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TASMANIAN INDUSTRIAL COMMISSION

Industrial Relations Act 1984
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(T14522 of 2017)
	DEPUTY President N M WELLS
	HOBART, 16 JUNE 2017


TEACHING SERVICE (TASMANIAN PUBLIC SECTOR) AWARD
Award variation – allowances - consent application – consent order issued – variable operative date
DECISION
[1] On 7 June 2017, the Minister administering the State Service Act 2000 (MASSA) lodged with the Registrar, pursuant to Section 23 of the Industrial Relations Act 1984 (the Act), an application to vary the Teaching Service (Tasmanian Public Sector) Award (the Award).
[2] At the hearing in Hobart on 16 June 2017, Mr M Watson and Ms J Allen appeared for the MASSA.  Ms K Siejka appeared for the Australian Education Union, Tasmania Branch (AEU).

[3] Mr Watson advised the variation and consolidation of the Award was sought to reflect clauses that were consistent with other Awards and the current Public Sector Union Wages Agreement (PSUWA).
[4] The variations sought related to:
· An increase in paid parental leave to 14 weeks or 28 weeks at half pay.  This also included an increase in paid partner leave from one to five days

· A change to bereavement leave to now be entitled ‘Compassionate and Bereavement Leave’ and included an entitlement to leave to care for a family member with a terminal illness

· The inclusion of a stand-alone ‘Family Violence Leave’ clause.  This also required the removal of references to family violence leave elsewhere in the rolled over agreement, as the leave was not dealt with as a stand-alone clause

· An amendment to the eligibility to positions of promotion, with teachers now being required to hold full teacher registration to access promotion to promotable positions
· An amendment to ensure new Graduates who are employed from the 2018 school year cannot progress beyond the classification of Band 1, level 9, unless they hold full teacher registration.

[5] Mr Watson submitted that the parties to the Award had agreed that any employees currently on paid parental leave as at 7 April 2017 would be eligible for the increased paid parental leave effected by this variation.

[6] It was submitted that all teaching employees will be provided with all the resources possible to assist them in attaining full teacher registration.  Mr Watson tendered the “Australian Professional Standards for Teachers” and provided an explanation of the structure and requirements for attaining such registration.

[7] Ms Siejka of the AEU endorsed the submissions of Mr Watson.
[8] Both parties stated the variation sought does not offend the public interest, does not disadvantage those employees covered by the Award and recommended the variation to the Commission.

[9] I am satisfied that the application is consistent with the public interest requirements of the Act, does not disadvantage the Award covered employees and reflects the most up to date information.

[10] The application for variation is granted with an operative date of this decision.

[11] An order reflecting this decision is to follow.
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