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DECISION
[1] On 6 July 2017, the Minister administering the State Service Act 2000 (MASSA) lodged with the Registrar, pursuant to Section 23 of the Industrial Relations Act 1984 (the Act), an application to vary the Tasmanian State Service Award (the TSS Award) and the Health and Human Services (Tasmanian State Sector) Award (the HAHSA).
[2] At the hearing in Hobart on 21 July 2017, Mr Tim Witt appeared for the MASSA.  Mr Will Greer appeared for the Community and Public Sector Union (State Public Services Federation Tasmania) Inc (CPSU).  Ms C Miller, for United Voice (UV), provided written advice that she was unable to make an appearance, but that after consideration of the application, she consented to the application.
[3] Mr Witt advised the variation of the allowances in the relevant Awards reflected an increase to those allowances of 2%.  This was effected by virtue of the allowance increase mechanism in each award.  The increases were made by calculating the percentage increase to the relevant wage point contained in the mechanism over the period 1 July 2016 to 30 June 2017.
[4] The variation of the TSS Award at Part IV – Expense and Other Allowances included an increase to the amounts in clauses 5, 6, 7, 8, 10, 11 and 12; at Part VI – Hours of Work and Overtime for Day Work, included an increase to the amount in clause 5(b)(ii); and at Appendix 16 – Teacher Assistants, Vet Student Assistances and Participation Assistants – Department of Education included an increase to the amount in clause 1.
[5] The variation of the HAHSA at Part V – Expense and Other Allowances included an increase to the amounts in clauses 4, 5, 6 and 8; at Part VII – Hours of Work and Overtime for Day Work, included an increase to the amount in clause 6(b)(ii); and at Appendix 11 – Dental Officers included an increase to the amounts in clause 4 - Allowances.
[6] Mr Greer endorsed the submissions of the employer.
[7] The parties stated the variation sought does not offend the public interest, does not disadvantage those employees covered by the Awards and recommended the variation to the Commission.
[8] Mr Witt submitted that the operative date for the variation to the Award was to be from the first full pay period on or after 1 July 2017.
[9] I am satisfied that the application is consistent with the public interest requirements of the Act and does not disadvantage the Award covered employees.
[10] The application for variation is granted with an operative date from the first full pay period on or after 1 July 2017.
[11] An order reflecting this decision is to follow.
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