumulated shall not, unless 
approved by the Controlling Authority, exceed the leave that the member is 
entitled to for two years. 

 
(b) A member shall give 30 days' notice where practicable, when formally 

applying for recreation leave whether part of a leave roster or not. 
 
(c) Prior to making an application for recreation leave a member must have 

sufficient credits to cover the absence. 
 
(d) The taking of recreation leave is subject to approval by the Controlling 

Authority of the member's application. The Controlling Authority may direct a 
member to take his or her recreation leave at such times as is convenient to 
the Tasmania Police Service and may require a member to resume duty whilst 
on recreation leave. 

 
(e) Where a member is directed to resume duty whilst on recreation leave, the 

Controlling Authority shall reimburse the member reasonable additional costs 
incurred by the member due to him or her being recalled. 

 
16.9.2 Sickness During Recreation Leave 

 
When a period of sickness of four consecutive days or more occurs during annual 
leave and the Controlling Authority receives a certificate from a qualified medical 
practitioner stating that the member was unfit for duty during that period, the 
absence shall be counted as sick leave and that period of annual leave shall be re-
accredited to the member. 

 
16.10 Special Leave 

 
16.10.1 In the event of the serious illness of a near relative of a member, or in the case 

of other unforeseen emergency or pressing necessity relating to that member, 
the Controlling Authority may, at the discretion of the Controlling Authority, 
grant that member special leave of absence with pay for periods not exceeding 
an aggregate of two days in any calendar year, or such additional days as 
approved by the Controlling Authority. 

 
16.10.2 The Controlling Authority may grant leave without pay to contest a 

Parliamentary Election for a period not exceeding two months. 
 
16.10.3 Special leave shall be subject to such other conditions as a member and the 

Controlling Authority agree. 
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16.10.4 Notwithstanding any other provision in the award, the Controlling Authority may 
grant a member permission to leave work for a period not exceeding 24 hours 
without loss of pay and without deducting such leave from the member's leave 
entitlements under paragraph 16.10.1. 

 
16.11 Leave for Bass Strait Island Positions  
 
16.11.1 Where a member is permanently stationed on the Bass Strait Islands and 

embarks on approved leave of absence, the member may, three times in every 
year, of the member’s appointment to the position, on the determination of the 
Controlling Authority, be paid the return fares reasonably incurred by that 
member and for any of that member's dependant relatives permanently resident 
on the Bass Strait Islands, while travelling from the member's station to the 
nearest seaport or airport on the mainland of this State. Such travel shall include 
travel via Melbourne when indirect travel is the most expedient means of 
travelling to or returning from the nearest seaport or airport on the mainland of 
this State. 

 
PROVIDED that: 

 
(a) with the approval of the Controlling Authority a member may, in 

substitution for travel to the nearest seaport or airport in this State, travel 
to any other seaport in this State or to Melbourne; 

 
(b) for the purpose of obtaining emergency medical or dental treatment for a 

member or dependent relative of the member's family, permanently 
resident on the Bass Strait Islands, a member may by way of 
reimbursement and, with the approval of the Controlling Authority, be paid 
the return fare reasonably incurred for travel from the member's station to 
the nearest centre in this State or to Melbourne, where such treatment can 
be obtained. Such reimbursement shall be in substitution for one (or all) of 
the return economy fares for the person concerned, more particularly set 
forth in this clause. 

 
16.11.2 The above entitlement is not cumulative, each year standing alone. 

 
16.11.3 No member shall be eligible to receive payment for the return economy fares as 

set forth above unless such member has first completed three months' 
continuous service on one or other of the Bass Strait Islands. 

 
 
17. PART-TIME SERVICE 
 
17.1 Entitlement 

 
17.1.1 The Controlling Authority may approve a member to work in a part-time capacity 

in a position suitable to the member's circumstances and that which meets the 
exigencies of the Tasmania Police Service. 
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17.1.2 Where a full-time member wishes to work part-time, an application is to be made 
to the Controlling Authority. Consultation will occur with the Police Association of 
Tasmania on actual hours and work pattern. 
 

17.2 Effect of Part-Time Work on Continuous Service 
 

17.2.1 Commencement on part-time work under this clause, and return from part-time 
work to full-time work under this clause, shall not break the continuity of service. 
 

17.3 Transitional Arrangements - Recreation Leave 
 

17.3.1 A member working part-time under this clause shall be paid for and take any 
leave accrued in respect of a period of full-time service, in such periods and 
manner as specified in the recreation leave provisions of this award, as if the 
member were working full-time in the class of work the member was performing 
as a full-time member immediately before commencing part-time work under this 
part. 
 

17.3.2 (a) A full-time member shall be paid for and take any recreation leave accrued in 
respect of a period of part-time service under this clause, in such periods and 
manner as specified in this award, as if the member were working part-time 
in the class of work the member was performing as a part-time member 
immediately before resuming full-time work. 

 
(b) Provided that, by agreement between the Controlling Authority and the 

member, the period over which the leave is taken may be shortened to the 
extent necessary for the member to receive pay at the member's current full-
time rate. 

 
17.4 Transitional Arrangements - Sick Leave 
 
17.4.1 A member working part-time under this clause shall have sick leave entitlements 

which have accrued under this award (including any entitlements accrued in 
respect of previous full-time service) converted into hours. When this entitlement 
is used, whether as a part-time member or as a full-time member, it shall be 
debited for the ordinary hours that the member would have worked during the 
period of absence. 

 
17.5 Part-Time Work Agreement 

 
17.5.1 Before commencing a period of part-time service under this clause the member 

and the Controlling Authority shall agree: 
 
(a) that the member may work part-time; 
 
(b) the hours to be worked by the member, the days upon which they will be 

worked and commencing times for the work; 
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(c) the classification applying to the work to be performed; and 
 
(d) the period of part-time service. 

