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I  TITLE
This Agreement shall be known as the Correctional Officers Agreement 2019 (No. 2).
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3 APPLICATION

This Agreement is made in respect of employees dlassified in Schedule 5 and Clause 9 of this
Agreement.

4 DATE AND PERIOD OF OPERATION

41  This Agreement cancels and replaces the Correctional Officers Agreement 2019 which was
registered on 20 August 2019, the Correctional Officers Agreement 2016 which was
registered on 23 December 2016 and the Correctional Officers Agreement 2013 which was
registered on 23 December 2013.

42 This Agreement applies with effect from | December 2019, and will remain in force until 30
November 2023.

43  The parties agree to commence negotiations for a replacement agreement on, or before |
July 2023.

5 PARTIES BOUND

This Agreement is between the Minister administering the State Service Act 2000, the Community
and Public Sector Union (State Public Services Federation Tasmania) Inc. and the United Workers
Union, Tasmania Branch.

6 RELATIONSHIP TO AWARDS AND AGREEMENTS

This Agreement prevails to the extent of any inconsistency that occurs between this Agreement
and the Custodial Officers Award and the Tasmanian State Service Award, or any registered
Agreement with the Minister administering the State Service Act 2000.

7 DEFINITIONS

The words and phrases set out below shall mean the following for the purposes of this Agreement:
‘Base Salary’ means the salary listed in Schedule | of this Agreement

'‘Broad direction’ means that employees are expected to develop and achieve objectives for
specific functions under their control that will ensure the attainment of results critical to the
efficient operation of the work unit.

'‘Combined unions' means the unions referred to in Clause 5 of this Agreement.

‘Deemed qualifications’ are those that an employee is considered to possess by virtue of the rank
substantively held by the employee immediately prior to the operation of this Agreement. Deemed
qualifications permit the employee to move to the new classification structure specified in this

e,
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agreement and meet the essential requirements for each classification as provided for. Deemed
qualifications do not make an employee eligible for promotion to higher positions.

‘Descriptor’ is the general description given to each position within the classification standard

‘Designated Correctional Supervisor’ means the person nominated by the employer to undertake
the role of officer-in-charge in accordance with sub-clause 9.4 of this Agreement.

'Direct supervision' is where a person works under supervision with instruction provided. The
employee is expected to apply only limited professional judgement, and deviations from normal
routines; problems and unfamiliar situations are discussed with the supervisor. The exercise of
discretion is restricted and the employee has only limited responsibility for the final outcome of
work undertaken. Deadlines and priorities are given.

'Employer’ means the Minister administering the State Service Act 2000 and their delegated
representative.

'General supervision' is where a person is expected to exercise a degree of independence in
undertaking their day-to-day work. They are not subject to the same level of control as a person
receiving Direct Supervision. General instructions are given on the required objectives or outcomes
and the employee is encouraged to exercise some discretion and choice in selecting the most
appropriate method for completing the allotted tasks.

'Head of Agency' means the Secretary of the relevant Department and their delegated
representative.

'Operational functions’ means the functions which are carried out on a day to day basis according to
the defined routines, operating procedures and standing orders.

'Progression Requirements’ means the prerequisite requirements that must be met for progression
from one level to the next within a position or for promotion to the next level.

‘Qualification and Experience means those minimum requirements defined in the classification
standard for undertaking a role at the specific level.

'Standard Day’ means the hours of work required to be worked by an employee in the position of
Superintendent or Chief Superintendent when there is no agreement for the employee to work in
accordance with sub-clause 9.6.2 Flexitime.

8 SALARY INCREASES

8.1  Salaries will increase as follows:

(i) 23 percent per annum with effect from the first full pay period commencing on, or
after (fppcooa) | December 2019;

(i) 2.3 percent per annum with effect from the fippcooa | December 2020;
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(i)  2.35 percent per annum with effect from the ffppcooa | December 2021;
(i)  2.35 percent per annum with effect from the fippcooa | December 2022,

82  Schedule | of this Agreement sets out the annual rates of pay effective ffppcooa | December
2019, fippcooa | December 2020, fippooa | December 2021, and ffppcooa | December
2022 for day workers. Schedule 2 of this Agreement sets out the annual rates of pay
effective fippcooa | December 2019, ffppcooa | December 2020, ffppcooa | December
2021, and fippcooa | December 2022 for shift workers and Officers on'the Duty Manager
roster. The salary increase that applies from the ffppcooa | December 2020 is included in the
new salary rate for each new classification.

9 NEW CLASSIFICATION STRUCTURE

This Agreement includes a new classification structure to apply from the start of the first full pay
period on or after | December 2020.

9. Classification Structure
The table in this clause details the classification levels and rank structure, including the essential
requirements and progression arrangements for each classification. In addition, progression
between ranks is subject to the following: -

() Progression within the Correctional Officer levels occurs 12 monthly from translation, or from
appointment to the classification for those employees employed after translation provided
they have attained the essential and progression requirements in table in this clause.

(i) New employees with relevant prior experience may have their length of service
acknowledged up to the maximum of Correctional Officer (Level 3) with a maximum of two
years experience recognised. This will be assessed on a case by case basis and is dependent
on an applicant meeting the qualification and experience requirements. Recognition of prior
experience and application of the new remuneration level will occur after the employee has
successfully completed recruit induction and will be effective from that point. These
employees, even if progressed to a higher level, will still remain on probation for the first 12
months, in accordance with State Service requirements.

(iii) Progression to First Class Correctional Officer Level | is in accordance with sub-clause 9.5.1.

(iv) Progression within the First Class Correctional Officer levels occurs 12 monthly provided they
have attained the essential and progression requirements.

(v) Progression to Correctional Supervisor is by promotion or appointment. On appointment or
promotion Correctional Supervisors will be required to complete the Correctional Internal
management/Leadership course.

(vi) Progression within the Correctional Supervisor levels occurs |2 monthly provided they have
attained the essential and progression requirements, with the exception of progression to
Correctional Supervisor Level 4 which will be in accordance with sub-clause 9.5.2.

(vii) Employees cannot progress to, be promoted or appointed to the Correctional Supervisor
Grade 2. This is a transitional classification that will be removed when there are no
employees at that classification.
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(vii)  Progression to Superintendent is by promotion or appointment,

(ix) Progression within the Superintendent levels occurs 12 monthly provided they have attained
the essential and progression requirements.

(x) Employees cannot progress to, be promoted or appointed to Superintendent Grade 2. This
is a transitional classification that will be removed when there are no empioyees at that

classification.
(xi) Progression to Chief Superintendent is by promotion or appointment.

(xii) Progression within the Chief Superintendent levels occurs 12 monthly provided they have
attained the essential and progression requirements. '

(xiil)  The progression arrangements for fitness testing will apply following the determination, as
agreed with the combined unions, and implementation of the required fitness level standard
and testing arrangements and will apply at all levels to those employees who commence
employment on or after | January 2017.

