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THE COMMISSIONER:   I’ll take appearance, please. 
 
MR R. WARWICK:   If the commission pleases, Warwick R., for the United 
Firefighters Union of Australia Tasmania Branch, and the Firefighters Union of 
Tasmania, and there is an application with the registrar to resolve that issue. 5 
 
THE COMMISSIONER:   This is the work value one we’re dealing with? 
 
MR WARWICK:   It is the work value one, but I’m simply referring to the fact that 
we have - - -  10 
 
THE COMMISSIONER:   Yes. 
 
MR WARWICK:   - - - conflicting registration arrangements from the website.  
 15 
THE COMMISSIONER:   Oh, I’m sorry.  I’m sorry.  Yes.  Yes, thank you, 
Mr Warwick. 
 
MS R. PEARCE:   If the commission pleases, Robyn Pearce, appearing on behalf of 
the Minister administering the State Service Act. 20 
 
THE COMMISSIONER:   Thank you, Ms Pearce.  Yes, we have two matters before 
us this morning, but we’ll deal with them separately.  They are quite separate.  So, 
Mr Warwick, the work value matter. 
 25 
MR WARWICK:   Thank you, Commissioner.   The first matter is the question of 
work value arrangements for a group of employees in the Community Fire Safety 
Division of the Tasmania Fire Service.  There were five of them.  There are now 
four.  One has moved on to brighter and better things, according to that person in any 
case.  But this hearing today brings to a resolution a most lengthy and round-about 30 
process of assessing the value of those persons’ work.  In the end we have a 
negotiated settlement, which is expressed in the application which I believe you have 
before you. 
 
THE COMMISSIONER:   Yes. 35 
 
MR WARWICK:   Or the correspondence. 
 
THE COMMISSIONER:   I’ve got a draft order - - -  
 40 
MR WARWICK:   Indeed, Commissioner. 
 
THE COMMISSIONER:   - - - which I dare say is effectively an amendment to your 
original application going back a long time. 
 45 
MR WARWICK:   And I would ask that the commission treat it as such. 
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THE COMMISSIONER:   Yes, thank you.  Thank you, Mr Warwick.  You have no 
objection, Ms Pearce? 
 
MS PEARCE:   No, no objection to that. 
 5 
THE COMMISSIONER:   The application is amended accordingly. 
 
MR WARWICK:   The application seeks, I guess, to do two things, Commissioner.  
One is to marry up, as best as possible, the descriptions of the work that the persons 
in question do with the broader and new State Service Award, so that there is some 10 
comparability, and some consistency with their employment.  And indeed, the rates 
of pay that are expressed in clause 4 of that part of the award for community fire 
safety officers relate precisely, or almost precisely to the State Service Award, and, I 
guess, Part VIII in the application translation sets out what is to happen to those 
individuals in question. 15 
 
So, Commissioner, I won’t spend a lot of time going through this, given that this 
whole process was – this is a negotiated settlement, but it was the result of nine days 
of formal hearings before the commission, of inspections, witnesses, and 
submissions, so this matter is, I might suggest, entirely familiar to you in a most 20 
comprehensive way.  And this is the best of all resolutions to matters of this sort, 
which is a consent application before you, and we ask that the commission give it its 
endorsement. 
 
THE COMMISSIONER:   Yes, thank you, Mr Warwick. 25 
 
MR WARWICK:   If the commission pleases. 
 
THE COMMISSIONER:   Thank you.  Ms Pearce? 
 30 
MS PEARCE:   Thank you, Commissioner.  In support of Mr Warwick’s 
submissions the Minister requests that you vary the award in the terms that have been 
requested in the amended application.  As Mr Warwick has outlined, the provisions 
that we’re seeking to insert are directly related to the general stream provisions under 
the new Tasmania State Service Award, which has been through an appropriate work 35 
value assessment, in terms of developing both the classification standards and the 
wage rates. 
 