 
17.5.2 The terms of this agreement may be varied by consent. 

 
17.5.3 The terms of this agreement or any variation to it shall be reduced to writing and 

retained by the Controlling Authority. A copy of the agreement and any variation 
to it shall be provided to the member by the Controlling Authority. 
 

17.5.4 The terms of this agreement shall apply to the part-time service. 
 

17.6 Termination of Service 
 

17.6.1 The appointment of a part-time member under this clause, may be terminated in 
accordance with the provisions of this award but may not be terminated by the 
Controlling Authority because the member has exercised or proposes to exercise 
any rights arising under this clause or has enjoyed or proposes to enjoy any 
benefits arising under this clause. 

 
17.6.2 Any termination entitlements payable to a member whose appointment is 

terminated while working part-time under this clause, or while working full-time 
after transferring from part-time work under this clause, shall be calculated by 
reference to the full-time rate of pay at the time of termination and by regarding 
all service as a full-time member as qualifying for a termination entitlement based 
on the period of full-time service and all service as a part-time member on a pro 
rata basis. 

 
17.7 Extension of Hours of Work 
 
17.7.1 The Controlling Authority may request, but not require, a member working part-

time under this clause to work outside or in excess of the member's ordinary 
hours of duty provided for in accordance with subclause 17.5. 

 
17.8 Nature of Part-Time Work 

 
17.8.1 The work to be performed part-time need not be the work performed by the 

member in his or her former position but shall be work otherwise performed under 
this award. 

 
17.9 Reversion to Full-Time 

 
17.9.1 A part-time member may revert to full-time work on application to the Controlling 

Authority provided this conversion is absorbable within the budget. Consultation 
shall occur with the Police Association of Tasmania in relation to applications 
requesting reversion to full-time work. 
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17.10 Ordinary Hours and Time Fraction 
 

17.10.1 A part-time member's ordinary hours shall average at least 15.2 hours per week 
over the member's roster cycle. 

 
17.10.2 A part-time member's time fraction shall be the member's ordinary hours divided 

by 38. 
 
17.11 Salary 

 
17.11.1 A part-time member's salary shall be the salary of a full-time member of the 

same rank prescribed in Clause 8 - Salaries, multiplied by the part-time 
member's time fraction. 

 
17.12 Salary Increments 

 
17.12.1 Attainment of an increment will be on the basis of years of service and 

satisfactory performance.  Advancement beyond Level 9 (Constable) and 
accelerated advancement will be in accordance with identified competency based 
salary increments in subparagraph 8.5.1(d) and subparagraph 8.5.1(e). 

 
17.12.2 This clause will be effective from the member's last increment date. 
 
17.13 Expense Allowances 

 
17.13.1 Expense related allowances in Clause 11 and Availability and Standby Allowance 

at subclause 14.3 shall be paid at the rate prescribed in this award. 
 
17.14 Paid Leave 

 
17.14.1 A part-time member shall be entitled to the same period of paid leave as a full-

time member but shall be paid at his or her salary calculated in proportion to the 
part-time member's time fraction. 

 
17.15 Overtime 

 
17.15.1 The use of part-time members outside their agreed hours shall be minimal and 

occur only in exceptional circumstances or when agreed to by the member. A 
part-time member shall be paid overtime for all time worked in excess of his or 
her normal rostered shift which is of at least eight hours' duration except for 
circumstances where the part-time work agreement specifies 10 hour shifts as 
ordinary hours. 
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17.16 Shift and Penalty Allowance 
 
17.16.1 Part-time members are required to be available, able and actually work shifts 

and/or additional work in accordance with the minimum per quarter under 
Clause 20 - Shift and Penalty Allowance. The minimum requirement will be a 
proportion of the 100 hours per quarter corresponding to their part-time 
percentage of hours. 

 
 
18. OCCUPATIONAL HEALTH, SAFETY AND WELFARE 
 
18.1 Members under this award are covered by the Workers Rehabilitation and 

Compensation Act 1988 and the Workplace Health and Safety Act 1995. 
 
 
19. ROSTERS 
 
19.1 Definitions  
 
 For the purpose of this clause the following definitions are relevant: 

 
'24 hour rotational shift roster' means a roster with a 24 hours per day and 7 
days per week coverage and involves members on continuous rotating rosters 
involving day, afternoon and night shifts and Sundays and Saturdays and public 
holidays. 
 
'Day worker' means a member whose ordinary hours of duty are performed 
within a spread of hours of 6.00am to 6.00pm, Monday to Friday inclusive. 
 

19.2 Establishment of Rosters 
 
19.2.1 As from 1 December 2001, a rostering reformation review will be undertaken by 

the Centralised Rostering Group who will be establishing rosters for each work 
area and will take into account the specific workload within that particular area 
when determining the extent and frequency of night, afternoon and weekend work 
and rosters will conform with the requirements of this clause and such other 
clauses of this award as are relevant.  

 
19.2.2 In establishing rosters for each area, it is essential that the specific workload 

within that particular area be assessed and taken into account when determining 
the extent and frequency of night, afternoon and weekend work. 

 
19.3 Maximum Rostered Hours and Display of Rosters 

 
19.3.1 A roster shall not provide in excess of 96 hours to be worked in a fortnight pay 

period. 
 
19.3.2 The roster for each work area shall be displayed in a prominent and easily 

accessible place for all members in the work area. 
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19.3.3 The roster shall be displayed for a minimum of four weeks in advance of its 

operating. 
 