The following essential and progression requirements must be met for appointment and/or
advancement through the various correctional classifications:

Page 7




g 23ed

pue poddns ‘921Ape aUnnNoJ saPIN0Ld
HIOM 3| "SOWOINO pannads SAsILDE

o1 pauwiopad aq 0} s} AP 'B|dnNW
JO SISISUOD >pOM 3| 's3ssed0.d pue

1591 SSouly 199

PUB US118q JO ,pIASIYDR,
se passasse Sunel
SoueuLIOpad JUSdAU IS0

swIR1sAs ‘saulepIng [euoleIado Sunsixe ‘Aueuoneqo.d
07 SUIpJODDE SPJEPUB]S pUR SPOY1SW J2ILO) [BUOIDALIOD
seonoeid [RPUOIDSLIOD [RBUOITUSAUOD SB Syjuowl 7 | ‘(jeipoisn) 31pRId | [PAST 4300
10 uonedidde ay1 Suuinbsu >poAA | JO Uonedwod AIOPEBISIIES e | [BUOIDS.LIOY) Ul ||| S1EDYILISD) | SSNIN(J [BUOHDALIOD [euonOALIOD)
(£10t

‘uoisiniadns feususd
Jopun sassadoud pue swalsAs ‘sauljaping
jeuoiesado Sunsixe uiyum Ajdde oy

Aienue( | 3sod pakojdws
1) siuswauinbau
159 SSaUY 1931
pue ‘as1oeid [BUOIDSLIOD

asipeud

s||pjs fruonpaLod Suiuyau pue SuidojeAsp ul || HeD ures o1 [EUOIPALIOD Ul ||| 18D AL
‘SUILLEI] UO SI SNDOY SU] aUYM Spepuels SJUSUUSSOSSE 1UNUDAU SSBY  ® UO SPJeMO} SUDLIOAA  ® JO Juslssasse Areuonieqouy
pue spoyiauwl ‘sadnpeud aspaud Jo Isoeld 9sIpe.d pue uiures qol JeoY0O
uoneidde ay3 Buuinbau spHom 93] Aug [BUOIPDALOO UL || IBD)  © [BUOIPBWLIOD Ul [[ 9D e | Byj UO SUDEMSPUN) [BUOIPALIOD)
Buured] Jo uonajduio) Aiopesies
3|0
[EUOIPALIOT) IO} 3|gelns *3|0J [BUOIPALIOD)
A|[BOIpSW Se PIssassy e 40} 9|geyns
PUB ‘JUSWISSISSE A|[RDIpoW SB PIsSassyy e

Auigeyins [edidojoyAsd pue

ul Sunea pauinbas aAIPY e “UBWISSASSE AY|IgeLNS

‘uoisiiadns ‘syuswauInbau [ea18ojoydAsd ul

DAUIP YUM pUB UOIRUDSIP pue 2dods 1591 552U 399 e | SulleJ paunbal IASIPY e

pauw] APLAS Yim sessedoud Bunsixs o1 suguiodde quaunuiodde
8uipJodoe sadnpeud sspaud o uonedidde JOJ SJUSUISSISSE 40} syuswalInbau Suured| 40RO
541 Suunbau Sy{SeT UIINQU SAJOAU! SUOAA DUBRAUD |[BSSB{ @ 1591 SSoUL} 199 e Suured] ul pnuosy [RUCHDALIOD)

Jsnw ssakojdwe
foA9)] siy3 o1 psjuiodde 3q o]
souaLRdxy uorpung NIl
Jopdudsaq suswauInbay uoissaudouy pue suoneyiend uonEDlyisseD uoneoyisse)D




¢ 93ed

-JosiAladns © 01 papinald S SDUBISISSY
"DAIRILIUI PUB ALAIJBSID J|qRUSPISUOD
aJinbau spuswaunbau puepuels-uou

PUB >UOM 31 0} [eUS31ul S uoIPAUIp peO.q
Juswespnl Juspuadapul JO SSDIIX Y|

2ouauadxa [eopeud
aARY pue suonedyienb
ssassod JO ‘U0
Buidyrenb sy ureye pue
JUSUISSDSSE 3] S>EMSpUN
‘Buiurey. JueAspRU
atf1 319|dwod A|nJsseodng e
“E [N DO
[PUOIDALIOT) SB SLjuow
T ¥se9) 18 Jo uonaidwo] e

*2102s 3ulAyenb

3y} JO JUBWUIRYE

pUB JUSUUSSSSSE

3y} jo uons|dwiod pue
Suiuresy ui uonedpiped e

| oA

‘s|ibjs pasiedads pue payienb aunbau Aew Us139q JO paASILIE, 4221 [eUOIPBLIOD | [PAS] 4920
Tey3 senbiuyds) palejRUUN puB S1EDLUl se passesse 3uljed 10} spusuRUinbal 4920 [eUOPALICT)
3Aj0AUl pue X3jdwiod AjSuises.nul aUe S3se | dUeULIOpSd U JSO| @ [eUSSSS 3UL S13Y e | [euondaLOD) Sulpea sSepD) 18414
(L10z
Arenue[ | 1s0d pakojduss
1) sjuswaainbau
1591 SSoUYL 199, e
pUE 's3jnpow
Jnoineysq soe|d>poMm
pue asus1edwod
SHOM JO JUaWaSeurW Juspuadapul D Jo uonaidwo) e
10 90.39p SuisealdUl UB YIM JUD]SISUOD *BNPOW SSaURIBMY
Sise} JO uoila|dwiod Aopesies ay) A1pJeS pUe UresH
AQ P3sSasSe S| DDUBULIOMS ‘pauLopad HOAA JO uonpidwo) e
aJe Asyy moy ul Juawadpn( Juspusdapul 131199 JO ,PIASIYDE, | [PAST] 41O [BUOIDS.LIOD) £ pue
3WOs adiNbau YIIYM SSBY SSUSAIP Se passasse Sunel Joy spuswadinbau T PAS J0WO
pue 3jdiynwW SUBELISPUN SIAJOAU SHOAA | SDUBULIOLSd JUSDaU 150 @ [BIIUSSSD BY} S199LY | SANN( [RUOIPALIOD) [rUOODAWLIOY)
, (z10t
Krenue| | 1sod pakojdws
"WED] SHOM B O] 9DUB)SISSe 1) syuswauinbau
asnw saakojdwe
[oA3)] siy3 01 pajujodde aq o
dusuadx] uompuny N
Joidusssq swawauinbay uoissaudouy pue suoneoyiEend UOIIEDIISSE|D uonesIsseD




01 a2eg

AUANDR SUOM 3UT UDIYM UIYUM SHOMIULIRI
Supew-uoisIP ay). Sunaudiaiul

pue SUIPUBISIOPUN SPJRMO} JO ‘USHEHISPUN
3q 01 suonduny jeuonesado sy Sunei3siul
pue Sul1BUIPIO-02 18 PS1DRUIP SI JHOAA

K19jeS pue yesH

SHOAA Jo uonsjdwod
LI9112G JO PIASIYDE,

se passasse duljel
SouBULIOpad JUSIRI IS0 ©

pue diyssopesT
Ut Al S1ea3ie

10 2D1PRUJ [BUOIIDILIOD)

Ul Al 91E04U375
jo uonsidwod e

JopesT, wes|

|
|oA Josinsadng

feuondALIOD |

uonowold

!

osinadns

e O} papinoLd S| 9OUBISISSY “SAIRILIUI

puR AJAITESUD S|gRISPISUOD auiNbaU
S1uSWaJINbaJ pJepuRIS-UOU pUR HOM

ay1 01 [eadaqu st Juswadpnl Juspuadapul
1O 3SDIOXD 3] 'S||pis pasifedads

pue paiyenb auinbau Aew aunbau

124} sonbiuyds) paTRjRUN pue S1edLU
SA|OAUI PUB X3|dUIOD A|SUlSBaUDUl UB S3SB |

(L10T
Lrenue( | 3s0d pakojdwa

1) syuswauinbau
1591 SS9UlL 198) e
PUR '9|NPOU SSSUSIBMY/
Avajes pue yyesH
SHOAA JO uonajdwo)) e
31194 JO PaA3IYE,
Se passasse Suled
SouBULIOMad JUSD3U IS0l

| |9AST 4301 [BUOIDB.LIOD)

$SB|D) 114 JO} SjUSWRUINDIU
[elluSsSe a4} S1939|4]

£-T [pAsT Jeoyo
[rUOCEDALIOD)
ssepD) 11

(10T
Asenue( | 1sod pakojdws

J1) syuswiaunbau
159} SS9UN 193 e
pue ‘3)npow
Suures) uoFeUIILIDSIP
-jue jo uonsdwioD) e
‘3|NPOW Ssau MY
A1ajeS pue YifesH
SUOAA Jo uona|dwo) e
Uakojdwa syl
Aq a1eudoudde pswasp

Joydusseq

asnw saakojdwis
[oA9) sip 03 pajuiodde ag o

suaWwUINbay co_mﬁhmo._n._

Sususdxg
pue suoneyend

uorpuny
UOIYEDIISSe )

