2
- 2 -


TASMANIAN INDUSTRIAL COMMISSION

Industrial Relations Act 1984
s23 application for award or variation of award  
The Police Association of Tasmania
(T14303 of 2015)  
  
	DEPUTY PRESIDENT N M WELLS
	HOBART, 10 JUNE 2015


POLICE AWARD

Award variation – consent application – consent order issued – allowances – expense allowances – transfer expenses – physical surveillance services and police technical surveillance services allowances – special response and counter terrorism unit allowances – operative date first full pay period on or after 10 June 2015
DECISION
[1] On 22 May 2015, an application was lodged by the Police Association of Tasmania (the PAT), pursuant to s.23 of the Industrial Relations Act 1984, to vary the Police Award (the Award).
[2] At the hearing in Hobart on 10 June 2015, Ms A Smith appeared for the PAT.  Inspector Glenn Keating appeared for the Commissioner of Police.
[3] Ms Smith sought the variation of the Award by and submitted that the application seeks to vary allowances consistent with the change in the Consumer Price Index All Groups (eight capital cities) between the March quarter 2014 and the March quarter 2015, an amount of 1.3%.
  The clauses to be varied were as follows:
· 9.7 Detectives Allowance – sub-clauses 9.7.1, 9.7.2 and 9.7.4

· 10.1 Camping and Sea Victualling Expense Allowance – sub clauses 10.1.1 and 10.1.2

· 10.2 Incidental Expenses on Training Courses – sub-clause 10.2.1

· 10.3 Community Assistance Expense Allowance – sub-clause 10.3.1

· 10.4 Isolated Community Expense Allowance – sub clause 10.4.2

· 10.5 Meal Expense Allowance – sub-clause 10.5.1, 10.5.2, 10.5.3, 10.5.5 and 10.5.6

· 10.6 Motor Vehicle Expense Allowance – sub-clause 10.6.1

· 10.7 Licensing Allowance – sub-clauses 10.7.1 and 10.7.2

· 10.8 Overnight Expense Allowance – sub-clause 10.8.6

· 10.9 Plain clothes Expense Allowance – sub-clause 10.9.1

· 10.10 Relieving Expense Allowance – sub-clause 10.10.1

· 11.5 Displacement Expenses – sub-clause 11.5.2

· 11.6 Depreciation Expenses – sub-clauses 11.6.2(a) and (b) and 11.6.3(b)

· 11.7 Removal Expenses – sub-clauses 11.7.2, 11.7.3 and 11.7.4(b)

· 11.10 Education Assistance Expenses – sub-clause 11.10.1

· 20.8 Meal and Incidentals Allowance – sub-clause 20.8(a)

· 20.10 Physical Surveillance and Technical Surveillance Services Allowance – sub-clause 20.10(a) and (b)
· 21.7 Meal and Incidental Allowance – sub-clause 21.7(a)

[4] Ms Smith advised the variation of the value of the allowances in the clauses identified above reflected the 1.3% increase as provided for in clause [3] of this decision.
[5] Ms Smith submitted the variation is to take effect from the first full pay period on or after this decision.

[6] Inspector Keating, on behalf of the Commissioner of Police supported the variations sought and the submissions of Ms Smith.
[7] Both parties stated the variation sought does not offend the public interest, does not disadvantage those employees covered by the Award and recommended the variation to the Commission.
[8] I am satisfied that the application is consistent with the public interest requirements of the Act and does not disadvantage the Award covered employees.
[9] The application for variation is granted with an operative date from the first full pay period on or after 10 June 2015.
[10] An order reflecting this decision is attached.
N M Wells

Deputy President
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