19.4 Emergency Circumstances 

 
19.4.1 A roster may be departed from in the following circumstances: 

 
(a) a state of alert; 
 
(b) a state of emergency; 
 
(c) a state of disaster; 
 
(d) an unforeseeable circumstance beyond the control of the Controlling 

Authority. 
 
19.5 Consultation and Disputes 

 
19.5.1 In each work area, roster changes shall be the subject of consultation between the 

Controlling Authority and the members in the work area. 
 
19.6 Changes in an Individual's Roster 
 
19.6.1 Members may swap their rostered shift with another member provided the other 

member and the member's supervisor agree to the swap. 
 
19.6.2 Where a member's rostered shift is changed without the consent of the member 

or five full calendar days' notice has not been provided the member shall be 
entitled to, except for cases referred to in paragraph 19.6.3, be paid double time 
for the substituted shift or shifts unless the roster has been departed from in 
accordance with subclause 19.4. 

 
19.6.3 In the case of members employed in Legal Services Section, Internal 

Investigations Unit, Human Resources, Executive Support and Corporate Services, 
only 24 hours' notice to change an individual's roster is required. 

 
19.7 Changes to Work Area Rosters 
 
19.7.1 The Controlling Authority shall give at least 14 days' notice of a roster change in a 

work area, unless subclause 19.4 applies or all members in the area agree to the 
change. 

 
19.7.2 If the above requirements are not met members affected shall be paid double 

time for the substituted shift or shifts until the required notice is given. 
 
19.7.3 Agreements may be reached from 1 September 2002 with individual areas where 

business benefits are demonstrated.  These agreements may vary the award 
rostering provisions and shift and penalty allowance or other conditions.  
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Agreement will require a minimum of 60 per cent majority and will outline the 
scope, define the group affected and time period of the agreement. 

 
19.8 24 Hour Rotational Shift Workers 
 
19.8.1 Shift Definitions 
 

The following shift definitions shall apply: 
 

(a) Day shift is a shift commencing at or after 6.00am and concluding at or 
before 6.00pm. 

 
(b) Afternoon shift is a shift concluding after 6.00pm and at or before 2.00am. 
 
(c) Night shift is a shift commencing at or after 6.00pm and before 6.00am 

except as provided for in (b) above. 
 
(d) Saturday shift is a shift the major portion of which falls on that day. 
 
(e) Sunday shift is a shift the major portion of which falls on that day. 
 

19.8.2 Maximum Hours 
 

(a) Members shall not work in excess of the following over a five week cycle: 
 

Shift  Maximum Hours  
 
Saturday and/or Sunday  

 
55 hours within three weekends over the five
week period ensuring two full weekends off in a
five week cycle  

 
Afternoon Shift 

 
50 hours 

 
Night Shift 

 
44 hours  

 
(b) The maximum shall not include shifts where a member has arranged a swap 

as allowed in paragraph 19.6.1 or the member agrees to work shifts in excess 
of the above amounts. 

 
(c) For the purpose of the calculations in paragraph 19.8.2., afternoon shifts may 

be counted as night shifts.  Use of this clause will not be used to reduce the 
shift and penalty allowance applying to members on 24 hour rotational shifts. 

 
19.8.3 Shift Sequences, Shift Sequence Changeovers and Breaks: 
 

(a) Rotating shift rosters shall follow a regular sequence. 
 
(b) Night shifts shall be continuous during the sequence of shifts. 
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(c) Where a changeover occurs between a sequence of shifts and between shifts 
during a sequence of shifts the minimum break shall be 12 hours. 

 
(d) The variation in starting times of sequence of night shifts, afternoon shifts 

and day shifts over a roster cycle shall not exceed three hours. 
 

19.8.4 Rostered Days Off: 
 

(a) Rostered days off shall be a minimum of two consecutive days. 
 
(b) Rostered days off after a night shift sequence shall be a minimum of four 

consecutive days. 
 
(c) A roster may change from a sequence of day shifts to a sequence of afternoon 

shifts without a rostered day off on the changeover provided the minimum 
break in subparagraph 19.8.3(c) is provided. 

 
(d) A roster may change to or from a sequence of night shifts only when rostered 

days off are provided. 
 
19.9 Shift Workers other than 24 Hour Rotational Shift Workers  
 
19.9.1 Shift Definitions  
 

The following shift definitions shall apply: 
 

(a) Day shift is a shift commencing at or after 6.00am and concluding at or before 
6.00pm. 

 
(b) Afternoon shift is a shift concluding after 6.00pm and at or before 2.00am, 

except in the case of Thursdays, Fridays and Saturdays when the finishing time 
may be 3.00am. 

 
(c) Night shift is a shift commencing at or after 6.00pm and before 6.00am, 

except as provided for in (b) above. 
 
(d) Saturday shift is a shift the major portion of which falls on that day. 
 
(e) Sunday shift is a shift the major portion of which falls on that day. 

 
19.9.2 Maximum Hours 
 

(a) Members shall not work in excess of the following over a five week cycle, 
except as to be applied at subparagraph 19.9.2(c): 
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Shift  Maximum Hours  

 
Saturday and/or Sunday  

 
55 hours within three weekends over the five week
cycle ensuring two full weekends off in a five week
cycle  

 
Afternoon Shift 

 
50 hours 

 
Night Shift 

 
48 hours  

 
These maximums shall not include shifts where a member has arranged a 
swap as allowed in paragraph 19.6.1 or the member agrees to work shifts in 
excess of the above amounts. 

 
(b) For the purpose of the calculations in paragraph 19.9.2 in respect of those 

members not working a 24 hour rotational roster, afternoon shifts may be 
counted as night shifts. 