Sl
UOHEDIISSE|)




| | 93ed

'UONEDIYISSEP "UOIFDI}ISSE
sy} 01 passaudo.d siyy 01 passaudoud 10 Joswuadng |
¢-] Josimuadng [euoiPaLIOD) Jo4 sy | Jo pajulodde oq jouued — [IN pawuiodde aq jouued — |iN Jopea] Wea | [euoPaLIOD) PIO!
¥ [P
Josuadng [eUOIPR.LIOD LS
¢-1 Josiniadng Jo} sjustuauinbau [eAS] Josiasadng
€-| Josiauadng [euoiDaLIOD) 404 SY [BUOIDS.LIOD) U0 Sy [eUDSSS D43 51934 [BUOCHDALIOD)

"102s Suljienb

3y} Jo JusWUR)E

pUB JUSWISSISSE 3U] JO

uonajdwod pue uluieil

JUSWISSISSE PJUBADE
utuonedpie e

€1 PAeT
Josiniadng [BUOITRLIOD) ¥
-1 Joswmiadng 10} syuswauInbau [oAa] Josiuadng
£-| Josiaadng [eUOMIBLIOD) JO Sy [BUOIIDALIOT) 04 SV [eIUSSSS Y1 S193| e [euoIpPaLOD)
UIO JLISWISSASSY PSIUBAPY/
"(S)usUUSSSSSE UL
uonenwiis qof Sd1

ul >pew ssed B paASIPY e
pue ‘240s Sukjiienb su1
O JuBWUEE pue Jaded

JUBWISSSSS\Y USTILAA

(£10T ewRy| Jo uonadwio)

Arenue( | 3s0d pakojdwe YO

"BOJR 1) suswauanbau ‘uonedyenb

SLIOM 3U1 1O SSINAIPE By} Jo 98urd uodn 1591 Ssoul) 19| e AJISISAIUN JUBAS[R

8uipuadap ‘yroq jo spadse Jo ‘sunxdo PUE !3NPOW SSaUIBMY Jo JuawWadeuel,
asnw s3adojdws
[2A3] sIy3 03 pajuledde sq o)

adusuadxg uopuny SML

Joydudsaq sjuewauNbay uoissaudauy pue suoEDYIEND UOHEDIISSE]D) UOREDYISSED




A

3JIAUSS PUB JIOMIUIEL BUDBUW UOISIDIP
ay1 03 Buipuodde A3ojopoyiaw [puonesado

A194eS pue YleaH

® JB suonedlienb

Sd ® JO S9dUNosaU

d

341 JO UONRUIULIDIRP JO/PUR JUawdo[sASp HOAN JO uonajdwo) e pUETITEY VN _mu_.m\f PUE [EDLEUY
ay1 Suuinbau ‘weudoud Jo Apande xa|dwod 131190 JO PIASIDE, 10 UOIRISILIWPY uewiny ay Joj Tl AT
® “JO 8UIISS [BUOIIDALIOD B Ul SSIH|DB) se passasse 3uned [RUOIPDRLIOD) 9|qisuodsal ‘AT juspusjuLRdng
10 dnoud Jo A’} Jofewl B SPe3| SLOAA | SduBULIOPSd JUSdR1 IO e Jo uona|dwo) JuawaBeue|,| JOIUSS Py

uonowold
"UOIFRDISSED Ayoey
"UOIBDIISSED siy} 01 passaudoud 40 Juswpeda

sy} 03 passa.doud Jo Jo pajiodde Sd B 40 28smeyd ul T SpeaD)
€-| [9A3] uspusuLRdng Jad sy psjuiodde 2 JOUUED — |IN  ® 20 J0UuEd — [IN [oAsT usWaBeuR),| spusuuadng
"9]04 JudSLR3RURW
Jo diysuepes| e ul
3ousuadxe 1uaeAInba
(£10T po1RAISUOWSP
“AUATIDR TRUY IO} SAIIUILSP SB Asenue[ | 1s0d pakojdus Jo Juswaseur|,| pue
papJeSau aJe PapIAcJd SUOTEPUSLUILWOIRU #) siusuweuInbad diysuepea rwoidig
PUB 3DIAPE B} PUB SSUWIOIINO JaC). SERU Rl @ e jo uona|dwo?)
Suuanijep ui yoeoudde jo Awouoine pue _m_\ﬁvmowm WWMHMMM pue
o oo ey oogarnd | oo orapues, | HORRUED wapATba o
912.081p & 93euew 0} (suonendau 419139 JO ,PIABIYDE, 40 3dfPEId [BUCIDALIOT 40 uswedsQg
pue sajnJ ‘sapjjod) spomawely Suneul se passasse Bunel ul A| 182D Sdi B 4o ey ul € | PAa
-uoispap ay1 Suikjdde saapAul SHOAA | SDUBULIOMSd JUSDAU ISOL| @ Jo uons|dwod [oAST] JusWs3eUE) uapusuURdng
uonowoaud
£ opED)
gsnw saakojdws
[oA3] siy3 o3 pajuiodde sq o
aousuadxy uoppun4 SpL
Joiduosa(q sluswauinbay uoissausouy pue suonedyiend UONEDIISSED) uonedisse)D)




€| 98ey

(z10t
Asrenue[ | 31sod pakojdws

1) sjuswauinbau
1591 SsauUl) 199, e

'$9|0J JUBWLIS3RUBW
pue diysiepes|

Ul 30UsLIDdXd [9A9|
y3iy parensuown
PUE [9A3] [BUOIBINPS

‘sjuswRuINbau AssAllep "9|NPOW SSAUAIBMY/ Jaydly Jo ewojdig san|De4 40 ANjDR
asnw seadojdws
[A3] siy3 o3 pajulodde 3q o
aususdg uoipuny UL
Joiduwsag suswauInbay uoissaudald pue suonesyend uonedyisseD UONEDIISSE)

¢
(S)

, G
St
@
<
E
7
(&)
Y]
e
e

1S

[
&




9.2 Translation

Employees will be translated to the new classification structure effective from the first full pay period
on or after | December 2020. Translation will occur as outlined in Schedule 3.

9.3 Insignia

For staff employed priorto | December 2020, progression to single chevron, two chevron and 3
chevron insignia will be on the basis of the anniversary date of an individual's employment as a
Correctional Officer, not on their progression under the translated level of this Agreement.

94  Officers in Charge Allowance

()  From the fippcooa | December 2020, an Officer in Charge (OIC) Allowance is to be paid to
a designated Correctional Supervisor (CS) for each shift when a Superintendent or Chief
Superintendent is not on duty.

(i)  The OIC Allowance is to be paid to the designated Correctional Supervisor who is in charge
of a facility or group of smaller facilities. The designated Correctional Supervisors will be
indicated on the roster.

(i)  The designated Correctional Supervisors must be either a substantive CS ora FCCO acting
in the role of CS.

(v) The OIC Allowance annual rate is to be the difference between Superintendent Year | base
salary and the ordinary salary (before shift allowance) of the CS undertaking the duties.

(v)  The shift allowance is not paid on the OIC Allowance.
95  Advance Assessment Points
9.5.1 First Class Correctional Officer

To progress to First Class Correctional Officer (FCCO), a Correctional Officer must have at least
12 months satisfactory service as a Correctional Officer Grade 3/ Level 3 and successfully complete
the relevant training, undertake the assessment and attain the qualifying score, or possess
qualifications and have practical experience deemed appropriate by the employer.

PROVIDED that, a Correctional Officer should be afforded the opportunity to complete the
relevant training and undertake the assessment for progression the First Class Correctional Officer
in the 12 month period after progressing to Correctional Officer Grade 3 / Level 3. If such an
opportunity does not occur within that period, that employee shall be paid from the 12 month
anniversary date of progressing to Correctional Officer Grade 3/ Level 3 as a First Class
Correctional Officer, conditional upon successfully attaining the qualifying score on the assessment
at their first attempt.
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Except under extenuating circumstances, a First Class Correctional Officer must act in the position
of Correctiona! Supervisor as required by the Employer.

9.52 Correctional Supervisor

To progress to Correctional Supervisor Level 4, the Correctional Supervisor must participate in the
relevant training, undertake the assessment and attain the qualifying score, or possess a qualification
and have practical experience deemed appropriate by the Employer.