The classification definitions that are contained within point 2 of the draft order 
variation have been derived directly from the classification definitions that are within 40 
the State Service Award, so community fire safety officer level 1 has been developed 
based on general stream bands 3 and 4, taking what are the relevant points to the 
nature of the work that is conducted in this area, and putting them into one definition.  
Community fire safety officer level 2 is the same, and that’s derived from band 4 of 
the State Service Award, and community fire safety officer band 3 is derived from 45 
band 5 out of the State Service Award. 
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The variation under point 3 is looking to make sure that there is clarity around how 
employees will be able to progress through the structure, what is the arrangements 
that will exist, both in terms of progression between salary points, as well as through 
advancement assessment points, and, of course, making it clear that movement 
between bands will be based on promotion.  Four seeks to replace the wage rate 5 
tables, and 5 contains the translation provisions for permanent employees who are 
working under that classification band.  It does not seek to cover fixed term 
employees.  That will be covered where that exists through variation to contracts.  So 
in conclusion, Commissioner, we seek the commission’s support by varying the 
award in the terms requested.  If the commission pleases. 10 
 
THE COMMISSIONER:   Thank you, Ms Pearce.  Is the operative date to be 
5 March? 
 
MS PEARCE:   Yes, Mr Commissioner, it’s to be 5 March. 15 
 
THE COMMISSIONER:   The first pay period to commence on or after 5 March;  is 
that right, Mr Warwick? 
 
MR WARWICK:   That is correct, Commissioner. 20 
 
THE COMMISSIONER:   Right.  You don’t need to answer this if you don’t want 
to, but, so far as the future is concerned, are these classifications now part of the Fire 
Services Award, or as they still related to the State Services Award? 
 25 
MS PEARCE:   They are part of the Fire Service Award in terms of the negotiation 
of future wage increases.  They will be negotiated at the same time as there are 
negotiations in relation to industrial agreements for the Firefighters Award.  Whether 
that results in the same increase will be dependent on the nature of the negotiations. 
 30 
THE COMMISSIONER:   Absolutely, yes. 
 
MS PEARCE:   We would see there as obviously being some relationship between 
the work value descriptions, but the actual terms and future negotiations would be 
based on the Firefighters Award. 35 
 
THE COMMISSIONER:   Yes.  Thank you. 
 
MR WARWICK:   Commissioner, we accept that bargaining is bargaining, and we 
take on board the submission of the Fire Service that these people will be 40 
encompassed by the bargaining process that will apply to firefighters.  I’ve had a 
look at the State Service Award, and the pay arrangements in that award, rather than 
the State Service Wages Agreement, and there is a 3.5 per cent increase in late 
November under that award, and 3.5 under the Firefighters Agreement, and so 
there’s about four or five days in it, so I don’t think we’ll be – given the outcome of 45 
the Government’s process and what was in the budget there won’t be any need to 
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address the question that you ask until next year.  But subsequent to that, who 
knows?  There may be - - -  
 
THE COMMISSIONER:   Yes. 
 5 
MR WARWICK:   - - - pay rises, or there may not. 
 
THE COMMISSIONER:   Well, that’s - - -  
 
MR WARWICK:   But certainly - - -  10 
 
THE COMMISSIONER:   That’s part of the process. 
 
MR WARWICK:   But certainly we will - - -  
 15 
THE COMMISSIONER:   But it is, as I understand what you’re saying, it is part of 
the Fire Services Award, and that will be the bargaining framework. 
 
MR WARWICK:   Indeed, and we will – in the next agreement we will seek to have 
these rates of pay included – or whatever the relevant rates of pay will be included in 20 
the next agreement in the wages schedule in that agreement, as well as reflected in 
the award. 
 
THE COMMISSIONER:   Yes. 
 25 
MR WARWICK:   Yes.  Thank you, Commissioner. 
 
THE COMMISSIONER:   Yes.  Well, having heard the parties I can indicate that the 
application is approved operative from the beginning of the first pay period to 
commence on or after 5 March 2009, and a formal decision to that effect will be 30 
issued early next week, and it only remains for me to congratulate the parties on 
reaching a very satisfactory resolution to what has been a difficult and protracted 
process, and so I’m very pleased with that outcome.  And in this matter the 
commission stands adjourned. 
 35 
 
MATTER ADJOURNED at 9.45 am INDEFINITELY 
 