 
(c) The maximum for members in Legal Services Section, Internal Investigations 

Unit, Executive Support, Corporate Services and Human Resources shall be 
applied as follows: 

 
Shift Maximum Hours 

 
Saturday and/or Sunday  

 
110 hours over a 10 week cycle ensuring four full
weekends off in a ten week cycle  

 
Afternoon Shift 

 
100 hours 

 
Night Shift 

 
96 hours  

 
19.9.3 Shift Sequences, Shift Sequence Changeovers and Breaks: 
 

(a) Night shifts shall be continuous during a sequence of shifts. 
 
(b) Where a changeover occurs between a sequence of shifts and between shifts 

during a sequence of shifts the minimum break shall be 10 hours. 
 
(c) The variation in starting times of sequences of night shifts, afternoon shifts 

and day shifts over a roster cycle shall not exceed four hours. 
 
19.9.4 Rostered Days Off: 
 

(a) Rostered days off shall be a minimum of two consecutive days. 
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(b) Rostered days off after a night shift shall be a minimum of three consecutive 
days where up to and including three night shifts are involved. Where four 
night shifts are involved a minimum of four consecutive days off will be 
rostered. 

 
(c) A roster may change from a sequence of day shifts to a sequence of afternoon 

shifts without a rostered day off on the changeover provided the minimum 
break in subparagraph 19.9.3(b) is provided. 

 
(d) A roster may change to or from a sequence of night shifts only when rostered 

days off are provided. 
 
19.10 Hours of Duty and Rosters for Inspectors 
 
19.10.1 The standard hours for officers at the rank of Inspector shall average 38 hours 

per week over a 10 week roster cycle.  
 
19.10.2 Officers at the rank of Inspector shall work such hours as are required by the 

Controlling Authority to effectively and efficiently discharge their duties and 
responsibilities. 

 
19.10.3 Immediate supervisors are responsible to ensure officers at the rank of Inspector 

are not expected to work excessive hours on a continuous basis. 
 
19.10.4 The requirement to work overtime in addition to the standard hours over a 10 

week cycle for officers at the rank of Inspector should not exceed 100 hours. 
 
19.10.5 In the event that overtime hours are exceeded during a 10 week cycle, 

arrangements are to be negotiated for the exceeded amount to be taken in lieu 
at the earliest convenient time and, in any case, within five weeks following 
completion of the previous cycle. 

 
19.10.6 Rostered days off for officers at the rank of Inspector over a 10 week cycle shall 

be 20 rostered days off, exclusive of any days that may be accrued as a result of 
the 38 hour week.  

 
19.10.7 An officer at the rank of Inspector who considers he or she is working excessive 

hours should approach his or her immediate supervisor to resolve this issue and 
follow procedures outlined in Clause 25 - Consultation and Dispute Settlement 
Procedures in relation to grievances. 

 
19.11 Hours of Duty for Superintendents 
 
19.11.1 The standard hours for officers at the rank of Superintendent who are covered 

by this award, shall be 38 hours per week. 
 
19.11.2 Officers at the rank of Superintendent who are covered by this award, shall work 

such hours as are required by the Controlling Authority to efficiently and 
effectively discharge their duties and responsibilities. 
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20. SHIFT AND PENALTY ALLOWANCE 
 
20.1 Definitions 
 

For the purpose of this clause the following definitions shall apply: 
 

'24 hour rotational shift roster' means a roster with a 24 hours per day and 7 
days per week coverage and involves members on continuous rotating rosters 
involving day, afternoon and night shifts and Sundays and Saturdays and 
prescribes normal rostered hours which, under normal circumstances, include 
afternoon or night shift hours that are equal to or greater than 80 hours over a 
five week period. 
 
'Non 24 hour rotational shift roster' means a roster that does not have a 24 
hour and 7 days per week coverage but does involve members on continuous 
rotating rosters involving day, afternoon and possibly night shifts and Sundays 
and Saturdays and prescribes normal rostered hours which, under normal 
circumstances, include afternoon or night shift hours that are equal to or greater 
than 80 hours over a five week period. 

 
20.2 Constables and Sergeants 

 
20.2.1 All shift and penalty allowances shall be paid in equal instalments in accordance 

with the following formula:  
 

ANNUAL ALLOWANCE X 10  
____________________________________ =     FORTNIGHTLY ALLOWANCE 

TOTAL NUMBER OF WORKING DAYS  
 
where the total number of working days represents the number of calendar days, 
exclusive of Saturdays and Sundays, within the financial year commencing 1 July 
each year. 
 

20.2.2 Instalments of the allowance prescribed within paragraph 20.2.1 are not payable 
whilst a member is on recreation leave that has been credited to that member 
prior to 1 January 1999 or whilst on defence leave. 

 
20.2.3 Shift and Penalty Allowance shall not apply to entitlements accrued and paid upon 

termination of service.  
 
20.2.4 Members (Constables and Sergeants) rostered to work on a 24 hour rotational 

roster as defined shall be paid an annual allowance in lieu of payments for shift 
work and penalties (including afternoon, night, Saturday, Sunday and public 
holiday work) which is to be paid in equal instalments in accordance with 
paragraph 20.2.1 as follows: 
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First full pay period on or after 1/2/01: 25.0 per cent of normal salary 

 
First full pay period on or after 1/9/02: 25.75 per cent of normal salary 

 
First full pay period on or after 1/1/04: 26.25 per cent of normal salary 

 
20.2.5 Members rostered to work on a non-24 hour rotational roster shall be paid an 

annual allowance equivalent to 22.5 per cent of normal salary in lieu of payments 
for shift work and penalties (including afternoon, night, Saturday, Sunday and 
public holiday work) which is to be paid in equal instalments and otherwise in 
accordance with paragraph 20.2.1. 

