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HEARING COMMENCED [11.30am] 
 
 

PN1 
MR P. BAKER:   I appear for the applicant. 
 

PN2 
MS J. THOMAS:   I appear for the Tasmanian Chamber of Commerce and 
Industry Limited. 
 

PN3 
THE COMMISSIONER:   Thank you.  Now, Mr Baker, you have decided not 
to re-format the award.  You are just going to - - -  
 

PN4 
MR BAKER:   No, no, we have re-formatted it and we have also made a few 
changes to it as well and I have an exhibit which I shall present to you. 
 

PN5 
THE COMMISSIONER:   Yes. 
 

PN6 
MR BAKER:   And I understand that the document has in fact been emailed to 
you as well. 
 

PN7 
THE COMMISSIONER:   Very good, thank you. 
 

PN8 
MR BAKER:   I shall verify that on my return to the office. 
 

PN9 
THE COMMISSIONER:   Right, okay. 
 

PN10 
MR BAKER:   Now, unfortunately Mr O'Neill with whom I had the original 
discussions is not with us today so in a pre-meeting discussion I have had with 
the TCCI it has been agreed that I shall actually present the document to you 
and then, subject to any sort of final comments from the parties, we would 
allow normally two weeks from today for the parties to converse with you if 
there are any issues that still are outstanding or if there are matters that we have 
inadvertently overlooked or what have you - simply to finalise it. 
 

PN11 
THE COMMISSIONER:   So the date of operation would be from two weeks 
from now? 
 

PN12 
MR BAKER:   Yes, so 15 October or thereabouts - give or take a day, 
Commissioner.  Perhaps if I just sort of take you through the changes which 
have been made to the document and some of this I can say to you has been 
agreed to between the parties.  First of all, Commissioner, we have decided to - 
in re-formatting and modernising the award, we have decided to change the 



name of it so that it is the Drafting and Technical Employees and not Drafting 
and Technical Officers. 
 

PN13 
THE COMMISSIONER:   Okay.  And has a copy - has the email also been 
sent to AMMA, who is another party to the award. 
 

PN14 
MR BAKER:   No, it wouldn't have been but I will organise that to be done. 
 

PN15 
THE COMMISSIONER:   Thank you.  So it is now the Drafting and? 
 

PN16 
MR BAKER:   Technical Employees (Private Industry) Award, as distinct from 
Officers. 
 

PN17 
THE COMMISSIONER:   Okay, a little less military. 
 

PN18 
MR BAKER:   Less military, less public service - because I understand there is 
actually a - well, there used to be a Drafting and Technical Officers Public 
Sector Award so we have moved with the times. 
 

PN19 
THE COMMISSIONER:   Yes. 
 

PN20 
MR BAKER:   And there is a new - obviously there is a new index and under 
the scope clause we have actually changed the scope clause so it actually 
identifies the nature of the work.  The current award simply has a scope clause 
which simply - to understand a scope clause you have actually got to go to the 
classification structure in the award so we have actually put the scope clause up 
front now so it spells out what technical and drafting work is.  So it says: 
 

PN21 
 Design, drafting and light work including tracing, that is the making of 

drawings ...(reads)... production planning, scheduling, work studies, 
estimate materials and handling systems. 

 
PN22 

So that will be the new - - -  
 

PN23 
THE COMMISSIONER:   So it is greatly expanded? 
 

PN24 
MR BAKER:   Yes.  I mean you can actually read all that into the existing - - -  
 

PN25 
THE COMMISSIONER:   In the body. 
 



PN26 
MR BAKER:   - - -  classifications in the award.  What we have done, we have 
actually drawn all that out and put it in the scope clause so it is up front and 
people can see what drafting and technical work is.  The award interest section 
remains unaltered, as do the contract of employment, the notification of 
classification at 3; 4 the training remains the same.  Wages and related matters, 
under definitions, we have added a new clause which goes to what "or 
equivalent accredited training" means.  You will see in the definitions that 
there is this phrase, or equivalent accredited training.  Now, we have actually 
put in a clause to say what it actually means - so it means that accredited 
training is something which is recognised by the relevant National Industry 
Training Advisory Body. 
 

