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TASMANIAN INDUSTRIAL COMMISSION

Industrial Relations Act 1984
s55(2) application for approval of an industrial agreement

Minister administering the State Service Act 2000
and
Health Services Union, Tasmania Branch
(T14434 of 2016)
AMBULANCE TASMANIA INDUSTRIAL AGREEMENT 2016
	ACTING President N M WELLS
	HOBART, 22 AUGUST 2016


Industrial agreement – application approved – operative from first full pay period on or after date of registration – forwarded to Registrar for registration

DECISION
[1] On 11 August 2016, the Minister administering the State Service Act 2000 (MASSA) lodged with the Registrar, pursuant to Section 55(2) of the Industrial Relations Act 1984 (the Act), the Ambulance Tasmania Industrial Agreement 2016 (the Agreement).
[2] At the hearing in Hobart on 19 August 2016, Mr M Johnston appeared for MASSA.  Mr C Kennedy and Ms L Hepher appeared for the Health Services Union, Tasmania Branch.
[3] The Agreement covers employees covered by the Ambulance Tasmania Award and is to prevail in the case of any inconsistency with the Award.
[4] Mr Kennedy made comprehensive submissions on transcript relating to the approach taken by the parties in negotiations, the new classifications for communications workers related to the restructure of that section of Ambulance Tasmania and detailed the intended operation of other new clauses.  Mr Kennedy confirmed that the restructure of Communications and other clauses involving meal breaks were designed to provide for long term cost savings.
[5] It was submitted that clause 8 provides for salary increases as agreed between the parties, some of which are retrospective and payable from the first full pay period following 1 December 2014 and 1 December 2015; together with additional increases to reflect the agreed increases for on-road paramedics arising from the 2014 Work Value decision, salary adjustments for communications and managerial employees, and restructuring of communications classifications.

[6] Mr Johnston supported the submissions of Mr Kennedy, paying particular attention to clause 19 ‘Extraordinary Leave Scheme’, which was described by both parties as an innovative approach to provide for employees in times of personal need.  The scheme is identified as compulsory for employees, to be funded through contributions of annual leave of employees, requiring rules and eligibility for the Scheme which are to be developed by the parties by 1 July 2017.
[7] Both parties submitted that approval of the Agreement was in the public interest and that employees would not be disadvantaged through such approval.
[8] I am satisfied that the Agreement is consistent with the public interest requirements of the Act, does not disadvantage the employees concerned, and the term of the Agreement does not exceed 5 years.
[9] Pursuant to s55(4) the Agreement is approved with an operative date from the first full pay period on or after the date of registration and shall remain in force until 30 June 2018.  The file will now be referred to the Registrar for registration of the Agreement in accordance with the requirements of s56(1) of the Act.
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