 
20.2.6 Where a member receiving an allowance under paragraph 20.2.4 or paragraph 

20.2.5 proceeds on approved leave, sick leave or leave in lieu of overtime, the 
member will continue to receive that allowance provided that, at the 
commencement of the period of leave, the member is expected to continue to 
work on a 24 hour or non-24 hour rotational roster, as the case may be, after the 
period of such leave. 

 
20.2.7 Subject to paragraph 20.2.6, where a member transfers from a 24-hour to non-24 

hour rotational roster during or immediately after a period of approved leave, sick 
leave or leave in lieu of overtime, that member shall receive the penalty 
prescribed for a non-24 hour rotational roster as prescribed within paragraph 
20.2.5 for that period of leave. 

 
20.2.8 For the purposes of this clause, the number of afternoon and night shift hours 

prescribed within any roster shall be calculated as follows: 
 

(AFTERNOON SHIFT HOURS + NIGHT SHIFT HOURS)  X 5 
___________________________________________________________ 

NUMBER OF ROSTERED WEEKS 
 
20.2.9 For the purposes of subclause 20.1 and paragraph 20.2.8 only, afternoon and 

night shift hours shall be any work on an afternoon and night shift as prescribed 
within paragraph 19.8.1 or paragraph 19.9.1 of Clause 19 - Rosters, and includes 
afternoon and night shift hours worked on weekends. 

 
20.2.10 A member is not entitled to payment under paragraph 20.2.4 or paragraph 

20.2.5 if they are only required to work more than 80 hours afternoon/night shift 
over a five week roster cycle due to unusual circumstances (for example 
unexpected leave or special events) unless that member is required to work in 
excess of 80 hours afternoon/night shift for two or more consecutive roster 
cycles at which time the member shall be entitled to payment under paragraph 
20.2.4 or paragraph 20.2.5 for the entire period. 
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20.2.11 Members, other than officers or members stationed at a designated one or two 
member station who do not receive a Shift and Penalty Allowance as prescribed 
in paragraph 20.2.4 or paragraph 20.2.5, who fulfil the requirements of 
paragraph 20.2.12, shall be paid an annual allowance equivalent to 20 per cent 
of normal salary in lieu of payments for all work undertaken as defined in 
paragraph 20.2.14. 

 
20.2.12 Members (Constables and Sergeants) who claim a Shift and Penalty Allowance 

will be required to be able, available and actually work for a minimum period of 
100 hours per quarter as defined at paragraph 20.2.13.  

 
20.2.13 A quarter, for the purposes of paragraph 20.2.12, is defined as a three month 

calendar period commencing on and from 1 July 2001. 
 
20.2.14 The work, as directed by the Controlling Authority, is subject to the exigencies of 

the Controlling Authority and will be performed in the following form: 
 

(a) Afternoon shifts, night shifts, weekends; 
 
(b) Public holidays; and/or 
 
(c) Other work within or external to the member's normal requirements as 

approved by the Controlling Authority. 
 

20.2.15 Members who are directed and/or authorised to work outside normal rostered 
hours, are still entitled to make a claim in accordance with the overtime 
provisions. 

 
20.2.16 All members, who are receiving the 20 per cent shift and penalty allowance 

identified in paragraph 20.2.11, may be required to justify their claim for 
continuation of this allowance through their individual supervisors on a monthly 
basis.   

 
20.2.17 For the purpose of this allowance, periods of approved leave or approved courses 

in excess of 10 cumulative working days in the quarter, will have the effect of 
reducing the number of hours required to work to satisfy the criteria, in the 
quarter. 

 
20.2.18 The Controlling Authority must provide the opportunity for a member to work 

the required minimum hours to maintain an entitlement to the shift and penalty 
allowance. The Controlling Authority will provide reasonable training and 
development to enable members to satisfy the requirements of this clause. 

 
20.2.19 Where a member is absent due to short term illness or being unavailable due to 

unforeseen circumstances, and is unable to actually work a rostered shift to fulfil 
this obligation, a replacement shift will be immediately arranged by the 
Controlling Authority.   
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20.2.20 Where a member does not perform the work as required, the Controlling 
Authority may reduce, adjust or suspend the payment of the Shift and Penalty 
Allowance having regard to the number of hours worked. 

 
20.2.21 Where a member does not perform the work as defined, the Controlling 

Authority will develop a plan in conjunction with the member that will rectify the 
situation within a reasonable time-frame. Failure to comply with or meet the 
standards projected in this plan will result in the suspension of the Shift and 
Penalty Allowance. Future restoration of the allowance will require the 
Controlling Authority to be satisfied that the member will or has satisfied the 
criteria for the allowance. 

 
20.3 Inspectors 
 
20.3.1 Officers at the rank of Inspector shall be paid an annual allowance equivalent to 

16.4 per cent of normal salary in lieu of payments for shift work, penalties and 
overtime (including afternoon, night, Saturday, Sunday and public holiday work) 
which is to be paid in equal instalments in accordance with the following formula: 

 
ANNUAL ALLOWANCE X 10  

____________________________________ =     FORTNIGHTLY ALLOWANCE 
TOTAL NUMBER OF WORKING DAYS  

 
where the total number of working days represents the number of calendar days, 
exclusive of Saturdays and Sundays, within the financial year commencing 1 July 
each year. 

 
20.3.2 Instalments of the allowance prescribed within paragraph 20.3.1 are not payable 

whilst an officer is on recreation leave credited prior to 1 January 1999 and 
defence service leave. 

 
20.3.4 Shift and Penalty Allowance shall not apply to entitlements accrued and paid upon 

termination of service. 
 