PROVIDED that a Correctional Supervisor should be afforded the opportunity to complete the
approved Correctional Managers training and assessment in the 12 month period after progressing
to Correctional Supervisor Level 3 . If such an opportunity does not occur within that period, the
employee shall be paid from the 12 month anniversary date of progressing to Correctional
Supervisor Level 3 as a Correctional Supervisor Level 4, conditional upon successfully completing
the assessment and attaining the qualifying score at their first attempt.

The employer will consult with the combined unions on the development of the training and
assessment criteria prior to | September 2020 and will have the assessment, as agreed with the
combined unions, available for eligible correctional supervisors, as per the translation table in
Schedule 3, from | September 2020.

96  Superintendents and Chief Superintendents

The provisions of this clause apply to employees classified at Superintendent (including
Superintendent Grade 2) and Chief Superintendent levels, including those acting at the levels from

time to time.

This clause is effective from the commencement of the FFPPOOA | December 2020 and replaces
the provisions set out at Schedule 4 — Transitional Arrangements for Superintendents and Chief
Superintendents relating to the same matters.

9.6.] Ordinary Hours of Work

The Ordinary Hours of Work for a Superintendent or Chief Superintendent are 7.6 hours per day,
Monday to Friday, with an unpaid meal break of at least 30 minutes, and not exceeding 60 minutes
to be taken no later than 5 hours after the commencement of work.

The standard day is 8:45am until 521 pm with a 60 minute unpaid meal break.

9.6.2 Flexitime

a. The Employer and a Superintendent or Chief Superintendent may agree to work ordinary
hours according to flexitime arrangements for which the following provisions apply:

0] Ordinary hours are to be worked between 7:00am and 7.00pm on any day
Monday to Friday and include core hours of 10:00am to 12:00pm and 2:00pm to

4:00pm.
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(i) During core hours absences from the workplace by employees are to be kept to

a minimum.
(i) Up to 10 hours may be worked as ordinary time on any given day.
(iv) Ordinary hours are reconciled over a 4 week cycle.
V) A maximum of up to 10 hours in credit or debit may be carried forward from

one 4 week cycle to the next.

b. The provisions of this clause are to be applied on a pro-rata basis for part-time employees.
Circumstances may exist where peaks and troughs in normal work can't be adequately
managed within a 4 week flexitime cycle. In these circumstances the employer and
employee, or group of employees, may by agreement enter into an arrangement that:

(i) Extendsthe 4 week cycle in (iv) uptoa maximurn of |2 weeks; and/or
(i) Increases the maximum hours in credit or debit that may be carried forward from
one cycle to the next in (v).
(iif)y An agreement under this clause is subject to:
(1) there genuinely being work required to be undertaken during that
additional time;
(2) the new arrangement does not impose on other employees; and
(3) the workload is managed.

(iv) Any arrangement is to be agreed to in writing, specify the number of weeks over
which the cycle will operate and the maximum hours in credit or debit that may be
carried forward from one cycle to the next.

(v) A copy of this agreement will be provided to the employee, Director of the State
Service Management Office, a union with relevant industrial coverage and be placed
on the employee’s personal file.

(vi) Arrangements agreed under this clause will remain in place until withdrawn by either
g g Y
party by the giving of four weeks' notice in writing.

(vii) An employee who is a member of a union may choose to be represented by that
union in any meetings to discuss an arrangement under this clause.

9.6.3 Overtime

The employer may require a Superintendent or Chief Superintendent to work reasonable overtime
in accordance with the conditions of this clause. Overtime means all time worked in excess and
outside of that employee's standard hours of duty which includes:

0) time worked in excess of 7 hours and 36 minutes on any one day Monday to Friday
inclusive; or

(i) Time worked outside the span of hours of 7.00am to 7.00pm; or

(iii) Any time worked on a Saturday, Sunday or Holiday with Pay.

(@iv) Overtime is to be paid at double the ordinary salary rate of an employee

v) Subclause (i) of this subclause does not apply to employees to whom Subclause 9.6.2 -
Flexitime applies. These employees may work up to 10 hours in any one day as ordinary
hours however hours worked in excess of 0 in any day are overtime
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(vi)
(vii)
(i)

(ix)

This clause does not apply to work undertaken while rostered for on-call duty in
accordance with subclause 9.6.5

An employee is to be given reasonable notice of the requirement to work overtime,
where practicable.

No payment is to be made for overtime worked unless the work was authorised by the
Employer. “Authorised” means a written requirement to undertake work that is
recognised as overtime or an instruction that necessitates work outside of, or in excess of
an employee's ordinary hours of duty.

Superintendents may make themselves available to work overtime in lower classified
positions, however they will not be recalled for duty in a lower classified position unless
the list of other officers who have made themselves available is exhausted.

9.64 Time offin lieu

A Superintendent or Chief Superintendent may elect, with the consent of the employer, to take
time off in lieu (TOIL) of payment for overtime at a time or times agreed with the employer.

0)
(i)

Unless otherwise agreed, TOIL taken as time off during ordinary hours is to be taken at
the ordinary time rate.

TOIL not taken within 28 days is to be paid at the rate(s) the TOIL was accrued as
overtime, unless another time to take accrued TOIL is agreed between the employee and
relevant manager and is satisfactorily documented.

9,65 Duty Manager Arrangements

(i) A Superintendent or Chief Superintendent will participate in the state-wide on-call duty
manager roster, with duty shared equally at each level.
(i) The role of on-call duty manager, when rostered, includes:

(i)

(v)

)
(i)
(vii)

o After hours, during rostered week, to be contactable by phone; and

e To be able to travel at short notice to any facility in the event of a major incident
requiring on site presence of a manager after hours, on weekends and on public
holidays.

For the purpose of this clause a major incident requiring an on site presence is defined as

an incident, other than a notifiable incident, that may adversely affect the safety, security

or good order of a prison.

The first point of contact for calls to the on-call duty manager will be the Superintendent
who is rostered on. Superintendents will escalate contact to the rostered Chief
Superintendent where necessary.

The duty roster must not result in a Superintendent being rostered for duty more than |
week in any 6 week period.

The duty roster must not result in a Chief Superintendent being rostered for duty more
than | week in any 4 week period.

An allowance equivalent to 17.5% of the ordinary salary of the employee shall be paid to
each employee except Superintendent Grade 2 officers who are in receipt of the 28%




(i)

0

(ii)

(ii)

allowance set out in Clause | 1. This allowance is compensation for the employee holding
themselves available, for taking and responding to calls and for attending facilities after
hours, on weekend and public holidays in the event of a major incident requiring an onsite
presence for the duration of the time they are rostered on as the duty manager.

Where a Superintendent or Chief Superintendent receives a volume of calls of greater
than | hour total duration, or a pattern of calls across the night that regularly disrupts
sleep, or are required to attend a facility after midnight and before 7.00am such that they
get insufficient rest to allow them to undertake their duties in a safe manner (ie a
minimum 8 hour break) they will not attend work until they have had a minimum 8 hour
break and will receive their normal rate of pay on the basis of having commenced duty at
8.45am until they retum to duty iater that day, or on their next. scheduled work day
(should the 8 hour break extend through the whole work day).

9.6.6 Management Skills Matrix

A Management Skills Matrix for Performance Management Plans is to be put in place by |
December 2020, satisfactory assessment against the skills matrix will be the basis of salary
progression for Superintendents and Chief Superintendents.

9.6.7 Superintendent Conversion to Correctional Supervisor Role

Officers who are classified as a Superintendent, other than Superintendent Grade 2, as at
the date of this Agreement will be provided with an option to relinquish their
Superintendent rank and be appointed to a Correctional Supervisor role.

An election to revert to Correctional Supervisor is to be made on or before | November
2020.

Superintendents who elect to exercise this option will be appointed as a Correctional
Supervisor on, and from the start of the first full pay period on or after | December 2020
and will retain their rate of base salary as at | November 2020, with future pay rises and
as a shift worker will be entitled to the 28% shift loading applicable for that work on a no
disadvantage basis.

