












































Supeivisor Communications Year 1 are supeivisors who have achieved 

competencies required by the organisation for promotion, and who have 

been promoted to Supeivisor Communications Year 1. 

• Supeivises the effective operation of the state-wide 

communications centre and related activities. 

• Operates primarily at the tactical level.

• Primary role is to lead and manage assigned resources (including

human, physical and financial).

• Works in the capability environment.
• Focus is on coordinating and maintaining organisational capability

and statutory functions.

• Provides specialist advice.

• Represents the organisation at the state and national level.

• Works under limited supeivision and direction.

• Exercises initiative and sound judgement in performing duties.

3.2.5.9 Supeivisor Communications Year 2

Supeivisor Communications Year 2 are Supeivisor Communications Year 1 

who have successfully completed 12 months' satisfactory employment at the 

Supeivisor Communications Year 1 classification. 

3.2.5.10 Supeivisor Communications Year 3 

Supeivisor Communications Year 3 are Supeivisor Communications Year 2 

who have successfully achieved units of competencies established by the 

organisation for advancement, who have been deemed at a higher level of 

competency and demonstrated a higher level of capability. 

3.2.6 Trial period for promotion 

For Leading Firefighter, Station Officer, Senior Station Officer, District Officer 

classifications achieved through promotion, a six month trial period from the 

date of promotion must be successfully completed. If approved by the Chief 

Officer, the employee may be appointed permanently to the classification. If the 

employee is not appointed permanently after six months, the employee may be 

granted an additional three months trial period after which, if approved by the 

Chief Officer, the employee may be appointed permanently to the classification. 

If the employee is still not appointed at that time, the employee is to resume the 

classification formerly occupied. 

3.2.7 Other position titles 

The above classification structure incorporates advancement for employees 

whose position descriptions are Fire Safety Officers/Consultants, Training 

Officers, Field Officers or Fire Investigation Officers at their assigned ranks in 

addition to classifications specifically mentioned. 
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