PN27 
THE COMMISSIONER:   Do they still exist? 
 

PN28 
MR BAKER:   Yes, this week they do - and I understand, Commissioner, they 
will in fact in some form or another continue on for some time.  But I do know 
that the ones that I am directly involved with, the Automotive Board for 
example has - its government funding has ceased as of 1 September, the Metals 
Advisory Board is continuing and that is continuing to be funded by the 
Commonwealth Government, so I am not sure.  But anyway, that is where it is 
at the present time and this advisory training body, this relevant one which is 
either the light manufacturing and/or the metals board, both of those, as I have 
indicated, as far as I am aware they are continuing.  And then we have also put 
in what engineering associate means and, as I said there, it is just a generic 
phrase which indicates what para-professionals are.  Now, the classification 
descriptors have remained the same except, as we have - and I take your 
attention to page 10 of the document I presented to you.  Under Drafting 
Technician Level 5, or Engineering Production Assistant 5 - - -  
 

PN29 
THE COMMISSIONER:   And where is Engineering Production Assistant 5 - 
what page is that on? 
 

PN30 
MR BAKER:   It is currently on page 8 of the existing award or page 10 of the 
document which I have handed to you this morning and you will see if you go 
to the original award it talks of" 
 

PN31 
 A Drafting Technician 5 is an employee who has completed an advanced 

certificate, 15 modules of an associate diploma or equivalent accredited 
training. 

 
PN32 

Now, that is how it was when the award was written and that was how the 
qualifications were structured.  However, today that situation has changed and 
the document has been varied to reflect what in fact people do to achieve 
through the TAFE college - and so it now reads: 
 



PN33 
 Is an employee who has completed a diploma or 50 per cent of the 

competencies achieved in an advanced diploma or equivalent accredited 
training. 

 
PN34 

Now, if you go back through all the classifications, back right through, you will 
see in fact that we have varied the qualifications to reflect a diploma and/or the 
advanced diploma.  And if you come back to a Drafting Technician Level 3, at 
page 12 of the document that I have handed to you, you will see that in fact 
there are now three qualifications listed there and an appropriate AQF4 
certificate, 60 per cent of the competency is towards diploma and or 30 per 
cent of the competency is towards an advanced diploma or the equivalent 
accredited training.  So we have actually - we have put all that in there so it 
actually reflects what the student actually does at TAFE and it goes right 
through - and we have actually also changed it at page 15, when it talks about 
the Drafting Assistant Level 2, Tech Assistant 2, we have actually changed it 
so it actually reflects year 12 senior secondary college. 
 

PN35 
Currently it just talks about year 12 high school which of course is - no longer 
exists.  So we have tidied all that up so it actually reflects what qualifications 
people actually achieve at either high school, secondary college or through the 
TAFE system. 
 

PN36 
THE COMMISSIONER:   So you are not - somebody can't actually be a 
Drafting Assistant Level 1 under they have completed year 10.  Is that 
restrictive do you think?  There might be some kids who might not complete 
year 10 but should perhaps be able to become a Drafting Assistant Level 1. 
 

PN37 
MR BAKER:   Well, that is very true, Commissioner. 
 

PN38 
THE COMMISSIONER:   Because it is an entry level - I mean it is not related 
to a qualification. 
 

PN39 
MR BAKER:   No.  Well, perhaps I will take it notice and I will have a talk 
with the employer about that because I would think that somebody in year 9 
would be able to undertake the level. 
 

PN40 
THE COMMISSIONER:   Yes, and there are all sorts of, you know, 
vicissitudes of life - we might prevent a talented young person who has got an 
interest in this field - might have prevented them from completing year 10. 
 