20.4 Superintendents 

 
20.4.1 Officers at this level have remuneration for overtime, availability, standby, 

disturbance of leisure and the requirement to represent the Commissioner 
incorporated into salaries at Clause 8 - Salaries. 
 

20.4.2 An Officer at Superintendent level shall be required to work an eight week cycle 
and manage their hours. They may be required to work two weekend days, public 
holidays and five nights or evenings during each cycle, to meet the requirements 
of the Tasmania Police Service, for which he or she shall, subject to paragraph 
20.4.3 be paid an annual allowance equivalent to 8.9 per cent of his or her normal 
salary which is to be paid in equal instalments in accordance with the following 
formula: 
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ANNUAL ALLOWANCE X 10  

____________________________________ =     FORTNIGHTLY ALLOWANCE 
TOTAL NUMBER OF WORKING DAYS  

 
where the total number of working days represents the number of calendar days, 
exclusive of Saturdays and Sundays, within the financial year commencing 1 July 
each year. 

 
20.4.3 Instalments of the allowance prescribed within paragraph 20.3.2 are not payable 

whilst a member is on recreation leave that has been credited to that member 
prior to 1 January 1999 or whilst on defence leave. 

 
20.4.4 The Shift and Penalty Allowance shall not apply to entitlements accrued and paid 

upon termination of service. 
 
20.5 Exemptions from Shift Work 

 
20.5.1 Where a member applies in writing and receives approval from the Controlling 

Authority, no shift and penalty allowance shall be payable contained within 
paragraphs 20.2.4, 20.2.5, 20.2.11, 20.3.1 or 20.4.2. A member shall be entitled 
to have such exemption revoked by giving five weeks' notice in writing. 

 
 
21. PHYSICAL SURVEILLANCE SERVICES AND POLICE TECHNICAL SUPPORT 

(SURVEILLANCE) SERVICES 
 
21.1 Definitions and Authority over other Clauses 
 

For the purpose of this clause the following definitions shall apply: 
 

'Member' means a person permanently or temporarily appointed under the 
provisions of the Police Regulation Act 1898 in the Tasmania Police Service and 
who is appointed to a position in the Physical Surveillance Service or Police 
Technical Support (Surveillance) Service. 
 
'Normal salary' means the salary at Clause 8 - Salaries and inclusive of the In 
Charge Allowance at subclause 9.2 - Allowances, but excluding the shift and 
penalty allowance at Clause 20 - Shift and Penalty Allowance. 
 

21.1.2 Where inconsistent, this clause prevails over the following: 
 

(a) Meal Expense Allowance at subclause 11.6 and Overnight Expense Allowance 
at subclause 11.9 - Expenses Allowance; and  

 
(b) Clause 19 - Rosters. 
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21.2 Surveillance Allowance 
 
21.2.1 Members in the Physical Surveillance Service and Police Technical Support 

(Surveillance) Service shall be paid an allowance of 5 per cent of normal salary. 
 
21.3 Rosters 
 
21.3.1 In establishing rosters for each area it is essential that the specific workload within 

that particular area be assessed and taken into account when determining the 
extent and frequency of night, afternoon and weekend work. 

 
21.3.2 Maximum Rostered Hours 
 

A roster shall not provide in excess of 96 hours to be worked in a fortnight pay 
period. 

 
21.4 Emergency Circumstances 
 
21.4.1 A roster may be departed from in the following circumstances: 
 

(a) A state of alert; 
 
(b) A state of emergency; 
 
(c) A state of disaster; 
 
(d) An unforeseeable circumstance beyond the control of the Controlling 

Authority. 
 
21.5 Consultation and Disputes 
 
21.5.1 In each work area, roster changes shall be the subject of consultation between the 

Controlling Authority and the members in the work area. 
 
21.6 Changes in an Individual's Roster 
 
21.6.1 Members may swap their rostered shift with another member provided the other 

member and the member's supervisor agree to the swap. 
 
21.6.2 Where a member's rostered shift is changed without the consent of the member 

or 24 hours' notice has not been provided the member shall be entitled to be paid 
double time for the substituted shift or shifts unless the roster has been departed 
from in accordance with paragraph 21.4.1. 
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21.6.3 The period of notice shall be calculated as the time from notification of the 
member of the shift change to the commencement time of the shift that the 
member would have worked.  Furthermore 24 hours' notice will not be deemed to 
be provided if the replacement shift is to commence earlier than the original shift 
and a period of 24 hours' notice has not elapsed between the notification of the 
member of the shift change and the commencement time of the new shift. 

 
21.7 Shift Definitions 
 
21.7.1 The following shift definitions shall apply: 
 

(a) Day shift is a shift commencing at or after 6.00am and concluding at or before 
6.00pm. 

 
(b) Afternoon shift is a shift concluding after 6.00pm and at or before 2.00am, 

except in the case of Thursdays, Fridays and Saturdays when the finishing time 
may be 3.00am. 

 
(c) Night shift is a shift commencing at or after 6.00pm and before 6.00am except 

as provided for in (b) above. 
 
(d) Saturday shift is a shift the major portion of which falls on that day. 
 
(e) Sunday shift is a shift the major portion of which falls on that day. 
 

21.8 Maximum Hours 
 
21.8.1 Members shall not work in excess of the following over a 20 week cycle: 
 

Shift Maximum Hours 
 
Saturday and/or Sunday  

 
220 hours within 12 weekends over the 20 week
cycle ensuring eight full weekends off in a twenty
week cycle  

 
Afternoon Shift 

 
200 hours 

 
Night Shift 

 
192 hours  

 
21.8.2 The maximum shall not include shifts where a member has arranged a swap as 

allowed in paragraph 21.6.1 or the member agrees to work shifts in excess of the 
above amounts. 