10 MEAL ALLOWANCES — HOSPITAL ESCORTS

10.I  Where an-employee is required to undertake an escort shift, or part thereof, to the Royal
Hobart Hospital (RHH) or the Launceston General Hospital (LGH) and the employee's
normal meal break falls within the time they are undertaking the hospital escort, the
employee is to be paid a meal allowance at the rate prescribed in sub-clause 10.3 of this

clause on the following basis:

Shift Length | Lunch Payment Dinner Payment
8 and |0 hour shifts First meal allowance Not applicable
12 hour shifts First meal allowance Second meal allowance




102 An employee undertaking a hospital escort shift or part thereof, who is unable to take a meal
break at the time the normal meal break occurs shall be paid on the following basis:

10.3

Hospital Shift Duration | Duration of Payment for each | Payment for
Break not taken | 20 or 30 minute each 20 or 30
break not taken on | minute break
a rostered shift not taken on an
overtime shift
RHH/LGH 8 hours 20 minutes 20 minutes 40 minutes
ordinary time ordinary time
payment payment
RHH/LGH 10 hours 30 minutes 30 minutes 60 minutes
ordinary time ordinary time
payment payment
RHH/LGH 12 hours 30 minutes 60 minutes 60 minutes
ordinary time ordinary time
payment payment

Provided that the employee shall satisfy the employer that contact was made with the
employee’s supervisor to request a break and was denied.

Meal Allowance Rates

First meal allowance — Lunch - $15.85

Second Meal Aliowance — Dinner - $26.95

These rates have been set and will be maintained at the rates set out in the Tasmanian State
Service Award Part IV — Expenses and other Allowances, clause 2(d) Meal Allowance Rates.
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11 ANNUAL ALLOWANCE FOR SHIFT WORK

[ 1.1 Employees, who occupy shift work correctional positions, will have their base salary increased
by a multiplier of 1.28. This amount covers all penalties associated with shift work and all
other allowances that have been previously rolled into the annualised allowance, except for
higher duties allowance, more responsible duties allowance and any other overtime
payments and the allowances described in Part IV Clause 10 of the Tasmanian State
Service Award.

1.2 For employees classified as Superintendent Grade 2 the allowance in sub-clause | 1.1 will also
cover the requirement to participate in the on-call duty manager roster. When receiving this
amount these employees are ineligible for payment of on-call allowance, availability allowance,
recall payments and the Duty Manager allowance.

2 SHIFTWORK
12.1 The following Shift Work provisions will apply:

12.1.1 Hours of Duty

Subject to the following conditions, shift workers shall work at such times as may be directed
by the employen:

(i) A shift shall consist of not less than 8 hours duration and not more than 12 hours duration
unless otherwise agreed between the employer and the majority of employees directly
affected by any proposed change; and

(i) Except at the regular change-over of shifts, an employee shall not be required to work more
than one shift in each 24 hours.

12.1.2 Rosters

() Rosters shall consist of shifts of not less than 8 hours duration and not more than 12
hours duration or a combination of such shifts; and

(i) Rosters shall be developed in accordance with the rostering principles contained
within the Tasmanian Prison Service Rostering and Overtime Policy. Nothing in the
Tasmanian Prison Service Rostering and Overtime Policy prevents the parties from
referring disputes regarding roster arrangements 10 the Tasmanian Industrial
Commission in accordance with the provisions of the Industrial Relations Act 1984.

|3 AVAILABILITY AND RECALL

The provisions of Part VI Clause 5 of the Tasmanian State Service Award (S085) apply excepting as
provided in |3 of this Agreement and as follows:




13.1 Correctional Officers and Correctional Supervisors

(i) The minimum payable to a Correctional Officer or Correctional Supervisor shall be 4
hours instead of the 3 hours stated in clause 5(c)()(1) of the Tasmanian State Service
Award (S085).

|4 HIGHER DUTIES ALLOWANCE

14.] An employee directed to undertake the duties of a position classified higher than their
substantive classification for a full shift will be remunerated at the lowest salary point of the
higher classification level. This remuneration will be by way of a Higher Duties Allowance.
The Higher Duties Allowance shall be the difference between the employee's
classification and the minimum salary level of the duties being undertaken at the higher

classification level.

14.2 The Higher Duties Allowance provisions within the Tasmanian State Service Award will apply
except where they conflict with this agreement.

|5 MANAGEMENT OF RECREATION LEAVE BY EMPLOYEES

An employee and employer may agree for the employee to cash out a particular amount of their
accrued recreation leave subject to:

() The amount of recreation leave to be cashed out cannot result in the employee's
remaining accrued entitlement being less than twenty (20) days for a Day Worker or thirty

(30) days for a Shift.- Worker; and

(i) Cashing out a particular amount of excess recreation leave must be by separate agreement in
writing between the employer and the employee; and

(i) The employee is to be paid the amount of salary that would have been payable had the
employee taken the leave that is now to be foregone; and

(iv) The employee and the employer are to agree on an amount of accrued
recreation leave that the ermployee is required to access in the year in which
the leave isto be cashed out.
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|6 SALARY SACRIFICE BY EMPLOYEES

|6.] Superannuation

16.1.1 An employee may elect to salary sacrifice a proportion of their award salary to a
complying superannuation scheme of their choice, as defined in the Public Sector
Superannuation Reform Act 1999 subject to compliance with any Tasmanian or
Commonwealth government directive or legislation.

16.1.2 Administrative costs incurred as a result of an employee entering into or amending a
salary sacrifice agreement will be met by the employee.

16.1.3 Salary for all purposes, including superannuation for employees entering into a salary
sacrifice agreement, will be determined as if the salary sacrifice agreement did not exist.

16.1.4 Salary sacrifice agreements will be annual, with employees being able to renew, amend
or withdraw. An employee may withdraw at any time from a salary sacrifice
agreement.

162 Other benefits

162.1 An employee may elect to sacrifice a proportion of their award salary for non-salary
and superannuation benefits subject to compliance with any Tasmanian or
Commonwealth government directive or legislation.

16.2.2 Any Fringe Benefit Tax or direct administrative costs incurred as a result of a salary
sacrifice arrangement will be met by the employee.

16.2.3 Salary for all purposes, for employees entering into a salary sacrifice arrangement, will
be calculated as if the salary sacrifice arrangement did not exist.

16.2.4 Salary sacrifice arrangements will be annual based on the Fringe Benefits Reporting
Year with employees being able to renew, amend or withdraw. An employee may
withdraw from a salary sacrifice arrangement at any time.

163 Novated Lease of Vehicle

16.3.1 Employees may elect to salary sacrifice a proportion of their salary for the novated
lease of a motor vehicle subject to compliance with Tasmanian and Commonwealth
government directive or legislation.

16.3.2 Al salary sacrifice arrangements are to be administered nominated by the employer
following consultation with unions.

16.3.3 All fringe benefits tax, other tax liabilities and/or direct administrative costs incurred by
a salary sacrifice arrangement under this clause is the employee’s responsibility and

does not create any employer liability. //‘\’“‘ N h
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16.34 The salary payable to an employee who enters into a salary sacrifice arrangement is
the salary payable under that amrangement.

16.3.5 Payment of an accrued leave entitlement, or in lieu of notice, made to an employee
who ceases employment and employer and employee superannuation contributions
and overtime and penalty payments are based on the salary that would have been
payable had the salary sacrifice agreement not existed.

163.6 An employee who withdraws from a salary sacrifice arrangement is required to comply
with the requirements of the administrator of that arrangement.

|7 AWARD UPDATE

The parties agree to work together to update the Custodial Officers’ Award to ensure itisa
contemporary document and provides for an appropriate safety net of salaries and conditions of
employment.

The parties agree to commit resources to ensure the award update is completed within the
20207202 financial year.

18 GRIEVANCE AND DISPUTE SETTLING PROCESS

Any dispute arising about any matter including, but not limited to the interpretation, implementation
or operation, contained in this agreement will be dealt with as follows:

18.1  Where relevant the employee/s will first meet and confer with their immediate supervisor.
The employee/s may appoint a representative being another employee or a delegate of
their union to act on their behalf. '

182  Where the delegate is involved he/she shall be allowed the necessary time during working
hours to interview the employee/s and the supervisor.