PN41 
MR BAKER:   Yes, that is right.  I mean if you look at the standard.  I mean, 
"undertake simple relief shading," for example which is actually colouring in 
drawings.  Yes, I take your point.  Now, insofar as the wage schedule is 
concerned, at page 16, there are two significant changes to the document.  One 



is at Drafting Engineering Technician Level 3.  The current award provides for 
a 2 per cent and a 7 per cent increment for the fourth year of service and 
thereafter.  That has been deleted.  That was an issue of translation when the 
award was created back in the early 90s and there would be nobody, in our 
submission to you, Commissioner, who would be affected by those current 
levels now. 
 

PN42 
So we will delete those from the award - and likewise further on in the 
classification table, at level 9, you will see that there was a Drafting 
Engineering Associate Level 2 and there is a table in there which goes through, 
"On commencement, years one to four."  Now, we have now - we have deleted 
that out as well.  Again, that is an issue of translation and it is has now been 
removed from the structure and I will come to how that is dealt with very 
shortly - there is another process.  Now, if we press on - annual salaries, no 
change; the trainees, again there is no change.  Now, at page 19 - and this is 
where the insert goes.  Unfortunately we had two documents floating around 
and one didn't translate to the other. 
 

PN43 
You will see that we have actually put in there a new classification for wage 
rates for employees without relevant work experience.  This is for the student 
who has completed the diploma or completed an advanced diploma and who 
has now work experience.  So there is - - -  
 

PN44 
THE COMMISSIONER:   So what is meant by work experience? 
 

PN45 
MR BAKER:   Relevant work experience. 
 

PN46 
THE COMMISSIONER:   So that is in the workforce?  Is that what it is 
meaning or is it - - -  
 

PN47 
MR BAKER:   No, it is actually - it is in the - - -  
 

PN48 
THE COMMISSIONER:   As part of - is it like a practicum or? 
 

PN49 
MR BAKER:   It is - yes.  It is, for example, an architectural student for 
example who might do an associate diploma in architectural design and who 
has no experience, work experience, in that environment. 
 

PN50 
THE COMMISSIONER:   It is just that work experience has really got a 
specific meaning.  I sat on the Work Experience Advisory Committee for a 
million years so - - -  
 

PN51 
MR BAKER:   I am aware of that. 



 
PN52 

THE COMMISSIONER:   So I just think that awards need to be really clear 
about exactly what it is they mean and not be loose with words.  I mean if you 
are saying the industry understands it perfectly and I don't, then that is fine. 
 

PN53 
MR BAKER:   Well, I have merely taken it from the - it is a national - it has 
coming out of our National Drafting Production Planners and Technical 
Workers Award 1998 so that is where I took the clause from.  I can have 
another discussion - - -  
 

PN54 
THE COMMISSIONER:   No, I can see - yes, don't want to be setting up a 
disputation and if you talk about the relevant work experience you end up 
having arguments about what that means because there are different rates of 
pay attached whether you have or you haven't. 
 

PN55 
MR BAKER:   Well, there is and we have had arguments in the past about 
people who have a qualification and have had, if you like, 12 months 
experience in an office or in a laboratory or something and they go knocking 
on the employer's door and say, "I want the full rate of pay."  Now, this is 
designed to sort of overcome that situation, to say well, you know, if you want 
the full rate of pay you have got to be in the industry for four years, nominally. 
 

PN56 
THE COMMISSIONER:   Okay.  So when you say relevant you actually mean 
in the industry? 
 

PN57 
MR BAKER:   Yes.  Perhaps we need to - I will take that on board and I will 
look at some words and I will have a discussion with Mr O'Neill when he 
returns from leave and we will have a talk about that.  The next change, 
Commissioner, is at page 23 of the document which is superannuation.  We 
have actually deleted the current provision in the award and replaced it with, if 
you like, the standard proviso which is floating around these days - and we 
have taken the standard proviso and added to it, or incorporated into it, what 
eligible employee means, which is the current provision that is in the existing 
award.  The next change is at page 26 of the document, under Motor 
Allowance.  The current award provision is for 31 cents and I have increased 
that to 44.5 cents which is consistent with the Motor Vehicle Allowance which 
appears in the Metal and Engineering Industry Award.  For some unknown 
reason the allowance has not been increased. 
 

PN58 
THE COMMISSIONER:   Yes, I think that was the case with the meal 
allowance too. 
 

