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3. APPLICATION

This Agreement is made in respect of employees covered by the Fadility Attendants

(Tasmanian State Service) Award (the Award).

4. DATE AND PERIOD OF OPERATION

4.1

This Agreement cancels and replaces the following agreement:

Education Facility Attendants Salaries and Conditions of Employment

Industrial Agreement 2019 No. 2 which was registered on 20 September 2019

42  This Agreement applies with effect from 20 September 2022 and will

remain in force until 19 September 2025.

5. PARTIES BOUND

This Agreement is between the Minister administering the State Service Act 2000 and
United Workers’ Union, Tasmanian Branch.

6. RELATIONSHIP TO AWARDS AND AGREEMENTS

This Agreement prevails to the extent of any inconsistency that occurs between this
Agreement and the Award, or any registered Agreement with the Minister administering
the State Service Act 2000.

7. SALARY INCREASES

71

72

73

Salaries will increase as follows:

()  $1950 perannum or 3.5% whichever is the greater with effect from the
first full pay period commencing on or after (fippcooa) | December 2022.

(i) 3 per cent per annum with effect from the fippcooa | December 2023,
(i) 3 per cent per annum with effect from the fippcooa | December 2024,

All employees covered by this Agreement receive a $ 1,500 increase to the
base salaries in Schedule | with effect from fippcooa | December 2022.

All employees covered by this Agreement receive a one-off Lower Income
Payment in accordance with Schedule 1,2, 3, 4 and 5 of the Agreement as
follows:

$1,000 (pro rata) payable with effect from the ffppcooa | December 2022

$500 (pro rata) payable with effect from the fippcooa | December 2023



74

75

7.6

Tl

78

$500 (pro rata) payable with effect from the fippcooa | December 2024

Schedule | of this Agreement sets out the annual rates of pay effective
fippcooa | December 2022, fippcooa | December 2023 and fippcooa
I December 2024 for employees covered by the Education Facility
Attendants (Tasmanian State Service) Award.

Schedule 2 of this Agreement sets out the annual rates of pay for part-time
employees inclusive of the part time loading effective fippcooa |
December 2022, fippcooa | December 2023 and fippcooa | December
2024 for employees covered by the Education Facility Attendarts
(Tasmanian State Service) Award.

Schedule 3 of this Agreement sets out the annual rates of pay for full-time
employees inclusive of loading and shift premiums effective fippcooa |
December 2022, fippcooa | December 2023 and fippcooa | December
2024 for employees covered by the Education Facility Attendants
(Tasmanian State Service) Awand,

Schedule 4 of this Agreement sets out the annual rates of pay for part-time
and split-shift employees inclusive of shift premiums effective fippcooa |
December 2022, fippcooa | December 2023 and fippcooa | December
2024 for employees covered by the Education Facility Attendants
(Tasmanian State Service) Award.

Schedule 5 of this Agreement sets out the annual rates of pay for
employees classified as a ‘leading hand", inclusive of shift premiums effective
fippcooa | December 2022, fippcooa | December 2023 and ffppcooa |
December 2024 for employees covered by the Education Facility
Attendants (Tasmanian State Service) Award, This schedule only applies to
those employees who have retained a leading hand classification and have
therefore been grandfathered in the leading hand classification.

8. CLASSIFICATION AND SALARY STRUCTURE

An employee appointed to a position will be paid the salary rate applicable to a level
determined accordance with the classification standards set out below.

8.1

8.2

8.3

Level 1.2 of the Classification Structure is the commencement level for Education
Facility Attendants effective fippcooa | December 2022 with progression through
the Classification Structure based on the criteria set out below.

An employee appointed to a position will be paid the salary rate applicable to a
level determined in accordance with the classification standards set out below.

Education Facility Attendant (EFA) Level |



PROVIDED that an employee who has completed three months service at Level 1.2
shall progress to Level 2, subject to satisfactory performance and skills acquisition.

Level | classification standard:

0
(if)

(ii)

(iv)

This is the introductory training level.

An employee at this level will undertake training in school attendant duties
which comprise cleaning, grounds keeping and/or kitchen assistant functions,

An employee at this level works under direct supervision. Work routines,
methods and procedures are well established.

Relevant training and/or experience determined between the parties
appropriate to the nature of the work.

82  Education Facility Attendant Level 2

PROVIDED that an employee who has completed twelve months service at Level 2 shall
progress to Level 3, subject to satisfactory performance and skills acquisition.