183  Ifthe matter is not resolved or cannot be resolved at such a meeting the parties will hold
further discussions involving the relevant level of management. A delegate or union official
or any other person of their choice, may represent the employee/s.

184 Where the delegate is involved he/she shall be allowed reasonable time during working
hours to consult the union official of the union to which they belong.

185  Ifthe matter remains unresolved, the employer may refer it to a more senior level of
management. The employee may invite a more senior union official to be involved in the
discussions. In the event there is no agreement to refer the matter to a more senior level or
it is agreed that such a reference would not resolve the matter, the parties shall jointly or
individually refer the matter to the appropriate Industrial Tribunal.

186  Nothing in this clause prevents either party from referring a matter to the Tasmanian

Industrial Commission or any successor body. DT




187 At every stage of the process:
[8.7.1 Notification of issues must be made at the earfiest opportunity.

18.7.2 Throughout all stages of the procedure all relevant facts must be clearly identified and
recorded.

18.7.3 Reasonable time limits must be allowed for completion of the various stages of the
discussion. However the parties must cooperate to ensure that the dispute resoiution

procedures are carried out as quickly as possible.

19 JOB SHARING

. Job sharing arrangements will be developed and made available to Correctional employees during
the life of this Agreement. Job-sharing arrangements are flexible work arrangements where two
Correctional Officers share a single full-time position by dividing the work, each working part-
time. The full-time position must be fully occupied by the two staff,

19.1 Job sharing will be subject to the following arrangements:

19.1.1 Job-sharing arrangements will only be available to Correctional Officers who have been

employed for a minimum of 12 months as a Correctional Officer.

val of the Director Human

19.1.2 Approval for job sharing requests is subject to the appro
ents must be lodged with the

Resources. Written applications for job-sharing arrangem
Director Tasmania Prison Service who will provide a recommendation to the Director

Human Resources.

19.1.3 The approval of job sharing arrangements will be subject to operational requirements.
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19.1.4 Job sharing arrangements must be for a defined period or time of not less than |2

months.

19.1.5 Staff participating in job-share arrangements will be paid salary and accrue leave on a
pro rata basis.

19.1.6 The job sharing arrangement must state the amount of hours each officer will work
per roster cycle and the total amount of hours worked collectively by the officers must

be 152 hours per 28 calendar day roster cycle.

19.1.7 Where a Correctional Officer who is job sharing undertakes any additional
hours above those nominated for their job sharing arrangement per roster cycle,
these additional hours will be paid at single time. There aretwo exceptions to

this.

19.1.7.1 Firstly, where these hours are undertaken as a shift that is worked
immediately prior to or immediately after an employee's rostered shift
resulting in the working of back to back shifts, the additional hours will be paid

as overtime.

19.1.7.2 Secondly, where the combination of additional hours paid at single time and
the normal single time rostered hours total 152 hours in a roster cycle, any
further additional hours worked in that roster cycle beyond that 152 hours
will be paid as overtime irrespective of when they are worked.

19.1.8 Job sharing arrangements are to be formally documented and a copy of the job sharing
arrangement will be retained on the relevant personnel files in the Human

Resources Branch.

19.1.9 Correctional Officers who are participating in a job sharing arrangement must provide written
notice three months prior to the nominated expiration of that arrangement, of their intention
to cease the arrangement upon the 12 month expiry date, request extension of the
existing job sharing arrangement or enter into a new job sharing arrangement.

19.1.10 A Correctional Officer participating in a job sharing arrangement can request cessation of
that job-share arrangement however must provide a minimum of 3 months' notice of the
cessation of that arrangement. Cessation of the job-sharing arrangement by one of the
participating Correctional Officers will mean that the other participating Correctional Officer
will also need to revert to full- time employment upon the cessation of the arrangement.

19.1.11 When a job sharing ceases because one of the participating employees is no longer
able to undertake the arrangement due to:

a. appointment to another position; or
b. transferto another facility or position; or
c. resignation or termination of employment.
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The three-month notice period provided for in dlause 19.1 .10 does not apply.

20 WORK HEALTH AND SAFETY

21

22

The parties to this Agreement recognise the requirement to work together to achieve healthy and
safe workplaces. To that end the parties undertake to facilitate a collaborative and respectful
approach to work health and safety. The preceding undertakings require the parties to actively
participate in:

(a) Consultation in the identification of work groups,

(b) Nominations for Health and Safety Representative (HSR) and Deputy Health and Safety
Representative (DHSR) positions and elections where necessary,

() Training HSRs and DHSRs as required, and

(d) Constituting and regularly convening a Work Health Safety Committee with any appropriate
sub-structures to represent discreet geographical or operational rezlities.

PRODUCTIVITY AND EFFICIENCY

The parties to this Agreement recognise the organisational benefits of improved processes and work
arrangements.

In order to increase transparency around efficiency and productivity the Tasmania Prison Service and
Department of Justice undertake that, for the life of this Agreement, they will make available to all
staff and their unions on a regular basis reports on key performance indicators. These details will be
reported on in the Tasmania Prison Service Monthly Report and include key performance indicators
encompassing the following:

. Yearto date progress against budget,

2. Ordinary time wage costs for Correctional Officers,
3. Overtime wage costs for Correctional Officers, and,
4. Workers Compensation and Rehabilitation indicators.

The Tasmania Prison service and the Department of Justice undertakes to report on these key
performance indicators in a format that is clear and easily understandable.

TACTICAL RESPONSE GROUP TRAINING

All training needs will be assessed and lodged in order of importance. Al training needs will be
scheduled to occur within a twelve-month training calendar. Ongoing training will be developed into
multiple sessions. A minimum of 8 hours training will be delivered per calendar month with the
exception of those Tactical Response Group (TRG) members on rostered leave.
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23 PAYMENT OF OVERTIME

Wherever possible authorised overtime worked in a pay period will be paid in the same pay period
subject to the authorising documentation being submitted and received by employer prior to the pay

closure deadline. Where this is not possible payment

will be made in the next pay period. Nothing in

this clause shall oblige the employer to make payment in anticipation of overtime to be worked or to
make out-of-pay period payments for overtime that has been worked.

24 MEAL BREAKS
24.| The following paid meal breaks shall apply:

() 8-hour shift: I x 20 minute paid meal break, to be taken within the first 5 hours of

duty

(i) 10-hour shift: | x 30 minute paid meal break, to be taken within the first 5 hours of duty;
(i) 12-hour shift: 2 x 30 minute paid meal breaks, the first one to be taken within the first
5 hours of duty and the second break within the subsequent 7 hours of duty.

25 NO EXTRA CLAIMS

The parties to this agreement undertake that, for the life of this agreement, they will not initiate any
additional claims regarding salary or conditions of employment.

26 SIGNATORIES

SIGNED FOR AND ON BEHALF OF

The Minister aéministering the State Service Act 2000

[/} {L\\“
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SIGNED FOR AND ON BEHALF OF

Community and Public Sector Union (State Public Services Federation Tasmania) Inc.
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SIGNED FOR AND ON BEHALF OF

United Workers Union, Tasmania Branch

Name: Jannette Armstrong

Date: 5 June 2020
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SCHEDULE | SALARY INCREASES FOR DAY WORKERS

Table |. Salary increases prior to translation for day WOrkers

Current Salary 2.3% FFPPOOA
Classification
| Dec2019

Correctional Officer Recruit Training $52,939 $54,157
Correctional Officer Probationary $56,643 $57,946
Correctional Officer Grade | $58225 $59,564
Correctional Officer Grade 2 $60,607 $62,001
Correctional Officer Grade 3 $61577 $62,993
Correctional Officer First Class (FCCO) $64,252 $65,730
Correctional Supervisor $71,267 $72,906
Correctional Supervisor Grade 2 $80,385 $82,234
Superintendent Grade | $82,352 $84,246
Superintendent Grade 2 $100,050 $102,351
Deputy Chief Superintendent™ $124,384 $127,245
Chief Superintendent $120,158 $122922