PN59 
MR BAKER:   Yes, the meal allowance is the same. 
 



PN60 
THE COMMISSIONER:   But I note it is now $12.30. 
 

PN61 
MR BAKER:   Yes, which is the one I come to on page 29.  On page 29 is the 
tea money, which I have increased to $12.30, consistent with the decisions of 
the Commission.  I don't think there are too many other changes. 
 

PN62 
THE COMMISSIONER:   Whilst you are doing this process, the bereavement 
leave has not got grandchild.  Now, it probably is the case that the award didn't 
have it.  Some awards do and some don't but there have been circumstances 
that people have not been able to access bereavement leave specifically 
because it doesn't say grandchild. 
 

PN63 
MR BAKER:   I will have a discussion with TCCI, I am sure we can rectify 
that.  Now, the only other changes that occur - under part 7 of the document, 
under Consultation and Dispute Resolution, and under paragraph 2, Structural 
Efficiency, the MEWU has been given way to the AMWU and likewise under 
Miscellaneous, Notice Boards, again the MEWU has given way to the AMWU. 
 

PN64 
THE COMMISSIONER:   Of which there is really no such organisation. 
 

PN65 
MR BAKER:   No.  I thought you were going to ask me that.  I will just - well 
- - -  
 

PN66 
THE COMMISSIONER:   In definitions - - -  
 

PN67 
MR BAKER:   We could actually put in a bracket after the note the union's 
name and the list of respondents, could we not? 
 

PN68 
THE COMMISSIONER:   Yes, yes, with little quotation marks so that you 
know for ever after that is what is meant. 
 

PN69 
MR BAKER:   Right, I shall attend to that.  And finally, Commissioner, there 
is the summary of the changes on the back. 
 

PN70 
THE COMMISSIONER:   Excellent. 
 

PN71 
MR BAKER:   And it would be remiss of me not to commend Mr O'Neill for 
his work in re-formatting the award, his absence. 
 

PN72 
THE COMMISSIONER:   Yes.  Thank you. 
 



PN73 
MR BAKER:   So he put that together and they are the changes.  So we would 
submit the document subject to some minor word changes to replace the 
existing award in its entirety. 
 

PN74 
THE COMMISSIONER:   And it needs to be submitted to AMMA as well 
because they are a party and give them the two weeks to comment.  So you will 
do that? 
 

PN75 
MR BAKER:   I will do that today. 
 

PN76 
THE COMMISSIONER:   Ms Thomas? 
 

PN77 
MS THOMAS:   Yes.  As Mr Baker mentioned, James O'Neill would have 
been here today if he could have been but unfortunately he had a minor health 
setback yesterday - not too bad and he should be back at work tomorrow.  But I 
have had a chance to speak to James about this matter.  He did say that in terms 
of the substantive matters that vary this award in terms of title, scope and 
classification matters, they are all agreed.  It is not a question of just finalising 
these minor issues and the award drafting and from what I understand, most of 
those there shouldn't be too many problems with what Mr Baker has done with 
those matters.  So we suggested to Mr Baker that we take that opportunity of a 
further two week period in which James can have a look at the final draft 
document and that the parties can hopefully agree that it is an agreed document 
and then you could vary the award in two weeks time, rather than us all having 
to come back here for another hearing. 
 

PN78 
THE COMMISSIONER:   Well, although we put a two week time frame on it, 
if - when you sign off the document if you forward it to me with a signed letter 
saying that this is now the final agreed document then that will be the operative 
date or the first full pay period after that date, just in case - and it could be 
earlier.  Is that acceptable? 
 

PN79 
MS THOMAS:   Yes, that is. 
 

PN80 
MR BAKER:   Yes, that is fine. 
 

PN81 
THE COMMISSIONER:   So it is really upon agreement on the finalised 
document and I indicate to the parties that upon receipt of that, that the order 
will be varied in the manner sought and congratulations on all of the work and 
Mr O'Neill as well.  It is adjourned. 
 
 
ADJOURNED INDEFINITELY [11.58am] 
 