®

(i)
(iii
(v)
W)

Level 2 classification standard:

An employee at this level performs routine cleaning, grounds keeping
and/or kitchen assistant duties.

Works under direct supervision.
Exercises minimal judgement in deciding how tasks are performed.

Relevant training andfor experience determined between the parties
appropriate to the nature of the work.

83  Education Facility Attendant Level 3

Level 3 classification standard:

0

(i)
(i)
(V)
W)
(M)

An employee at this level performs routine cleaning, grounds keeping
andfor kitchen assistant duties and, in addition to these duties, may
undertake minor maintenance duties.

An employee at this level works under general supervision.
An employee at this level may supervise EFAs Level | and 2.
Exercises judgement in deciding how tasks are performed.
Exercises good communication and interpersonal skills.

Relevant training and/or experience determined between the parties
appropriate to the level of the work.

84  Education Facility Attendant Level 4

Level 4 classification standard:



()  An employee at this level performs the full range of cleaning, grounds
keeping duties and/or kitchen assistant duties and, in addition, undertakes
duties which contribute, at a high level, to the maintenance program of the
school,

(i) Under limited supervision, may supervise staff engaged in routine cleaning,
grounds keeping and/or kitchen assistant duties.

(i) An employee at this level exercises judgement in deciding how tasks are
performed and exercises good communication and interpersonal skills.

9. TRADE WORK ALLOWANCE

Employees covered by this agreement may be paid a Trade Work Allowance in
accordance with the following conditions.

9.1

A trade work allowance of $22.84 per week (pro rata for part time employees)
will be paid to employees covered by this agreement under the following
conditions:

()  The employee must be required by the Education Facility to regularly
perform trade qualified work.

(i)  The employee must be trade qualified.

(i)  The allowance will only be paid where the cost of the allowance would not
exceed what would otherwise be paid to engage a trade contractor.

(v)  The allowance will be paid by the Education Facility through the SRP, or by
the Facility for PY 10, however central approval is required before the
allowance can be paid.

(v)  The performance of trade work must not create an adverse impact on
other employees included in the labour allocation.

10.PROTECTIVE CLOTHING ALLOWANCE

10.1

10.2

10.3

10.4

A single rate of protective clothing allowance will be paid to all EFAs in
recognition that EFAs may be required to work flexibly, both inside and outside
and across the three main areas of grounds keeping, cleaning and kitchen assistant
as school needs require.

The single rate of the allowance will be a combination of the rates described in
Part VIIl, Clause 1(g)(i) and (i) of the award.

Provided that in circumstances where an EFA is unable to work outside (grounds
keeping), the single rate of allowance is not payable. Inthese circumstances the
allowance payable would be as per Part VIil, Clause 1(g)(i) of the Award only.

Casual EFAs will become eligible for the Protective Clothing Allowance once they
have worked a minimum of 500 hours in a calendar year. Payment of the



allowance will be made as described in Part VIIl, Clause (1)(g)()) and (ii) of the
Award and is to be paid in the ffppcoa the EFA reaches the 500 hour
requirement,

| LRECALL

1.2

Notwithstanding the provisions of Part V, Clause 6 of the Award, by mutual
agreement in writing between the employer and employee, employees may
receive time-in-lieu of payment for recall and any time-in-lieu agreed will be at the
recall rate equivalent.

If the time-in-lieu of payment has not been taken by the commencement of the
following Term or at a time mutually agreed, payment will be made to the EFA in
accordance with Part V, Clause 6(c) of the Award and no time-in-lieu will apply.

12.SPLIT SHIFT ALLOWANCE

12.1

12.2

The split-shift allowance will be $8.50 per day effective fippcooa | December
2022,

From | July 2024 and every |2 months thereafter, the split-shift allowance will be
adjusted by the same percentage as the increase in the salary rate for the lowest
level of the Band 4 General Stream classification in the Tasmanian State Service
Award over the previeus 12 months.

[3.NOVATED LEASE

13.1

132

13.3

134

13.5

13,6

Employees may elect to salary sacrifice a proportion of their salary for the novated
lease of a motor vehicle subject to compliance with any Tasmanian or
Commonwealth Government directive and legislation.

Salary sacrifice arrangements are to be administered by one or more organisations
nominated by the employer following consultation with unions.