* Rate includes loading of 17.5%
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Table 2 Salary Increases on and post translation to new structure

Translation to the new structure occurs on FFPPOOA | December 2020, as outlined in section 9 and

schedule 3 of this Agreement

Classification post translation EF:%% o EZZTOOA | Dee ;l(—')le;OdA L e
Translation B
(Inclusive of 1 2.35% 2.35%
2.3%)
Correctional Officer Training $56,001 $57,317 $58,664
e $60,122 $61,535 $6298
Probationary
Correctional Officer Level | $62,474 $673,942 $65,445
Correctional Officer Level 2 $65,077 $66,606 $68,172
Correctional Officer Level 3 $66,378 $67,938 $69,535
Advance Assessment Point
Eg&ﬁggﬁmona’ Officer | 467,659 $69,249 $70,876
FCCO Level 2 $69,417 $71,048 $72,718
FCCO Level 3 $70462 $72,118 $73.813
Promotion
E:V: leftb”a' Supervisor (C5) | 475 704 $74413 $76,162
CS Level 2 $74,784 $76,54| $78,340
CS Level 3 $76,788 $78,593 $80,440
Advance Assessment Point
CS Level 4 $78,085 $79,920 $81,798




Classification post translation FFPPOOA | | FFPPOOA | Dec | FFPPOOA | Dec
Dec 2020 2021 2022
CS Level 5 $80.115 $81,998 $83,925
CS Level 6 $82,794 $84,740 $86,731
CS Level 7 $84,042 $86,017 $88,038
;Zorrectional Supervisor Grade $84.125 $86,102 $88,125
fﬁiffﬁli??m Grade | $86,184 88,209 90,282
Promotion
Superintendent Level | $96,100 $98,358 $100,669
Superintendent Level 2 7$98,027_ $100,326 $102,684
Superintendent Level 3 $101,224 $103,603 $106,038
"—Suipen'ntendent Grade 2 $104,705 $107,166 $109,684
Promotion
Chief Superintendent Level | $113,792 $116466 $119,203
Chief Superintendent Level 2 $126,390 $129361 $132,400
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SCHEDULE 2 SALARY INCREASES INCLUSIVE OF ANNUAL ALLOWANCE

FOR SHIFT WORK AND DUTY MANAGER ALLOWANCE

Table |. Salary Increases prior to translation

FFPPOOA

Classification pri;ranslation Current Salary
with annual allowance for
shift work | Dec2019
2.30%

Correc_.‘tlonal Officer $72,504 $74,172
Probationary
Correctional Officer Grade | | $74,528 $76,242
Correctional Officer Grade 2 | $77,577 $79,361
Correctional Officer Grade 3 | $78,819 $80,632
Correctional Officer First

, 4,134
Class (FCCO) 382242 $641
Correctional Supervisor $91.219 $93,317
Correctional Supervisor $102,893 $105,260
Grade 2
Superintendent Grade | $105411 $107,835
Superintendent Grade 2 $128,063 $131,008
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Table 2 Salary increases on and post translation to new structure

Translation to the new structure occurs

schedule 3 of this Agreement

on FFPPOOA | December 2020, as outlined in section 9 and

Classification FFPPOOA FFPPOOA FFPPOOA
| Dec 2020 | Dec 2021 | Dec 2022
Translation
(Inclusive of | 2.35% 2.35%
2.3%)
Including Annual Allowance for Shift Work
Correctional Officer
Probati
robationary $76956 $78764 $80615
Correctional Officer Level | $79.967 $81,846 $83.769
Correctional Officer Level 2 $83299 $85257 $87.261
Correctional Officer Level 3 $84.964 $86.96 $89,005
Advance Assessment Point
First Class Correctional Officer
(FCCO) Level | $86,604 $88,639 $90,722
FCCO Level 2 $88,854 $90,942 $93,079
FCCO Level 3 $90,191 $92,310 $94.479
Promotion
Correctional Supervisor (CS)
Level | $93,061 $95,248 $97.486
5 Ll 2 $95.724 $97974 $100276




Classification FFPPOOA FFPPOOA FFPPOOA
| Dec2020 | | Dec 2021 | Dec 2022

CS Level 3 $98,289 $100,599 $102963
Advance Assessment Point
CS Level 4 $99,949 $102,298 $104,702
CS Level 5 $102,547 $104,957 $107,423
CS Level 6 $105,976 $108,466 $111,015
CS Level 7 $107,574 $110,102 $112,689
Correctional Supervisor Grade 2 $107.680 $110210 $112,800
Superintendent Grade |
(Reverted) $110315 $112,907 $115560
Superintendent Grade 2 (no
disadvantage) $134,022 $137,172 $140,396
Including Duty Manager Allowance
Superintendent Level | $112917 | 1155715 | $118227
Superintendent Level 2 $115,176 $117,883 $120,653
Superintendent Level 3 $118938 $121.733 $124,594
Promotion
Chief Superintendent Level |

$133,705 $136,847 $140,063
Chief Superintendent Level 2

$148,508 $151,998 $155,570
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SCHEDULE 3 TRANSLATION TABLE

Current Classification

Translate to New Classification and Level

Correctional Officer Recruit

Correctional Officer Training

Correctional Officer Probationary

Correctional Officer Probationary

Correctional Officer Grade |

Correctional Officer Level |

Correctional Officer Grade 2

Correctional Officer Level 2

Correctional Officer Grade 2 with an
Anniversary date of 23 December 2020,
progress to Correctional Officer Level 3
on 23 December 2020

Correctional Officer Level 2

Correctional Officer Grade 3

Correctional Officer Level 3

Correctional Officer First Class

First Class Correctional Officer Level |

Correctional Officer First Class, with four
or more, but less than six, years
satisfactory performance at existing
Correctional Officer First Class

First Class Correctional Officer Level 2

Correctional Officer First Class with six
or more Years satisfactory performance
at existing Correctional Officer First Class

First Class Correctional Officer Level 3

Correctional Supervisor

Correctional Supervisor Level 2

Correctional Supervisor with four or
more years satisfactory performance at
Correctional Supervisor

Correctional Supervisor Level 3




Current Classification

Translate to New Classification and Level

Correctional Supervisor with six years
satisfactory performance and they are
assessed as having met the advance
assessment cniteria,

The Advance Assessment Point criteria
will be agreed by | September 2020 and
Correctional Supervisors with more than
six years at level will be given opportunity
to undertake assessment prior to |
December 2020

Correctional Supervisor level 4

Correctional Supervisor Grade 2

Correctional Supervisor Grade 2

Superintendent Grade |

Superintendent Level |

Superintendent Grade |, with more than
three years, but less than six years
satisfactory performance as a
Superintendent Grade 1.

Superintendent Level 2

Superintendent Grade | with more than
six years satisfactory performance as a
Superintendent Grade |

Superintendent Level 3

Superintendent Grade 2

Superintendent Grade 2

Deputy Chief Superintendent

Chief Superintendent Level |

Chief Superintendent

Chief Superintendent Level 2
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SCHEDULE 4 — TRANSITIONAL ARRANGEMENTS FOR SUPERINTENDENTS
AND CHIEF SUPERINTENDENTS

The following clauses will apply until the fippcooa | December 2020
DUTY MANAGER ALLOWANCE

| Superintendent Grade 2

.| A Superintendent Grade 2 working day work may elect to participate in the State-wide on-call
Duty Manager roster. The role of the Duty Manager for the whole of the Tasmania Prison Service

will be as follows:

()  After hours, during the rostered week, to be contactable by telephone.

(i) ~ To make contact with each of the facilities over the weekend and resolve any issues
requiring immediate attention.

(i) ~ To be able to travel at short notice to any facility in the event of an incident
requiring an on-site presence both after hours and on the weekend.

1.2 In addition to the above, the allowance covers.any and all additional work, including call outs
required by the Head of Agency for any issue or incident.

|.3 Each Duty Manager who participates in the State-wide on-call Duty Manager roster will
be rostered on an equitable and rotational basis throughout  the year and will have their
base salary increased by a multiplier of [.175 forthe duration that they participate in the State-
wide on call Duty Manager roster. The Duty Manager -Allowance cannot be paid to
employees working Shift Work and in receipt of the shift work salary - multiplier.