 
21.8.3 For the purpose of the calculations in paragraph 21.8.1 afternoon shifts may be 

counted as night shifts. 
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21.9 Shift Sequences, Changeovers and Breaks 
 
21.9.1 Where a changeover occurs between a sequence of shifts and between shifts 

during a sequence of shifts the minimum break shall be 10 hours. 
 
21.9.2 The variation in starting times of sequence of night shifts, afternoon shifts and 

day shifts shall not exceed six hours. 
 
21.10 Rostered Days Off 
 
21.10.1 Rostered days off shall be a minimum of two consecutive days. 
 
21.10.2 A roster may change from day shift to afternoon shift or conversely from 

afternoon to day without a rostered day off on the changeover provided the 
minimum break in paragraph 7.8.1 is adhered to. 

 
21.10.3 A roster may change to or from night shift without a rostered day off on the 

changeover provided the minimum break in paragraph 21.9.1 is adhered to.  
 
21.11 Meals and Incidentals Allowance  
 
21.11.1 The standard Meals and Incidentals Allowance rate to be claimed by members is 

$53.35 per day. This is comprised of meal expenses components under 
paragraph 11.9.1 and 50 per cent of the incidental allowance under paragraph 
11.9.6. This allowance rate will be adjusted in accordance with the current rates 
of its components, as varied in this award. 

 
21.11.2 The standard Meals and Incidentals Allowance above shall be claimed in whole 

days only, with any excess being treated as if Meals and Incidentals Allowance is 
not being paid. This means that where overtime is worked on part days, or when 
in excess of 60 kilometres from the office between the fourth and sixth hours of 
duty on part days, standard meal claims apply in accordance with paragraphs 
11.6.1, 11.6.3 and 11.6.4 - Meal Expense Allowance. 

 
21.11.3 Meal claims in accordance with subclause 11.6 are not payable when in receipt of 

this allowance under this clause. 
 
21.11.4 Overnight Expense Allowance at subclause 11.9 is payable when members are 

required to stay away overnight and were not advised of the requirement prior 
to the commencement of their rostered duties on that day. If members are 
advised of the requirement to stay away on any subsequent nights the rate 
reverts to the standard Meals and Incidentals Allowance rate in paragraph 
21.11.1.  

 
21.11.5 Overnight Expense Allowance at subclause 11.9 is payable when members are 

recalled to duty, without notice, and are required to stay away overnight. If 
members are advised of the requirement to stay away on any subsequent nights 
the rate reverts to the standard Meals and Incidentals Allowance rate in 
paragraph 21.11.1. 
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21.11.6 Overnight Expense Allowance under subclause 11.9 will not be paid when 

members are on Standby or Availability and are recalled for the purpose of 
intrastate travel and are required to stay away overnight, provided that they 
were informed of the likelihood of this requirement when placed on Standby or 
Availability at subclause 14.3 - Hours. 

 
21.12 Tenure 
 
21.12.1 Tenure of positions in the Physical Surveillance Services and Police Technical 

Support (Surveillance) Services shall be reviewed by the Controlling Authority 
after three years' continuous service or, in the case of a member promoted 
within either unit, three years from that promotion. This does not remove the 
normal transfer and promotion capabilities during this period. 

 
21.13 Detective Designation 
 
21.13.1 The following existing provisions are confirmed for members in the Physical 

Surveillance Services and Police Technical Support (Surveillance) Services: 
 

(a) Surveillance is considered a Criminal Investigation Branch for the purposes 
of the Police Award; 

 
(b) Following satisfactory completion of a 12 month probationary period in the 

Units, members shall be designated detective by the Controlling Authority. 
 
 
22. ISOLATED TASK FORCE OPERATIONS 
 
22.1 Definitions  
 
22.1.1 For the purposes of this clause, the following definitions apply unless contrary 

intention appears: 
 

'Member' means a person permanently or temporarily appointed to the rank of 
Constable or Sergeant or Inspector under the Police Regulation Act 1898, and:  
 
(a) is deployed on an isolated task force operation declared in accordance with 

subclause 22.4; and  
 
(b) consents to the conditions prescribed within this clause. 

 
22.2 Authority over other Clauses  
 
22.2.1 The following clauses within this award shall cease to have effect for members 

working on an isolated task force operation: 
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Clause No  
 

Subject 
 

19.8.3  Shift Sequences 
19.8.4 Rostered Days Off 
14.3  Availability 
14.2 Rostered Meal Breaks 
15.3  Call Back 
15.1.3(b) Overtime 
19.10 Hours of Duty and Rosters for 

Inspectors 
 

22.3 Date of Operation 
 
22.3.1 The conditions established within this clause shall be effective from the date 

identified in accordance with subclause 22.4 and until such time as the objectives 
of the isolated task force operation are completed. 

 
22.4 Declaring a Protest Operation 
 
22.4.1 The Controlling Authority may declare in writing to the Police Association of 

Tasmania that an operation is to be an isolated task force protest operation for 
the purpose of this clause. 

 
22.4.2 The Controlling Authority shall not declare an operation to be an isolated task 

force protest operation unless the nature of the operation necessitates the 
Controlling Authority to accommodate its members on-site. 

 
22.4.3 In declaring an operation as an isolated task force protest operation, the 

Controlling Authority is to provide a commencement date for the operation. 
 
22.5 Work Periods and Rostered Days Off  
 
22.5.1 Members will remain camped in the vicinity of the protest for five consecutive 

days or for the period of the operation whichever is the lesser, to be followed by 
at least two rostered days off, unless otherwise agreed by the member.  