Al fringe benefits tax, other tax liabilities, and/or direct administrative costs
incurred by a salary sacrifice arrangement under this clause is the employee's
responsibility and does not create any employer liability.

The salary payable to an employee who enters into a salary sacrifice arrangement
is the salary payable under that arrangement.

Payment of an accrued leave entitlement, or in lieu of notice, rnade to an
employee who ceases employment and employer and employee superannuation
contributions and overtime and penalty payments are based on the salary that
would have been payable had the salary sacrifice arrangements not existed.

An employee who withdraws from a salary sacrifice arrangement is required to
comply with the requirements of the administrator of that arrangement.



14.LACTATION BREAKS AND FACILITIES

In order that employees can better combine the demands of work and parental
responsibilities, an employee is to have reasonable time and access to suitable facilities in
the workplace for the purpose of expressing milk, breastfeeding, or any other activity
necessary for breastfeeding and expressing in the workplace.

I5. ADJUSTMENT OF WAGE RELATED ALLOWANCES

The monetary allowances contained in this Agreement will be automatically adjusted
upward from | July each year by the same percentage as the maximum salary rate for
Level 4 increases between | July in the preceding year and 30 June of that year.

16. VACANT PART-TIME EDUCATION FACILITY ATTENDANT
(EFA) DUTIES IN EDUCATION FACILITIES

161 For the life of this Agreement, the following process is to occur with respect to
the filling of vacancies for part-time EFAs duties.

16.2

163

This clause applies to permanent part-time EFAs only where the FTE can be
increased at the existing classification level, subject to the below.

Where EFA duties become vacant at an Education Facility the following process
will occur:

(0

0)

(i)

(v)

The hours of the part-time vacancy will initially be offered to part-time
EFAs at that Education Facility who have indicated a willingness to
undertake additional hours through an expression of interest on the Central
Register.

Should there be no part-time EFAs at that Education Facility who have
expressed an interest through the Register, the vacant hours may be
offered to EFAs at other Education Facilities who have nominated the
school where the vacant hours exist by an expression of interest through
the Register.

Where more than one part-time EFA expresses an interest in undertaking
the duties the Education Facility will select the most suitable employee
based on the operational requirements of the Education Facility, in
particular the required shift and day(s) when the duties are to be
undertaken.

Where there are no part-time EFAs able and willing to undertake the
duties or the operational requirements of the Education Facility cannot



accommodate a part-time EFA for those duties, the vacancy will be
advertised in the normal manner.

164 A part-time EFA who is offered and accepts the duties of the vacancy will have
their hours increased accordingly at their assigned classification.

165 Where an EFA from ancther Education Facility is offered the vacant duties the
EFA would be required to undertake duties at multiple sites and may have
different or amended shifts as a result of the increase in hours.

166 The maximum part-time workload applicable to an EFA under the above process
is 0.9FTE or 36 hours per week.

16.7 A part-time EFA at an Education Facility can also be engaged to undertake
additional hours required at the Education Facility, provided that all such hours fall
within the scope of ordinary hours for that employee under the Award.

168 Where a part-time EFA is offered and accepts permanent additional hours at the
Education Facility, or short term additional hours, all such hours are paid at the
normal hourly rate.

169 For the purposes of this Clause, an Education Facilty means a school, college ora
TasTAFE campus.

| 7.REST BREAK TRIAL

17.| Effective at the commencement of Term |, 2023 and concluding the last day of
Term 4, 2023, a trial period will commence for an increase to the rest break
arrangements provided in the Award at Part V Clause 7 (a).

172 During the trial period, rest breaks will increase to |5 minutes after 3 hours work
to a maximum of two 15 minute rest breaks per full day of work.

18.GRIEVANCE AND DISPUTE SETTLING PROCEDURE

18.1 The parties are committed to avoiding industrial disputation about the
application of this Agreement.

182 If a grievance or dispute arise about the application of this Agreement:

()  Inthe first instance, it is to be dealt with at the workplace by appropriate
employer and employee representatives;

(i)  In circumstances where discussions at that level fail to resolve the grievance
or dispute, the issue will be referred to appropriate union and management
representatives; and

(iiiy  If still unresolved, the matter will be referred to the Tasmanian Industrial
Commission.



18.3 Where a grievance or dispute is being dealt with under this process,
normal work will continue.

184 This grievance and dispute procedure does not take away an employee’s
rights to seek redress of a grievance either under the State Service Act 2000
or the Industrial Relations Act 1984, or any other relevant legislation.

