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TASMANIAN INDUSTRIAL COMMISSION

Industrial Relations Act 1984
s23 application for award or variation of award  
Minister administering the State Service Act 2000
(T14427 of 2016)
	ACTING President N M WELLS
	HOBART, 9 AUGUST 2016


TASMANIAN STATE SERVICE AWARD
Award variation – appendix 9 special provisions for certain employees of the Department of Police, Fire and Emergency Management - consent application – consent order issued – operative date from the first full pay period on or after the date of this decision
DECISION
[1] On 22 July 2016, the Minister administering the State Service Act 2000 (MASSA) lodged with the Registrar, pursuant to Section 23 of the Industrial Relations Act 1984 (the Act), an application to vary the Tasmanian State Service Award (the Award).
[2] At the hearing in Hobart on 3 August 2016, Mr F Ogle and Ms D Adams appeared for the MASSA.  Mr T Lynch appeared for the Community and Public Sector Union (State Public Services Federation Tasmania) Inc (CPSU), Tasmanian Education Union, Tasmanian Branch (AEU) and Health Services Union, Tasmania Branch (HACSU) and Mr J Batt appeared for the Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union (AMWU).
[3] Mr Ogle advised the variation of the Award was sought to reflect the translation and consolidation of employees from Tasmania Police and the Tasmanian Fire Service to the new Department of Police, Fire and Emergency Management, which required amendments to Appendix 9 of the Award.  Mr Ogle submitted that these amendments were in line with the Department of Police, Fire and Emergency Management Hours of Work Agreement 2016 (the Agreement) which was the subject of approval under matter T14426 of 2016.
[4] Mr Ogle stated that the operative date for the variation to the Award was to be from the first full pay period on or after the date of this decision.  Mr Lynch and Mr Batt supported the submissions of the MASSA as to date of operation.
[5] The variations to be effected were contained within a draft order as attached to the initiating application and provides for three groups of employees, namely Communications Services Employees, Engineering Services Employees and All other employees covered by the Appendix.
[6] Mr Ogle confirmed that Appendix 9 will not apply to new employees who receive a promotion to the Business and Executive Services unit as these employees will be able to access the terms of the Agreement.  Mr Ogle explained the groupings of employees, the loading that applied to their 38 hour per week salary and explained the span of hours arrangement for the Engineering Services Employees.
[7] Mr Lynch and Mr Batt, supported the variations sought and the submissions of Mr Ogle.  Mr Lynch welcomed the clarification in Appendix 9 stating that the parties had spent a large proportion of time on defining the scope of the Appendix, acknowledging that the Appendix does not apply to new employees.  Mr Batt advised that the Engineering Services Employees had clarified that the span of hours was to commence from 6am.
[8] All parties stated the variation sought does not offend the public interest, does not disadvantage those employees covered by the Award and recommended the variation to the Commission.

[9] I am satisfied that the application is consistent with the public interest requirements of the Act and does not disadvantage the Award covered employees.

[10] The application for variation is granted with an operative date from the first full pay period on or after the date of this decision.
[11] An order reflecting this decision is to follow.
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