 
22.5.2 Rostered days off owing prior to the deployment of the member onto the isolated 

task force operation will continue to be applicable and will be taken following the 
member returning on the normal roster. 

 
22.6 Accommodation 
 
22.6.1 Suitable accommodation will be provided by the Controlling Authority to members, 

however, members may need to provide bedding.  
 
22.6.2 Accommodation referred to in paragraph 22.6.1 will not include sleeping in tents. 
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22.7 Meals 
 
22.7.1 Meals for all members will be provided by the Controlling Authority, including 

packed meals for those unable to return to camp during their shift.  
 
22.7.2 Meal breaks will be provided for in accordance with operational requirements. 
 
22.8 Camping Allowance 
 
22.8.1 Members will be paid the Camping Allowance in accordance with paragraph 11.1.1 

- Expense Allowances, where a cook is provided. 
 
22.9 Overtime Allowance 
 
22.9.1 The equivalent of five hours overtime shall be paid to each member per day in 

accordance with Clause 15 - Overtime, regardless of hours actually worked. 
 
22.10 Recall to Duty 
 
22.10.1 Members recalled to duty between the hours of 11.00pm and 6.00am shall be 

entitled to four hours time off, to be taken at a time mutually convenient with 
the member and the Controlling Authority. 

 
 
23. SALARY SACRIFICE 
 
23.1 Members covered by this award may elect to sacrifice a proportion of their salary 

to complying superannuation scheme of their choice, as defined in the Public 
Sector Superannuation Reform Act 1999, subject to compliance with any 
Tasmanian or Commonwealth Government directive and legislation. 

 
23.2 Administrative costs incurred as a result of a member entering into or amending a 

salary sacrifice agreement will be met by the member. 
 
23.3 This clause will be effective in line with the State Service implementation and as 

soon as practicable after this award is approved. 
 
 
24. PUBLIC HOLIDAYS 

 
24.1 A member, other than a member in receipt of the shift and penalty allowance at 

Clause 20 - Shift and Penalty Allowance, shall be entitled to the following 
holidays: 
 
(a) Christmas Day;  
 
(b) Boxing Day;  
 
(c) New Year's Day;  
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(d) Australia Day;  
 
(e) Eight Hours Day;  
 
(f) Good Friday;  
 
(g) Easter Monday;  
 
(h) Anzac Day;  
 
(i) Queen's Birthday;  
 
(j) Hobart Show Day or another day in districts where Hobart Show Day is not a 

public holiday;  
 
(k) the first Monday in November or another day in districts where this day is not 

a public holiday (Hobart Regatta Day); and  
 
(l) any other day proclaimed or gazetted as a public holiday relating to public 

sector employees for a particular locality or localities in Tasmania. 
 

24.2 Where a member is absent from service on the working day before and/or after a 
holiday on leave without pay, the member shall not be entitled to payment for the 
holiday. 
 

24.3 Where a member, other than a shift worker, is required to attend work during 
such a public holiday he or she shall be paid at the rate of time and one half 
additional. 

 
 
25. CONSULTATION AND  DISPUTE SETTLEMENT PROCEDURES 

 
25.1 The parties agree that consultation shall occur between them on industrial matters 

pertaining to the relations of the Controlling Authority and members. 
 
25.2 A member representing the Police Association of Tasmania in an honorary capacity 

who is required to attend meetings for the purpose of consultation with the 
Controlling Authority shall be afforded reasonable time off with pay from the 
member’s duties to prepare for, attend and follow-up meetings.  Such time shall 
be regarded as service for all purposes of this award. 

 
25.3 Where a dispute is likely to arise or arises between the parties the procedure at 

subclauses 25.4 to 25.10 shall apply. 
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25.4 The following procedure shall apply in order to facilitate the avoidance and 
resolution of disputes and grievances: 

 
(a) which is about the interpretation, applications or operations of this award; 

and/or 
 
(b) which is between the parties bound by this award. 

 
25.5 Parties to this award may invoke the procedure. 

 
25.6 The party invoking the procedure shall advise the other party to the award of: 

 
(a) the existence of the dispute or grievance; and 
 
(b) the basis of the dispute or grievance; and 
 
(c) the solution sought in respect of the dispute or grievance. 
 

25.7 The parties shall then meet to discuss the dispute or grievance and endeavour to 
resolve the issue at the appropriate level. 
 

25.8 If the parties fail to resolve the dispute or grievance, the party who invoked the 
procedure shall give to the other party a written statement setting out: 

 
(a) the nature of the dispute or grievance; and 
 
(b) the relevant facts in relation to the dispute or grievance; and 
 
(c) the solution sought in respect of the dispute or grievance. 
 

25.9 If either party is not otherwise satisfied that the dispute or grievance has been 
resolved, then the dispute or grievance may be referred to the Tasmanian 
Industrial Commission (TIC) as Arbitrator.  In either case, the decision of the 
Arbitrator shall be final. 
 

25.10 The member(s) shall not discontinue or impede normal work, either totally or 
partially, because of any matter that is the subject of the observance of this 
procedure. The Controlling Authority shall ensure that the circumstances which 
prevailed prior to any dispute (causing the matter to become the subject of this 
procedure) shall be maintained until the dispute has been resolved. 
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26. NO EXTRA CLAIMS 
 
26.1 For the period until 31 January 2004 the parties agree to abide by this no extra 

claims provision which excludes both parties progressing any claims to vary 
salaries and/or conditions, including any National Wage movements, but allows 
claims for expense related allowances in accordance with the Tasmanian Industrial 
Commission Wage Fixing Principles. 

 
 
 
 
Tim Abey 
COMMISSIONER 
 
20 July 2001 
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