19.NO EXTRA CLAIMS

The parties to this Agreement undertake that, for the life of this Agreement, they will
not initiate any additional claims regarding salary or conditions of employment.

10



SIGNED FOR AND ON BEHALF OF

The Minister administering the State Service Act 2000

SIGNED FOR AND ON BEHALF OF

United Workers' Union, Tasmania Branch

........................



SCHEDULE | - BASE SALARIES

Classification Employment | Current | $1500 | $1950 | One-off One-off | 3.0% One-off | 30%
Status effective | base | effective | Low Low | effective | Low | effective
fippcooa | increase | fippcoo | Income | Income fippcooa | Income | fippcooa
| Dec | effective | a | Dec | Payment | Payment | Dec | Payment | | Dec
2021 | fippcoo | 2022 | effective | effectve @ 2023 | effective 2024
a | Dec fippcooa | fippcooa fippcooa
2022 date of | | Dec | I Dec
registrati | 2023 2024
on |
| Attendant Level i
Eozn Full-time $48577 | $50077 | $52027 $1000 $500 ' $53,588 $500 | $55,195
| commencement] ,-
Attendant Level 2
(a&?r 3 monﬁws Full-time $50,880 652,380 | $54330 ¢ $1000 $500 $55960 $500 | $57.639
employment: b ; e B
Attendant Level ',
3. (after 18 Fullt
months uli-time 351,714 | $53.214  $55,164 $1000 $500 $56,819 $500 | $58523
em; loyment: . ‘ IR S N
Attendant Level ;
3.1 (second | ;
progression — after | Full-time $54,020 | $55,520 | $57.470 $1000 . $500 $59,194:  $500 | $60.970
30 months ' !
 em; lo.ment R R R ; [ P
gﬁegjw Fultme | $85726 | $57226 | $59.176 | sl000| §500) $60951  $500 62780
SCHEDULE 2 — PART-TIME SALARIES
Pursuant to Part |, Clause 8 of the Facility Attendants (Tasmanian State Service) Award a part-
time employee is paid a loading of 10% in addition to the normal salary rate.
Classfication | Employment | Current  $1500 | $1950 | One-off | Oneoff  30% | One-off | 30%
" Stius | effectve  base | effective  Low | Low  effective | Low | effective
fippcooa  increase | fippcooa  Income | Income | fippcooa  income | fippeooa
| Dec  effective | | Dec  Payment | Payment | | Dec  Payment | | Dec
2021  fippcooa | 2022 | effective | effective | 2023 effective | 2024
| Dec | fippeooa | fippcooa fippcooa
2022 dateof | | Dec | Dec
registrati | 2023 | 2024
, o _ ) | on |-
Attendant Level | ‘
12 : ; |
{on Part-time $53435  $55085 | $57,230 $1000 : $500 | $58947 $500 | $60,715
commencement H . i
\ ! |

L

12




Attendant Level
2

(after 3 months
em;lo.ment;

Part-time

| $55968 | $57.618

Attendant Level
3. (after 18
months
em;lo,ment:

Part-time

© $56.886 | $58535

Attendant Level
3.l (second
progression —
after 30 months
em;:loment)

Part-time

i

| $59422 | $61072

Attendant Level
4 (on
& ointment

Part-time

|

- $61,298 | $62.949

$59.7s3§ $1000 | $500 $6|.556i $500 | $63403
560680 $1000 |  $500 $62,50l% 8500 | $64375,
$63217  $I000| 9500 | 65113 8500 | $67067
$65094 | $1000|  $500 | $67.046 ;;); ;;'058;

SCHEDULE 3 — SHIFT PREMIUM SALARY SCHEDULE

Pursuant to Part V, Clause 3 of the Facility Attendants (Tasmanian State Service) Award:

Classification

Attendant Level
1.2

(on
commencement)

