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Wage Rates - Tasmanian Minimum Wage rate determined at $622.20pw - s47AB – work related allowances increased by 2.6% - supported wage varied - operative date ffpp 1 August 2013
DECISION
[1]	The above applications lodged by the Minister administering the State Service Act [MASSA] and the Tasmanian Trades and Labor Council are in similar terms. The applications seek to: 
	Vary the Tasmanian Minimum Wage specified by s.47AB of the Act by an increase of 2.6% to become $622.20 per week, and to increase the Minimum Wage contained in awards to the same level.

Vary work related allowances by 2.6%.
Increase the minimum wage payable to persons engaged under the supported wage system.
To adjust salary rates in the Tasmanian State Service National Training Wage Award.
[2] 	In its Annual Wage Review 2012-13 decision the Fair Work Commission said at paragraphs 4-6: C2013/1
“[4] There is often a degree of tension between the economic and social considerations which we must take into account. A substantial wage increase may better address the needs of the low paid and improve the living standards of those reliant on awards relative to those employees who are not award reliant; but it may, depending upon the prevailing economic circumstances, reduce the capacity to employ the marginalised and hence reduce social inclusion. The range of considerations we are required to take into account calls for the exercise of broad judgment, rather than a mechanistic approach to minimum wage fixation.
 
[5] We have decided that the considerations we are required to take into account favours an increase which will result in a small improvement in the real value of modern award minimum wages in 2013-14.  We have decided to increase minimum wages by 2.6 per cent. 

[6] A number of considerations have led us to award a lower increase than that determined in last year’s review. While the economic outlook remains favourable, GDP growth is expected to ease to slightly below trend in 2013–14 and the unemployment rate is expected to increase slightly. Inflation is expected to remain comfortably within the RBA target range of 2–3 per cent. In addition to these considerations, the superannuation guarantee increase to apply from 1 July 2013 has also been a moderating factor in our assessment of the adjustment that should be made to minimum wages. As a result, although it would not be appropriate to quantify its effect, the increase in minimum wages we have determined in this Review is lower than it otherwise would have been in the absence of the superannuation guarantee increase. We have also had regard to the effect of the carbon price on the published CPI figures and the lower than forecast recent inflation outcome, in considering past inflation for the purpose of the current review.”

[3]	This Commission has aligned the Tasmanian Minimum Wage with that determined by FWA [as it then was] for the past three years. In light of the consent of the parties we consider that it is consistent with the public interest to continue the alignment on this occasion.
[4]	It is also opportune to repeat the established formula for the adjustment of work related allowances which is derived from the 1999 review of the Wage Fixing Principles. T8413 and T8483 of 1999.
“Work related allowances are to be adjusted by the percentage that each Tasmanian Minimum Wage adjustment bears to the Classification level C10- Manufacturing and Associated Industries and Occupations Award [MA00100] weekly wage rate at the time that the Tasmanian Minimum Wage Case adjustment is determined.”
[5]	Pursuant to s.47AB of the Act we determine that the Tasmanian Minimum Wage for an adult in full-time employment will be $622.20 per week effective from 1 August 2013.
[6]	Pursuant to s.23 of the Act, awards containing a Minimum Wage clause will be varied to reflect this decision.
[7]	Awards containing a Supported Wage clause will be varied to reflect the new supported wage of $78.00 per week.
[8]	Wage rates in the Tasmanian State Service National Training Wage Award will be increased to reflect the rates contained in the Manufacturing and Associated Industries and Occupation Award 2010 of the Fair Work Commission.
[9]	Work related allowances in all awards will be increased by 2.6%.
[10]	Salaries in the Nurses [Public Sector] Award will be increased by 2.6%, together with any necessary prior adjustments as agreed arising from earlier State wage decisions.
[11]	All award variations arising from this decision will be effective from the first full pay period commencing on or after 1 August 2013.
[12]	The Commission will issue orders in due course to reflect this decision.
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