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TASMANIAN INDUSTRIAL COMMISSION

Industrial Relations Act 1984
s55 application for filing an industrial agreement 

Minister Administering the State Service Act 2000)

and 

United Voice, Tasmanian Branch
(T14134 of 2013)

Education Facility Attendant Job Security Industrial Agreement 2013


DEPUTY PRESIDENT N WELLS

HOBART, 17 December 2013


Industrial agreement – application approved – operative date ffpp after 17/12/13 – forwarded to Registrar for registration


DECISION

On 16 December 2013, the Minister administering the State Service Act 2000, (MASSA), and United Voice, Tasmanian Branch, (United Voice), lodged with the Registrar, pursuant to Section 55(2) of the Industrial Relations Act 1984, the Education Facility Attendant Job Security Industrial Agreement 2013.

At the hearing on 17 December 2013 Mr M Watson appeared for MASSA and Ms R Flanagan appeared for United Voice.

Mr Watson submitted that three negotiation meetings had taken place at which time the parties were able to reach an in principle agreement.  He advised the negotiations had been conducted in a spirit of respectfulness and were a model of how agreement negotiations should be conducted in the State Service.

Mr Watson advised that clause 8 of the agreement provided a new definition for ‘Education Facility Attendant’ and also formalised a definition for ‘Education Facility’.  He further advised that clause 9(iv) of the agreement provided that current cleaning contract arrangements did not form party of the agreement and undertook, following questioning from the Commission, to prepare a list of external cleaning contracts as at the date of approval of this agreement.

Clause 13 ‘Hours of Work’ of the agreement is also amended to reflect the change of the school year to four terms, rather than three terms.

Mr Watson submitted that clause 18 of the agreement provided for a formula to calculate Groundskeeping resources and that a review of this formula would be undertaken with United Voice during the six months of the agreement.  Further, clause 21 ‘No Extra Claims’ of the agreement reserved the matter of the review of the Groundskeeping formula.

Mr Watson advised that part of the negotiations had delivered an agreement to have a register of people to express interest for fixed term employment.  He further advised this register had been prepared and would soon become active.  He also stated that discussions had occurred about selection processes for Education Facility Attendants, but that it did not form part of the formal agreement.

Ms Flanagan concurred with the submissions of Mr Watson for MASSA and submitted that the review as contemplated by the parties relating to Clause 18 of agreement was to centre on four main points, those being:

	School enrolments

Workload and staff allocation
Resourcing of School Farms
	Workloads at TasTafe facilities


and that the outcomes of the review may require a variation to the agreement.

Ms Flanagan submitted that United Voice had undertaken an approval process with its employees by holding face to face meetings and a vote on the show of hands.  Ms Flanagan states the agreement was approved at these meetings unanimously.

Both parties to the agreement believed the agreement was in the public interest and commended it to the Commission.

I am satisfied that the agreement is consistent with the public interest requirements of the Act, and does not disadvantage the employees concerned.

Pursuant to s55(4), the Agreement is approved and shall operate from the first full pay period after 17 December 2013 and shall remain in force until 30 September 2018.

The file will now be referred to the Registrar for registration in accordance with the requirements of Section 56(1) of the Act.
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