Attendant Level

1.2
(on
commencement

a) Payment of a premium of 15 per cent shall be made for a shift that commences before

| splitshiftora | $58293
| shift finishing

|

30%
effective

fippcoca
| Dec

2023

$61,626

$64,306

" One-off |

Low
Income
Payment
effective
fippcooa

| Dec

2024

$500

$500

6:30am.
b) Payment of a premium of |5 per cent shall be made for a shift that commences or
finishes after 6:00pm. .
¢) Paymertt of a premium of 20 per cent shall be made for a shift that commences or
finishes after 10:00pm.
d) Where in a day, a shift is worked in two periods, a premium of 20 per cent shall be
paid.
Employment | Current ~ $1500 | $1950 | One-off | One-off
Status | effective = base | effecive  Low Low
fippcooa  increase | fippcooa  Income  Income
| Dec ! effective | | Dec | Payment Payment
2021  fippcooa | 2022 | effective = effective |
| Dec fippcooa | fipprooa |
2022 dateof | 1 Dec |
! registrati | 2023 |
o ~ e on
Full-time
working a
shift
commencing
! before $55,864 $57.589 | $59.831 $1000 $500
é30amor |
| finishing after | i
L 600m ; -
 Full time i |
workinga $60092 $62432| $1000|  $500

13

3.0%
- effective

- fippcooa
I 1 Dec
2024

$63474

$66,234 |




after | T o
o 10:00:m -
Full-time N B
working a
Attendant Level 2 zl’cl)‘:crt\mencin
(after 3 months before 8 1$58512 | $60237 | $62480 | $1000 $500 | $64,354 $500 | $66,285
employment) 6:30am or
finishing after
6:00.m _
Full time ' o
Attendant Level 2 ZVT;:' P\%taora
(after 3 months sl‘:i& finishing $61056 | $62.856 | $65,196 | $1000 $500 | $67,152 $500 | $69,167
employment) afer
) | 16:00.m B ;
Full-time ! T
working a
Attendant Level shift
3.1 (after 18 commencing |
ronths before $59,472 | $61,196 | $63439 | $1000 $500  $65.342 ! $500 | $67.301
employment) 630amor '
finishing after
6:00:m
Full time
Attendant Level working a
3.0 (after 18 split shift ora
months ohift finishing $62,057 | $63857 $66,197 | $1000 $500 : $68,183 $500 | $70,228
employment) after
1000, m . _
Full-time :
Attendant Level “éofrt'k nga
3.1 (second fx:'mmencin
progression — after before 8 | $62,123 | $63848 | $66,091 $1000 $500 ! $68,073 $500 | $70,116
30 months |
employment) 6'302@ or
finishing after
- | 600m —
Attendant Leve! Fulrﬁlmea
34 (second \sNI'rt s:lgﬁt ora j A
progression — after sE'rFt finishing $64,824 | $66624 | $68964 | $1000 $500 © $71033 $500 | $73,164
30 months ;
| after :
fmployment) ' 10:00..m )
" Full-time §
working a
shift |
Attendant Level 4 = commencing | ‘
(on appointment) | before $64,084 | $65810 ' $68,052; $1000 $500 | $70,094 $500 | $72,197
| 6:30am or
| finishing after |
Cleoom 1 R ]
Attendant Level 4 | Full time , j et
| fon a ointment. _ working a W“$66,87| . $68,671 $71,011 $|OOO; $509 $73{I4I $500: $75336




shift finishing
after

split shift or a k
1000.m L B |

SCHEDULE 4 — PART-TIME and SPLIT-SHIFT

1} Pursuant to Part |, Clause 8 of the Facility Attendants (Tasmanian State Service)
Award a part-time employee is paid a loading of 10% in addition to the normal salary
rate. ‘

2) Pursuant to Part V, Clause 3 of the Facility Attendants (Tasmanian State Service)
Award:

a) Payment of a premium of |5 per cent shall be made for a shift that commences before
6:30am.

b) Payment of a premium of 15 per cent shall be made for a shift that commences or
finishes after 6:00pm.

) Payment of a premium of 20 per cent shall be made for a shift that commences or
finishes after 10:00pm,

d) Where in a day, a shift is worked in two periods, a premium of 20 per cent shall be

