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TASMANIAN INDUSTRIAL COMMISSION

Industrial Relations Act 1984
s55 application for approval of an industrial agreement


Minister administering the State Service Act 2000

and

The Community and Public Sector Union (State Public Sector Federation Tasmania) Inc
(T14170 of 2014)


LEGAL PRACTITIONERS AGREEMENT 2014


ACTING President N WELLS
HOBART, 11 February 2014


Industrial agreement – application approved – operative from the date of registration until 31 July 2016 – forwarded to Registrar for registration


DECISION

On 31 January 2014, the Minister administering the State Service Act 2000 (MASSA) lodged with the Registrar, pursuant to Section 55(2) of the Industrial Relations Act 1984 (the Act), the Legal Practitioners Agreement 2014.

At the hearing in Hobart on 5 February 2014, Mr E Jago and Mr K Grey appeared for MASSA.  Mr T Lynch appeared for the Community and Public Sector (State Public Sector Federation Tasmania) Inc (CPSU).

Ms Jago submitted that there were minor changes to this agreement compared to the previous agreement.  She indicated the following clauses had been affected by the negotiations for the new agreement:

	Clause 6 – Date of Period of Operation
	Clause 8 – Classification and Salary Increases – salary increases in line with the Public Sector Union Wages Agreement 2013 (the PSUWA) together with classification structural adjustments

Clause 9 – Salary Progression - reflecting the PSUWA
	Clause 11 – Job Security – provides that for the duration of the agreement that Employer will, to the extent that it is lawful to do so, not terminate the employment of a permanent employee pursuant to s44(3)(b) of the State Service Act 2000
	Clause 9 – Translation; Clause 10.1 – 10.3 – Restructure; and Clause 11 – Service Payment had been removed from the previous agreement.

Ms Jago submitted that MASSA had made a separate application to the Registrar to retire from the previous agreement.

Mr Lynch advised that the CPSU endorsed the submissions of Ms Jago and placed on the record that the wage increases under this agreement had different timing to the PSUWA for historic reasons.  He also stated that at Clause 9 – Salary Progression – there was different terminology to the PSUWA (referring to Bands and Levels), however the effect of the progression was the same as contained within the Tasmanian State Service Award.

Mr Lynch also submitted that the job security clause at clause 11 was identical to the job security clause found in the Ministerial Drivers Industrial Agreement 2014 and approved in T14168 of 2014.

Both parties submitted that it was in the public interest that the agreement be approved and that employees would not be disadvantaged through the approval of the agreement.

The agreement provides that negotiations for a replacement agreement will commence no later than 31 December 2015.

I am satisfied that the agreement is consistent with the public interest requirements of the Act, does not disadvantage the employees concerned, and the term of the agreement does not exceed 5 years.

Pursuant to s55(4) the agreement is approved with an operative date of registration and shall remain in force until 31 July 2016.  The file will now be referred to the Registrar for registration in accordance with the requirements of s56(1) of the Act.








N Wells
ACTING PRESIDENT


Appearances:
Ms E Jago for MASSA
Mr K Grey for MASSA
Mr T Lynch for CPSU

Date and place of hearing:
2014
5 February
Hobart