2. Chief Superintendent

2.1 A Chief Superintendent may be required to participate in the Directorate on- call Duty
Roster. When participating in the on-call Duty Roster the responsibilities of Chief Superintendent

include:

(i)  After hours, during the rostered week, to be contactable by telephone.

(i) To make contact with each of the fadilities over the weekend and resolve any issues
requiring immediate attention.

(i) To be able to travel at short notice to any facility in the event of an incident
requiring an on-site presence both after hours and on the weekend.

22 In addition to the above, the allowance covers any and all additional work, including call outs
required by the Head of Agency for any issue or incident,

2.3 The base salary for a Chief Superintendent participating in the Directorate on- call Duty
Roster will be increased by a multiplier of 1175 for the duration that they participate in the

roster.
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ANNUAL ALLOWANCE TO COMPENSATE FOR SHIFT WORK

Employees classified as Superintendent Grade |, who occupy shift work correctional positions, will have
their base salary increased by a multiplier of | 28. This amount covers all penalties associated with shift
work and all other allowances that have been previously rolled into the annualised allowance, except for
higher duties allowance, more responsible duties allowance and any other overtime payments and the
allowances described in Part IV Clause 10 of the Tasmanian State Service Award.

AVAILABILTY AND RECALL

The provisions of Part VI Clause 5 of the Tasmanian State Service Award (S085) apply except as provided
for by the duty manager allowance and annual allowance to compensate for shift work clauses in Schedule

4 of this Agreement and as follows:
|, Superintendent Grade |
This clause only has application until the fippcooa | December 2020

(i) Employees dlassified as Superintendent Grade | are required, by way of a roster or direction, to
be available to resume duty and to remain:
|, fit for duty; and
2. readily contactable while so rostered or directed; and
3. able to resume duty.

(i) Clause 5(b) of the Tasmanian State Service Award (S085) does not apply to employees classified as
Superintendent Grade | and no payment is made for undertaking duties at home.

(i) Clause 5(c) of the Tasmanian State Service Award (5085) applies to employees classified as
Superintendent Grade | when they are required to return to the workplace to resume duty,
including the minimum payment of 3 hours as stated in clause 5()()()).

2. Superintendent Grade 2, Deputy Superintendent and Chief Superintendent

() Employees classified as Superintendent Grade 2 working shift work are required, by way of a
roster of direction, to be available to resume duty and to remain:
I. fit for duty; and
2. readily contactable while so rostered or directed; and
3. able to resume duty.

(i) Clauses 5(b) and 5(c) of the Tasmanian State Service Award (SOBS) do not apply to employees
classified as Superintendent Grade 2, Deputy Chief Superintendent and Chief Superintendent and
no payment is made for availability, undertaking duties at home or returning to the workplace.
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SCHEDULE 5 — TRANSITIONAL CLASSIFICATION STRUCTURE,
ESSENTIAL REQUIREMENTS AND PROGRESSION ARRANGEMENTS

The following clauses and arrangements will apply until the fippcooa | December 2020

VI,

VL.
VIIL.
IX.

The tables below detail the classification levels and rank structure, including the essential
requirements and progression arrangements for each classification. In addition, progression
between ranks is subject to the following:

Progression within the Correctional Officer levels is automatic on attainment of the essential and
progression requirements.

Progression to Correctionai Supervisor is by promotion or appointment. On appointment or
promotion Correctional Supervisors will be required to complete the Correctional Internal
management/Leadership course.

Employees cannot progress to, be promoted or appointed to the Old Correctionai Supervisor
Grade 2. This is a transitional classification that will be removed when there are no employees at
that classification.

Progression to Superintendent Grade | is by promotion or appointment.

Employees cannot progress to, be promoted or appointed to Superintendent Grade 2. This'is a
transitional dlassification that will be removed when there are no employees at that dlassification.
Progression to Deputy Chief Superintendent is by promotion or appointment.

Progression to Chief Superintendent is by promotion or appointment.

The progression arrangements for fitness testing will apply following the determination and
implementation of the required fitness level standard and testing arrangements.

Essential and Progression Requirements

The following essential and progression requirements must be met for appointment and/or advancement
through the various correctional classifications:

Classification Title | Classification | Essential Requirements Progression Requirements
Function
Correctional Recruit Meet fitness test Pass all entrance
Officer Recruit requirements for assessments for
appointment; appointment

Achieve required rating in
psychological suitability
assessment; and

Assessed as medically
suitable for Correctional role.

Satisfactory Completion of Training

Page 4|




Correctional
Officer
Probationary

Assigned
Recruit

Nil

Pass and graduate from the
Recruit Course; and

All probation reports and
targets at ‘achieved' or
better rating.

Correcticnal
Officer Grade |

Correctional
Duties

Certificate lll in Correctional
Practice (Custodial).

All probation reports and
targets at ‘achieved' or
better rating;

Pass fitness test
requirements (for
employees engaged post |
January 2017); and

Satisfactory completion of
12 months as Correctional
Officer Probationary.

Correctional
Officer Grade 2

Correctional
Duties

Meets the essential
requirements for
Correctional Officer Grade
I

Most recent performance
rating assessed as ‘achieved
or better;

Pass fitness test
requirements (for
employees engaged post |
January 2017);

Completion of 12 months
as Correctional Officer
Grade |;

Completion of Work
Health and Safety
Awareness module; and

Completion of cultural
competence and
workplace behaviour
modules.

Correctional
Officer Grade 3

Correctional
Duties

Meets the essential
requirements for
Correctional Officer Grade
2.

Most recent performance
rating assessed as ‘achieved
or betten;

Pass fitness test
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requirements (for
employees engaged post |
January 2017);

Completion of |2 months
as Correctional Officer
Grade 2; and

Completion of Decency
Modules.

Correctional
Officer First Class

Leading
Correctional
Officer

Completion of Intemal
written assessment paper
and attainment of the
qualifying score.

Most recent performance
rating assessed as ‘achieved’
or better;

Pass fitness test
requirements (for
employees engaged post |
January 2017);

Completion of 36 months
as Correctional Officer
Grade 3; (previous
experience outside of State
counted);

Attendance on the
Supervisor Induction
Course and attainment of
the required rating in the
multi-choice assessment;
and

Completion of anti-
discrimination training
module.

Promotion

Correctional
Supervisor

Leader of
TPS Team(s)

Completion of Certificate IV
in Correctional Practice or
Certificate IV in Leadership
and Management or relevant
university qualification;

OR

Most recent performance
rating assessed as ‘achieved’
or better;

Pass fitness test
requirements (for
employees engaged post |
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Completion of Internal
Written Assessment Paper
and attainment of the
qualifying score; and

Achieved a pass mark in TPS
job simulation internal

January 2017); and ]

Obtaining a ‘Progress’
assessment rating from the
Supervisor Selection Board.

assessment(s).
Old Correctional | Leader of Nil — cannot be appointed or | Nil — cannot be appointed
Supervisor Grade | TPS Team(s) | progressed to this or progressed to this
2 ' classification. dlassification.
Promotion
Superintendent Head of a Completion of Certificate IV | Most recent performance
Grade | TPS in Correctional Practice or rating assessed as ‘achieved’
Department | Certificate IV in Leadership or better; and
and Management or relevant o , '
university qualification. Obtaining a ‘Progress
assessment rating from the
Superintendent Selection
Board.
Superintendent Head of a Nil — cannot be appointed or | Nil — cannot be appointed
Grade 2 TPS progressed to this or progressed to this
Department | classification. classification.
Promotion
Deputy Chief Head of a Completion of Diploma of | Nil
Superintendent large TPS Correctional Administration
function or Diploma of Management
or equivalent Diploma or
Public Sector Management
Course,
Promotion
Chief Head of a Completion of Diploma of Nil
Superintendent TPS Fadlity | Correctional Administration
or Facilities or Diploma of Management

or equivalent Diploma or
Public Sector Management
Course,
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