paid.
Classification | Employment | Current | $1500 | $1950 | One-off | One-off | 30%  Oneoff | 30%
Status effective base effective  Low Low effective | Low | effective
fippcooa | increase | fippcoca . Income Income | fippcooa | Income | fippcooa
| Dec | effective | | Dec  Payment | Payment | | Dec | Payment | | Dec
2021 | fippcoca | 2022 effective | effective 2023 | effective | 2024
| Dec fippeooa | fippeooa | fippcooa
2022 date of | 1 Dec " | Dec
registrati -~ 2023 2024
N S o ben L
Part-time
working a
Attendant Level shift
1.2 commencing I
(on before $61,450 | $63,347 | $65.814 | $1000 $500 $67.789 i $500 | $69,822
commencement) | 6:30am or
finishing after ; i
- _ 1 600;m — S .
Attendant Level Part-time
12 wqumga | ‘
| splitshiftora | $64.122 | $66,102 | $68,676 $1000 $500 $500 , $72,857
(on e o | $70736 ;
commencement) | shift finishing | |
S T | after 1000.m . . I I S b ;
Part-time | ;
Attendant Level 2 \g]?&'k ng 2
) Siteermor;ths commencing $64,363 | $66,261 | $68,727 $1000 % $500 | $§70789 $500 | $72913
ployment) before ‘f \‘ * :
| 6:30am or 3




finishing after } S
- 6:00rm B
Part-time
Attendant Level 2 | working a
(after 3 months split shiftora | $67.161 | $69,142 $71,716 $1000 $500 | $73.867 | $500 | $76,083
employment) shift finishing
| after 10:00cm
Part-time
warking a
Attendant Level | shift :
31 (after 18 commencg | gesai9 | $67.316 | SE97B2| $I000|  $500 $71876  §500| 74032
employment) ' 6:30am or 3
finishing after
S 600 m . I
Attendant Level S::d-zlnrgea
3 Ger 18 gshitora | $60263| $70242| $72816| 1000 9500 §75001 | 9500 $77250
employment) . shift finishing '
after 1000;m |
Part-time
Attendant Level g‘?ﬁ&mg 3
3.1 (second commencing
progression — before $68335 | $70233 | $72700 $1000 $500 | $74,880 $500 | $77,127
after 30months (a0 o ‘
employment) " finishing after
1 6:00:m -
Attendant Level Part-time
3.1 (second working a
progression — split shift ora | $71,306 | $73286 $75.860 $I000 )  $500 | $78,136 $500 | $80,480
after 30 months shift finishing
em;lo.ment) after 10:00pm . o
Part-time
working a
shift ,
f;t:»e:;;;\itnl{::rl\g commendng | g70493 | §72391 | §74858  $1000 | $500| $77.103 $500 | $79.417
6:30am or |
finishing after |
I 6:00;'m ' L
i Part-time :
working a f ;
Attendant ‘f"e' t‘* ot shift ora | $73558 | $75,538 | $78111  $1000|  $500 | $804S5  $500 | §82870
(on appointment) | (g finishing |
after 10:00,'m

16




SCHEDULE 5 — ATTENDANT LEVEL 3.2 (Leading Hand)

17

(Grandfathered)
Classification Employment | Curent | $1500 | $1950 | One-off | One-off 30% | One-off | 30%
Status effective | base | effective | Low Low effective  Low | effective
fippcooa | increase | fippcooa | Income | Income | fippcooa Income | fippcooa
| Dec | effective | | Dec | Payment | Payment | | Dec ~ Payment | | Dec
2021 | fippcooa . 2022 | effective | effective | 2023 effective | 2024
| Dec fippeooa | fippeooa fippcooa
2022 date of | | Dec I Dec
registrati | 2023 2024
_ S - on ; p— - . —
pttencant Level | Fultime $54441 | $55941 | $57.891  $1000 | $500 | $59.628 | $500 | $61417
Jlendart Level | Time | $59885 @ $61.535 | $63680 | $1000  $500. | $65591 | $500 | $67.558
Full-time
working a
shift
Attendant Level commencing ‘, ‘
32 LH before $62,607 : $64,332 | $66,575 | $1000 $500 | $68572 | $500 | $70629
6:30am or ‘ ; "
finishing after 1
600. m L o
Full-time |
working a | |
Attendant Level split shift or a f
39 LH shift finishing $65,329 $67.129 | $69.469 | $1000 $500 | $71,553  $500 - $73,700
after | 1
L 10:00.m * |
Part-time
working a
; shift
/B’f;‘el—’l‘ja“t lovel | commendng | gegaeg | §70765 §73232 | $I000 | $500 | §75429 9500 | $77.692
6:30am or 3
finishing after i ‘~
6:00: m - I |
Part-time : i
working a I |
Attendant Level split shift or a ~ |
32 LH . shift finishing $71.862 ° $73,842 $76416 $1000 $500 $78,709 t $500 | $81,070
after
10:00, m




