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Wage Rates - Tasmanian Minimum Wage rate determined at $656.90pw – s47AB – work related allowances increased by 2.5% - operative date ffppooa 1 August 2015
DECISION

[1]
This application lodged by the Tasmanian Trades and Labor Council (TTLC) seeks the following:

· Vary the Tasmanian Minimum Wage specified by s.47AB of the Act by an increase of 2.5% to become $656.90 per week, and to increase the Minimum Wage contained in awards to the same level;
· Vary work related allowances by 2.5%;
· Increase the minimum wage payable to persons engaged under the supported wage system;
· Adjust salary rates in the Tasmanian State Service National Training Wage Award.
[2]
This application arises out of the Annual Wage Review 2014-15 of the Fair Work Commission (FWC) handed down on 2 June 2015.
  In this decision the Full Bench noted:

“[71] The increase we have determined is consistent with the promotion of social inclusion through increased workforce participation and is also compatible with the need to encourage collective bargaining.

[72] While we have determined that it is appropriate to increase the NMW, the factors identified above have led us to award a lower increase than that determined in last year’s Review decision. We consider that an increase of 2.5 per cent is appropriate.  The national minimum wage will be $656.90 per week or $17.29 per hour. The hourly rate has been calculated by dividing the weekly rate by 38, on the basis of the 38 hour week for a full-time employee. This constitutes an increase of $16.00 per week to the weekly rate or 42 cents per hour to the hourly rate.

[73] Having regard to the proposed NMW and the other relevant considerations, we also consider that it is appropriate to adjust modern award minimum wages by a moderate amount.”
[3]
Mr Walsh of the TTLC submitted that they were not seeking an increase in the supported wage and that amount relates back to the amount of income which can be earned before effecting welfare payments received from Centrelink.  It was noted that Centrelink had made no change to this amount and therefore no adjustment was being sought in this application.  Mr Walsh sought for all variations to be effective from the first full pay period on or after 1 August 2015.
[4]
The application was supported by Mr J Roberts of the Community and Public Sector Union (SPSFT) Inc (CPSU) and Ms M Cresdee of the Australian Nursing and Midwifery Federation (Tasmanian Branch) (ANMF).
[5]
Ms J Fitton, on behalf of the Minister administering the State Service Act 2000 (MASSA), consented to the application submitting that the increase in minimum wage sought had little to no effect on State Service wages, but that it would flow onto the Tasmanian State Service National Training Wage Award and the work related expenses contained within the relevant State Service Awards. Ms Fitton concurred with the submissions of Mr Walsh in relation to the supported wage.

[6]
Ms Fitton indicated that whilst the Minister administering the State Service Act 2000 was content to allow an increase to work related allowances in the sum of 2.5%, in line with the increase to the base minimum wage, the parties had met prior to the hearing to discuss whether this method of calculating the increase to work related allowances was the correct one.  Ms Fitton advised that research on the historical application of the increase to allowances had elicited an anomaly and the parties would be undertaking a review of this prior to the next Tasmanian Minimum Wage case.  Mr Walsh indicated his support for this position.
[7]
This Commission has aligned the Tasmanian Minimum Wage with that determined by FWC for the past five years. In light of the consent of the parties we consider that it is consistent with the public interest to continue the alignment on this occasion.

[8]
All work related allowances will benefit by the percentage increase afforded to the minimum wage, whilst we acknowledge that the parties will undertake a review of the formula for increasing these allowances into the future.
[9]
Pursuant to s.47AB of the Act we determine that the Tasmanian Minimum Wage for an adult in full-time employment will be $656.90 per week.
[10]
Pursuant to s.23 of the Act, awards containing a Minimum Wage clause will be varied to reflect this decision.

[11]
Salaries contained in the Tasmanian State Service National Training Wage Award will be increased by 2.5%.

[12]
Work related allowances in all awards will be increased by 2.5%.
[13]
All award variations arising from this decision will be effective from the first full pay period commencing on or after 1 August 2015.

[14]
Orders arising out this decision are to follow.
N M Wells
Acting President 
Appearances:
Mr S Walsh for the Tasmanian Trades and Labor Council

Ms J Fitton for the MASSA
Ms E McCarthy for the MASSA
Mr J Roberts for the CPSU

Ms M Cresdee for the ANMF
Date and place of hearing:
2015
June 26
Hobart
� [2015] FWCFB 3500





